SHARPSVILLE AREA SCHOOL DISTRICT
Regular Meeting
May 21, 2018

The regular meeting of the Sharpsville Area School Board was held in the Instructional
Music Room at the Sharpsville Area Elementary School on Monday, May 21, 2018, at 7:05
p-m. with Vice President Deanne Thomas presiding. The following members were present:
Ron Barnes, Darla Grandy, Tom Lapikas, Michael Lenzi, Janice Raykie, Mary Sternthal,
Deanna Thomas, and Jerry Trontel. Bill Henwood was present via speakerphone.

Also present were Acting Superintendent John Vannoy, Senior Business Manager/Board
Secretary Jaime Roberts, Solicitor Robert Tesone and guests.

ADOPTION OF THE AGENDA

There was a motion by Mr. Barnes, seconded by Mr. Trontel, to approve the meeting agenda.

Motion carried.

APPROVAL OF MINUTES

There was a motion by Mr. Lapikas, seconded by Mr. Lenzi, to approve the minutes from the
previous meetings.

Motion carried.

OPPORTUNITY FOR CITIZEN PARTICIPATION

Jim Summerville - PSBA
David Esposito — Change Orders

Chris Myers — Bullying

SECRETARY’S REPORT

Board Secretary Jaime Roberts had no official action to report.

TREASURER'’S REPORT

Treasurer Jerry Trontel recommended the following action:
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SCHOOL ACCOUNTS

There was a motion by Mr. Trontel, seconded by Mr. Barnes, to approve the following
business:

1. APPROVAL OF ACCOUNTS

Approval of the Monthly Financial Activity of the Payroll, General Fund,
Capital Reserve, and Capital Project Accounts with month end balances as

follows:

a. Month End Balances
1) Payroll Fund $8,767.62
2) General Fund 1,932,069.95
3) Capital Reserve Fund 25,510.38
4) Capital Project Fund 8,129,234.95

2. RECOMMENDATION TO APPROVE BILLS FOR PAYMENT
a. General Fund

D Affirmed for April 996,624.71
3) Approved for May 270,798.45

b. Capital Project
1) Approved for May 235,931.93

Approved:  Barnes, Grandy, Henwood, Lapikas, Lenzi, Raykie, Sternthal, Thomas, and
Trontel

Opposed: None

Motion Carried.

FINANCE REPORT

Chairperson Jerry Trontel recommended the following action:

ACTIVITY ACCOUNTS

There was a motion by Mr. Trontel, seconded by Mr. Lenzi, to approve the monthly activity
of the Middle and High School Activity Accounts for the month of May.
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Approved:  Bames, Grandy, Henwood, Lapikas, Lenzi, Raykie, Sternthal, Thomas, and
Trontel

Opposed: None

Motion Carried.

2018-2019 PROPOSED GENERAL FUND BUDGET

There was a motion by Mr. Trontel, seconded by Mrs. Grandy, to approve the 2018-19
Proposed Final General Fund Budget of $18,412,885.

Roll Call Vote: Barnes Yes
Grandy Yes
Henwood Yes
Lapikas Yes
Lenzi Yes
Raykie No
Sternthal Yes
Thomas Yes
Trontel Yes

Motion Carried.

2018-2019 INSURANCE CARRIERS

There was a motion by Mr. Trontel, seconded by Mr. Lenzi, to approve the following
Insurance Carriers for fiscal year 2018-2019:

1. Dental — PSEA Health and Welfare Fund - United Concordia

2. Vision Insurance — Davis Vision

3. Medical Insurance — Northwest School Health Consortium — Highmark Blue
Cross/Blue Shield

4. Life Insurance — Boston Mutual Life Insurance Company with Davevic Benefit
Consultants, Inc. as Broker

5. Income Disability — CM Regent

Approved: Barnes, Grandy, Henwood, Lapikas, Lenzi, Raykie, Sternthal, Thomas, and
Trontel

Opposed: None

Motion Carried.
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STUDENT ACCIDENT INSURANCE
There was a motion by Mr. Trontel, seconded by Mrs. Grandy, to approve the Student
Accident Insurance for the 2018-2019 school year at the rate of $96.00 school time K-12 and
$166.00 for 24-hour coverage with Bollinger Insurance Company as Plan Administrator and
Davevic Benefits Consultants as Broker.

Approved: Barnes, Grandy, Henwood, Lapikas, Lenzi, Raykie, Sternthal, Thomas, and
Trontel

Opposed: None

Motion Carried.

FEDERAL PROJECTS

There was motion by Mr. Trontel, seconded by Mrs. Raykie, to authorize the administration
to apply for Federal Programs either through the Consortium or by the District as they are

available.

Approved: Barnes, Grandy, Henwood, Lapikas, Lenzi, Raykie, Sternthal, Thomas, and
Trontel

Opposed: None

Motion Carried.

SUMMER SPECIAL EDUCATION SERVICES

There was a motion by Mr. Trontel, seconded by Mrs. Grandy, to approve transportation
contracts for Summer Special Education Setrvices as needed with retroactive approval by the

Board.

Approved:  Barnes, Grandy, Henwood, Lapikas, Lenzi, Raykie, Sternthal, Thomas, and
Trontel

Opposed: None
Motion Carried.

TIMECLOCK ON DEMAND SERVICE AGREEMENT

There was a motion by Mr. Trontel, seconded by Mr. Lenzi, to approve the On Demand
Service Agreement with Timeclock Plus for the online timeclock service and employee
licenses for the 2018-2019 school vear at the rate of $2,700.00.
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Approved:  Barnes, Grandy. Henwood, Lapikas, Lenzi, Raykie, Sternthal, Thomas, and
Trontel

Opposed: None

Motion Carried.

CAPABLE KIDS, LL.C AGREEMENT

There was a motion by Mr. Trontel, seconded by Mrs. Grandy, to approve the Contracted
Service Agreement with Capable Kids, LLC to provide Speech and Language Therapy,
Physical Therapy and Occupational Therapy Services for the 2018-2019 school year.

There was a motion by Mr. Trontel, seconded by Mr. Bamnes, to table the motion until the
next meeting.

Approved:  Barnes, Grandy, Henwood, Lapikas, Lenzi, Raykie, Sternthal, Thomas, and
Trontel

Opposed: None
Motion Tabled.

MIDWESTERN INTERMEDIATE UNIT IV FEDERAL PROGRAMS CONSORTIUM

There was a motion a motion by Mr. Trontel, seconded by Mr. Lenzi, to approve the 2018-2019
Midwestern Intermediate Unit IV Consortium Resolution for participation in Title I, Title TIA, and
Title IV.

There was a motion by Mr. Trontel, seconded by Mr. Lenzi, to table the motion until the next
meeting,

Approved:  Barnes, Grandy, Henwood, Lapikas, Lenzi, Raykie, Sternthal, Thomas, and
Trontel

Opposed: None

Motion Tabled.

PRECISION HR SOLUTIONS, INC. AGREEMENT

There was a motion by Mr. Trontel, seconded by Mr. Lenzi, to approve an agreement with
Precision HR Solutions, Inc. for substitute services for teachers, instructional aides, nurses,
cleaning, custodial, secretarial and cafeteria staff effective July 1, 2018 through June 30,
2020, the same being attached to and a part of these minutes.

Approved: Barnes, Grandy, Henwood, Lapikas, Lenzi, Thomas, and Trontel
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Opposed: Raykie and Sternthal
Motion Carried.
CHANGE ORDER - PLUMBING

There was a motion by Mr. Trontel, seconded by Mr. Lapikas, to approve Change Order #2
from Vrabel Plumbing Company, LLC in the credit amount of $1,030.00.

Approved: Barnes, Grandv, Henwood, Lapikas, Lenzi, Raykie, Sternthal, Thomas, and
Trontel

Opposed: None
Motion Carried.
CHANGE ORDER — TRUSS REPAIR

There was a motion by Mr. Trontel, seconded by Mrs. Raykie, to approve a Change Order
from Declan Construction for truss repair in the amount of $4,379.05.

Approved: Barnes, Grandy, Henwood, Lapikas, Lenzi, Raykie, Sternthal, Thomas, and
Trontel

Opposed: None
Motion Carried.
CHANGE ORDER- CEILING TILE

There was a motion by Mr. Trontel, seconded by Mr. Lenzi, to approve a Change Order from
Declan Construction at the estimated cost of $3,121.80 for ceiling panels.

Approved: Barnes, Grandy, Henwood, Lapikas, Lenzi, Raykie, Sternthal, Thomas, and
Trontel

Opposed: None

Motion Carried.
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RESOLUTION 6 OF 2018

There was a motion by Mr. Trontel, seconded by Mrs. Grandy, to approve the Small Games
of Chance Resolution 6 of 2018 recognizing the Sharpsville Baseball Boosters Club as an
organization for purposes of obtaining an appropriate license to enable them to conduct and
operate small games of chance, the same being attached to and a part of these minutes.

Approved:  Barnes, Grandy, Henwood, Lapikas, Lenzi, Raykie, Sternthal, Thomas, and
Trontel

Opposed: None

Motion Carried.

COLLECTION AGENCY AGREEMENT

There was a motion by Mr. Trontel, seconded by Mrs. Grandy, to approve an agreement with
Creditech for the collection of outstanding cafeteria balances, tuition and other fees as

needed, the same being attached to and a part of these minutes.

Approved: Barnes, Grandy, Henwood, Lapikas, Lenzi, Raykie, Sternthal, Thomas, and
Trontel

Opposed: None

Motion Carried.

LINDAMOOD BELL SUMMER AGREEMENT

There was a motion by Mr. Trontel, seconded by Mrs. Raykie, to approve the Lindamood
Bell Individual Student Instruction Contract for extended school year, the same being
attached to and a part of these minutes.

Approved: Barnes, Grandy, Henwood, Lapikas, Lenzi, Raykie, Sternthal, Thomas, and
Trontel

Opposed: None
Motion Carried.

POLICY REPORT

Chairperson Mary Stemthal recommended the following action:

6655



Regular Board Meeting
May 21, 2018

POLICY REVISIONS — 15T READING

There was a motion by Mrs. Sternthal, seconded by Mr. Trontel, to approve the first reading
of the following revised policies, the same being attached to and a part of these minutes:

Policy 163 (sic.) 105 — Curriculum

Policy 138 — Language Instruction Educational Program for English Learners
Policy 201 — Admission of Students

Policy 239 — Foreign Exchange Students

Policy 906 — Public Complaint Process

Policy 918 — Title I Parent and Family Engagement

S e ol

Approved:  Barnes, Grandy, Henwood, Lapikas, Lenzi, Raykie, Sternthal, Thomas, and
Trontel

Opposed: None
Motion Carried.

CURRICULUM REPORT

Chairperson Darla Grandy had no official report.

PERSONNEL REPORT

Chairperson Ron Barnes recommended the following action:
UNPAID LEAVE OF ABSENCES

There was a motion by Mr. Barnes, seconded by Mrs. Raykie, to approve the following
unpaid leave of absences:

1. Geri Bowser April 16, 17, 19, 20 and 23, 2018

2. Darlene Cheney Y day April 27, 2018 and full day on April 30, 2018
3. Gina Ellison April 3,4, 5,6,and 9, 2018

4. Kenzie Heutsche April 26, 2018

5. Jennifer Kuhn April 19,2018

6. Haylie Michaels April 3,4, 5,6,9, 10, 11, 12, and 13, 2018

7. Janet Petricini April 18,2018

8. Amy Stefanowicz April 17, 18, 19 and 20, 2018

9. Brenda Weingartner April 13, 2018

10. Dawn Yuran April 19, 20, 23, 24, 25, 26, 27, and 30, 2018
11. Heather Zarella April 4, 2018
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Approved:  Barnes, Grandy, Henwood, Lapikas, Raykie, Thomas, and Trontel

Opposed: Lenzi and Sternthal

Motion Carried.,
EXTENDED SCHOOL YEAR INSTRUCTORS

There was a motion by Mr. Bames, seconded by Mr. Trontel, to approve the following
Extended School Year Instructors at the tutoring rate as per the SAEA Agreement:

1. Kailey Denoi
2. Corinna Patak

Approved:  Barnes, Grandy, Henwood, Lapikas, Lenzi, Raykie, Thomas, and Trontel
Opposed: None

Abstained:  Sternthal

Motion Carried.

EXTENDED SCHOOL YEAR INSTRUCTIONAL AIDES

There was a motion by Mr. Barnes, seconded by Mr. Lenzi, to approve the following
individuals as Extended School Year Instructional Aides at their current rate of pay:

Lindsey Golub
Corey Sternthal
Tracey Griffin
Jason Hilton
Tamara Durisko

RN

Approved:  Barnes, Grandy, Henwood, Lapikas, Lenzi, Raykie, Thomas, and Trontel
Opposed: None

Abstained:  Sternthal

Motion Carried.

SECONDARY MUSIC INSTRUCTOR

There was a motion by Mr. Barnes, seconded by Mr. Lenzi, to hire Jordan Mastrangelo as a

Secondary Music Instructor at the rate of $50,579.00 (Step B-2) effective with the 2018-19
school year with salary and benefits as per the SAEA Agreement.
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Approved:

Opposed: None

Motion Carried.

Regular Board Meeting

2018-19 SPONSORS AND ADVISORS

May 21, 2018

Barnes, Grandy, Henwood, Lapikas, Lenzi, Raykie, Sternthal, Thomas, and
Trontel

There was a motion by Mr. Barnes, seconded by Mr. Trontel, to approve the following
Sponsors and Advisors for the 2018-19 school year:

Allison Saeler
Dejah Springer
Stacia Gruitza
Emily Whipple
Timothy Findley
Leah Herskovitz
Melissa Colbert
Meghan Barlett
Evan Mueller
Allison Saeler
Megan Donaldson
Jordan Mastrangelo
Jordan Mastrangelo
Jordan Mastrangelo
Karen Zagger
Jordan Mastrangelo
Dejah Springer
Dejah Springer
Karen Zagger
Timothy Dadich
John Ference
Merrissa Nguyen
Jami Moffatt
Eileen Ference
John Chovanes
Timothy Dadich
Eileen Ference
Michael Kalpich
Dejah Springer
Ellen Banick

Lisa Oliver

Jacob Moon

Jordan Mastrangelo

Senior Class Advisor

Senior Class Advisor

Junior Class Advisor
Sophomore Class Advisor
Freshman Class Advisor

Art Club

Band Auxiliary

Band Auxiliary

Bowling Club

Academic Games — Secondary
Academic Games — Elementary
Jazz Band

Marching Band

Pep Band

Book Club Advisor- High School
Chamber Choir

Cheerleading- Boys' Basketball
Cheerleading — Football

Chess Club Advisor
Commencement Speaker
Devils' Log Yearbook Business Manager
Ecology Club

Family Career and Community Leaders of America
Fall Play

(GGaming Club

LEAD Team

All School Musical — Director
National Honor Society
Natural Helpers

PennServe

Poetry Club

Stage Crew

Stage Crew
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$856.00
$856.00
$805.00
$673.00
$392.00
$275.00
$996.00
$996.00
$275.00
$600.00
$600.00
$555.00
$4.683.00
$555.00
$275.00
$708.00
$1,965.00
$1,311.00
$275.00
$165.00
$805.00
$767.00
$737.00
$775.00
N/A
N/A
$1,613.00
$275.00
$805.00
$1,157.00
$275.00
$534.00
$534.00
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Shandi Stoner Spanish Club $275.00
Frank Bertolasio Student Council $749.00
Timothy Findley Student Council $749.00
Jami Moffatt Teens That Care $275.00
John Ference Thespians $334.00
Brian Campbell Track Club N/A
Dejah Springer Unified Sports N/A
Aaron Meardith Webmaster $750.00
Kailey Denoi Cheerleading - MS $1,311.00
Jenna Grandy MS Newspaper $708.00
Julie Mehler MS Student Council $137.50
Erin Labbiento MS Student Council $137.50
Abigail Charsar MS Book Ciub $275.00
Ira Pataki National Junior Honor Society $137.50
Jayne Kornbau National Junior Honor Society $137.50

Approved: Barnes, Grandy, Henwood, Lapikas, Lenzi, Raykie, Sternthal, Thomas, and
Trontel

Opposed: None
Motion Carried.
2018-19 BOARD TREASURER

There was a motion by Mr. Barnes, seconded by Mrs. Grandy, to approve Gerald Trontel as
the Board Treasurer for the 2018-19 fiscal year.

Approved:  Barnes, Grandy, Henwood, Lapikas, Lenzi, Raykie, Sternthal, Thomas, and
Trontel

Opposed: None
Motion Cartied.

YOLUNTEERS

There was a motion by Mr. Barnes, seconded by Mr. Trontel, to approve the following
additions to the Volunteer List for the 2017-18 school year.

Christine Gaus
Michael Lenzi
Beth Pernesky
Jaimie Ramsey

P
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Approved: Barnes, Henwood, Lapikas, Lenzi, Raykie, Sternthal, Thomas, and Trontel
Opposed: None

Motion Carried.

BUILDINGS AND GROUNDS REPORT

Chairperson Tom Lapikas recommended the following action:

USE OF FACILITIES

There was a motion by Mr. Lapikas, seconded by Mr. Lenzi, to approve the use of facilities
request from the Sharpsville VFW to use the High School Auditorium on May 28, 2018 for

the VEW Memorial Services in the event of inclement weather.

Approved:  Barnes, Grandy, Henwood, Lapikas, Lenzi, Raykie, Sternthal, Thomas, and
Trontel

Opposed: None

Motion Carried.

NEGOTIATIONS COMMITTEE

Dr. Thomas recommended the following action.

SUPERINTENDENT CONTRACT

There was a motion by Dr. Thomas, seconded by Mr. Barnes, to approve the employment
contract between Mr. John Vannoy, Superintendent and the Sharpsville Area School District
effective July 1 2018 through June 30, 2021, the same being attached to and a part of these

minutes.

Approved: Barnes, Grandy, Henwood, Lapikas, Lenzi, Raykie, Sternthal, Thomas, and
Trontel

Opposed: None

Motion Carried.
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PUBLIC RELATIONS COMMITTEE

Mr. Barnes informed the Board that Mr. Ault, Elementary Teacher, was awarded the Dunkin
Donuts Class Act award by WFMJ. He also noted that George Mehler won the 2018 Joan
Jarrett Outstanding Middle Level Student Award for the Northwest Region of PAMLE and
as a result will donate $50 to the charity of his choosing. Mr. Lapikas added that the Middle
School Choir took first place in a recent competition.

CAFETERIA REPORT

Chairperson Michael Lenzi recommended the following action:
FINANCE REPORT

There was a motion by Mr. Lenzi, seconded by Mr. Trontel, to approve the activity of the
Cafeteria Fund for the month of April.

Approved: Barnes, Henwood, Lapikas, Lenzi, Raykie, Sternthal, Thomas, and Trontel
Opposed: None

Motion Carried.

2018-19 NUTRITION, INC CONTRACT

There was a motion by Mr. Lenzi, seconded by Mr. Lapikas, to approve the 2018-2019 Food
Service Management Company Renewal Contract with Nutrition, Inc. the same being

attached to and a part of these minutes.

Approved: Barnes, Grandy, Henwood, Lapikas, Lenzi, Raykie, Sternthal, Thomas, and
Trontel

Opposed: None
Motion Carried.

ATHLETIC REPORT

Chairperson Janice Raykie recommended the following action:
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2017-2018 TRACK COACH

There was a motion by Mrs. Raykie, seconded by Mr. Lapikas, to hire Melinda Frazer as a )
First Assistant Track Coach for the 2017-2018 school year at the pro-rated rate of $1,525.00
(Step ¥2 Max) effective March 12, 2018.

Approved:  Barnes, Grandy, Henwood, Lapikas, Lenzi, Raykie, Sternthal, Thomas, and
Trontel

Opposed: None
Motion Carried.

2018-19 157 ASSISTANT BOYS’ SOCCER COACH

There was a motion by Mrs. Raykie, seconded by Mr. Trontel, for the reappointment of
Christopher Wess as the First Assistant Boys’ Soccer Coach for the 201 8-2019 school year at
the rate of $2,489.00 (Step 80%).

Approved: Barnes, Grandy, Henwood, Lapikas, Lenzi, Raykie, Sternthal, Thomas, and
Trontel

Opposed: None
Motion Carried.
GOLF COACH RESIGNATION

There was a motion by Mrs. Raykie, seconded by Mr. Lenzi, to accept the resignation of
Zachary Sarver as the 2018-2019 Head Golf Coach effective Mary 15, 2018.

Approved:  Barnes, Grandy, Henwood, Lapikas, Lenzi, Raykie, Sternthal, Thomas, and
Trontel

Opposed: None
Motion Carried.
2018-2019 CROSS COUNTRY COACHES

There was a motion by Mrs. Raykie, seconded by Mr. Lenzi, to approve the following Cross
Country Coaches for the 2018-2019 school year:

1. Zachary Sarver First Assistant $1,536.00 (Step 70%)
2. Gianna Guerino Volunteer
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Approved: Barnes, Grandy, Henwood, Lapikas, Lenzi, Raykie, Sternthal, Thomas, and
Trontel

Opposed: None
Motion Carried.
2018-2019 ATHLETIC HANDBOOK

There was a motion by Mrs. Raykie, seconded by Mrs. Grandy, to approve the 2018-2019
Athletic Handbook, the same being attached to and a part of these minutes,

Approved: Barnes, Grandy, Henwood, Lapikas, Lenzi, Raykie, Sternthal, Thomas, and
Trontel

Opposed: None

Motion Carried.

MERCER COUNTY CAREER CENTER REPORT

Chairperson Deanna Thomas had no report.

SUPERINTENDENT’S REPORT

Acting Superintendent John Vannoy recommended the following action:

FIELD TRIPS

There was a motion by Dr., Thomas, seconded by Mr. Lenzi, to approve the following field
trip requests for which the District incurs fuel costs:

1. Approximately 83 5th Graders to travel to Buhl Park on June 7, 2018 for the 5th
Grade Picnic with no costs to the District

2. Approximately 70 1st Graders to travel to the Community Food Warehouse on
October 2, 2018 with no costs to the District

3. Approximately 3 Makerspace High School Students to travel to Pittsburgh, PA on
May 22, 2018 for the Design to Make a Difference with estimated expenses to
include transportation costs of $229.84 and sub costs of $114.75 for an estimated total
of $344.59

4, Approximately 85 2nd Graders to travel to Buhl Park on June 5, 2018 for the 2nd
Grade Picnic with estimated expenses to only include the shelter cost of $40.00
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5. Approximately 99 4th Graders to travel to Buhl Park on June 7, 2018 for the 4th
Grade Picnic with no costs to the District _

6. Approximately 7 Special Education Life Skills Students to travel to Hope Center in
Sharon, PA on May 23, 2018 with no costs to the District

7. Approximately 14 Middle School Life Skills Students to travel to Buhl Park on June
1, 2018 with no costs to the District

8. Approximately 70 Kindergarten Students to travel to Buhl Park on June 5, 2018 with
no costs to the District

9. Approximately 4 High School Students to travel to Slippery Rock University on May
30, 2018 for the School Safety Summit with the only estimated cost being $50.00 for
meals

10. Approximately 7 Autistic Support Students to travel to Buhl Park on June 1, 2018 for
therapeutic swimming with estimated expenses to include admission costs of $70.00,
transportation costs of $154.60 and meals $150.00 for an estimated total of $374.60

Approved:  Bames, Grandy, Henwood, Lapikas, Lenzi, Raykie, Sternthal, Thomas, and
Trontel

Opposed: None
Motion Carried.

CONFERENCES

There was a motion by Dr. Thomas, seconded by Mr. Henwood, to approve the following
conferences:

1. Tim Findley to attend the 2018 National Autism Conference at Penn State University
on August 6-9, 2018 with estimated expenses to include registration fees of $175.00,
mileage $89.10, lodging $393.60 and meals $150.00 for an estimated total of $807.70

2. Heidi AbiNader to attend the PAMLE Summer Institute at State College, PA on July
17-18, 2018 with estimated expenses to include mileage $86.40, lodging $94.00 and
meals $50.00 for an estimated total of $230.40

3. Abigail Charsar to attend the PAMLE Summer Institute at State College, PA on July
17-18, 2018 with the only estimated expense being meals $50.00

Approved: Barnes, Grandy, Henwood, Lapikas, Lenzi, Raykie, Sternthal, Thomas, and
Trontel

Opposed: None
Motion Carried.

NEW BUS DRIVER

There was a motion by Dr. Thomas, seconded by Mr. Barnes, to approve Sarah Miller as an
STA, Inc. Bus Driver effective May 8, 2018.

6664



Regular Board Meeting
May 21, 2018

Approved:  Barnes, Grandy, Henwood, Lapikas, Lenzi, Raykie, Sternthal, Thomas, and
Trontel

Opposed: None

Motion Carried.

RESOLUTION 7 OF 2018

There was a motion by Dr. Thomas, seconded by Mr. Bamnes, to approve Resolution 7 of
2018 regarding P.1.A.A,, the same being attached to and a part of these minutes.

Approved:  Barnes, Grandy, Henwood, Lapikas, Lenzi, Raykie, Sternthal, Thomas, and
Trontel

Opposed: None

Motion Carried.

BACKPACK AGREEMENT

There was a motion by Dr. Thomas, seconded by Mr. Trontel, to approve the Community
Food Warchouse of Mercer County Back Pack Program Agreement, the same being attached

to and a part of these minutes.

Approved:  Barnes, Grandy, Henwood, Lapikas, Lenzi, Raykie, Sternthal, Thomas, and
Trontel

Opposed: None

Motion Carried.

EXECUTIVE SESSION

Dr. Thomas announced that the Board will meet in Executive Session for personnel reasons
immediately following adjournment.
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ADJOURNMENT

There was a motion by Mrs. Raykie seconded by Mr. Trontel, to adjourn the meeting.

Motion Carried.

The meeting adjourned at 8:14 p.m. _

Jaime L. Roberts, Board Secretary
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SHARPSVILLE AREA SCHOOL DISTRICT

WELCOME VISITORS

Welcome to our Board Meeting. The Board of School Directors is a nine person
governing Board whose existence is structured and provided for by the State Legislature
to provide an educational program for the Sharpsville Area School District. In the
conduct of its meetings, the Board follows the mandates of the laws of the
Commonwealth, established policy, and parliamentary procedure. The Board Meeting
follows an Agenda that is distributed to Board Members in advance of the meeting so
they can research items on which they will be asked to vote. All items to be included on
the Board Agenda must be submitted to the Superintendent of Schools at least one week
prior to the meeting.

There is always a place on the Agenda for citizen presentation to the Board. Presenters
are limited to one issue. Presentations that involve complaints about individuals wil] not
be aired in public meetings, but the Board is authorized to and will schedule executive
sessions for such purpose. If you wish to make a presentation to the Board, please
complete the bottom of the form and deliver it to the Board President or Superintendent
prior to the call to order. Once the citizen presentation item on the Agenda is past, the
audience is invited to stay for the remainder of the meeting with the understanding that
they are not permitted to enter into discussion with Board Members on other Agenda
items.

We hope that you find our meeting informative. If you have any questions or need help
during the meeting, members of the Administrative Staff are in the audience and will
assist you.
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TO:
FROM:

DATE:

SHARPSVILLE AREA SCHOOL DISTRICT -

Conflict of Interest
Abstention Memorandum

Board secretary, Sharpsville Area School District

_JYY1VV cfS%jy?W}}VZI , Board Member
My A, 201X

Pursuant to Pennsylvania's "Public Official and
Employee Ethics Law" I hereby declare that I am
required to abstain regarding the following issue/
motion:

Eﬂa\a{ed Sthadd _Near Inst ruter <

My conflict/reason for abstaining is as follows:

relahve —Sisle, i~ law

Sﬁgfj}uré'of Board Member

Section 3 (J) requires the following procedure:

"Any public official or public employee, who in the
discharge of his official duties, would be required to
vote on a matter that would result in a conflict of
interest shall abstain from voting and, prior to the
vote being taken, publicly announce and disclose the
nature of his interest as a public record in a written
memorandum filed with the person responsible for
recording the minutes for the meeting at which the vote

'is taken..." (emphasis added)

This memorandum does not have to be utilized when a
conflict is defined "by any law, rule, regulation,
order or ordinance," for example the School Code
(Section 1111) prohibits voting to hire certain
relatives, -






FROM:

DATE:

NOTE:

SHARPSVILLE AREA SCHOOL DISTRICT -

Conflict of Interest
Abstention Memorandum

Board Secretary, Sharpsville Area School District

ﬁ4ﬂ¥1/ :S%ifkyhﬁuzf ; Board Member
May” 21, 20€

Fursuant to Pennsylvania's "Public Qfficial and
Employee Ethics Law" I hereby declare that I am
required to abstain regarding the following issue/
motion:

_EX¥erged Sthad Yeay Iy ctryptionas Mdes

My conflict/reason for abstaining is as follows:
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Sigﬁiiifé'bf Board Member

Section 3 (J) requires the following procedure:

"Any public official or public employee, who in the
discharge of his official duties, would be required to
vote on a matter that would result in a conflict of
interest shall abstain from voting and, prior to the
vote being taken, publicly announce and disclose the
nature of his interest as a public record in a written
memorandum filed with the person responsible for
recording the minutes for the meeting at which the vote

'is taken..." (emphasis added)

This memorandum does not have to be utilized when a
conflict is-defined "by any law, rule, regulation,
order or erdinance," for example the School Code
(Section 1111) prohibits voting to hire certain
relatives,






PAYROLL ACCOUNT

BANK RECONCILLATION
SHARPSVILLE AREA SCHOOL DISTRICT RECONCILLATION DATE: 9-May-18
FIRST NATIONAL BANK PREPARED BY: Jaime Roberts
IiALANCE PER BANK STATEMENT OUTSTANDING CHECKS
SQF: 30-Apr-18 $66,490.43 CHECK # DESCRIPTION
Wire  PSERS 51,252.15
ADD DEPOSITS IN TRANSIT 7226  Jenkins 28.07
10043  DelMonaco, K 59.59
10945  Kistler, J. 48.43
Bank Fee 40.00 11366  Strain, I. 50.53
12007  Aicher, S 10.17
12512 loseph, M 403.84
40.00 13689  AFSCME 1,953.32
13690 AFSCME 44.30
SUBTOTAL .. iiiiiineieernnnens ceeen 4000 13715  Angermeler, A 275.12
13716  Beltz, A 351.09&
LESS CHECKS OUTSTANDING: 13727  Bresnahan, S 318.27
Interest Tranfer to Gen Func 55.17 13722 Durkisko, M 313.19 I
13726  Ladjevich, R 359.29
I(SEE LIST) 57,707.64 13728  Murray-Jaklic, M 183.85
13737 AFSCME 1,990.13
TOTAL: 57,762.81 13738  AFSCME 44 30
57,762.81| 13739  AFSCME 22.00
IBANK BALANCE PER
STATEMENT RECONCILIATION $8,767.62
GENERAL LEDGER ACCOUNT
BALANCE 0.00
ADD DEBITS:
[o1sTRICT 721,342,93
TOTAL DEBITS 721,342.93
ST 3701 -\ I 721,342.93
LESS CREDITS:
NET DEDUCTIONS 267,504.52
NET PAYROLL 445,070.79
TOTAL CREDITS 712,575.31
BANK BALANCE PER GENERAL LEDGER S8.767.620TOTAL . ..ot $57,707.64







BALANCE FORWARD MARCH 31, 2018

CHECKING - GENERAL

INDEXED MONEY MARKET

PA GOV TRUST

PA GOV TRUST-1 SHARES

INDEXED MONEY MARKET-Restricted

FUNDS AVAILABLE MARCH 31, 2018

RECEIPTS - APRIL
GENERAL REVENUE
ACCOUNTS RECEIVEABLE

TOTAL RECEIPTS - APRIL
DISBURSEMENTS - APRIL
GENERAL EXPENSES
ACCOUNTS PAYABLE

TOTAL DISBURSEMENTS APRIL

FUNDS AVAILABLE APRIL 30, 2018

DISTRIBUTION OF FUNDS:

CHECKING - GENERAL

INDEXED MONEY MARKET

PA GOV TRUST

PA GOV TRUST-1 SHARES

INDEXED MONEY MARKET-Restricted

FUNDS AVAILABLE APRIL 30, 2018

SHARPSVILLE AREA SCHOOL DISTRICT

$

TREASURER'S REPORT

GENERAL FUND ACCOUNT

APRIL 30, 2018

CURRENT MONTH

96,716.33
107,381.69
669,969.62

1,005,843.78
100,414.19

s 1,980,325.61

1,094,581.64
81,376.79
1,175,958.43
1,340,697.13
(116,483.04)
(1,224,214.09)

S 1,932,069.95

114,126.21
107,463.77
1,504,145.25
105,843.78
100,490.94

YEAR-TO-DATE

282,471.60
256,159.49
412,375.50
855,666.52

100,000.00

S 1,906,713.11

13,053,646.54
1,667,027.26

S 1,932,069.95

14,720,673.80
13,261,272.62
1,434,044.34
{14,695,316.96)

s 1,932,069.95



SHARPSVILLE AREA SCHOOL DISTRICT

TREASURER'S REPORT
GENERAL FUND ACCOUNT
APRIL 30, 2018
INDEXED MONEY MARKET ACCOUNT CURRENT INTEREST RATE: 0.90% |
FUNDS AVAILABLE MARCH 31, 2018 $ 107,381.69
4/30/2018 INVESTMENT #11 82.08
FUNDS AVAILABLE APRIL 30, 2018 $ 107,463.77
|gA GOVERNMENT TRUST INVESTMENTS ' CURRENT INTEREST RATE: 1.49% —l
FUNDS AVAILABLE MARCH 31, 2018 $ 669,969.62
4/2/2018 INVESTMENT #24 23,899.36
4/5/2018 TO CHECKING {5,618.04)
4/26/2018 INVESTMENT #25 964,914.24
4/27/2018 TO CHECKING (150,000.00)
4/30/2018 INVESTMENT #26 980.07
FUNDS AVAILABLE APRIL 30, 2018 $  1,504,14525
{PA GOVERNMENT TRUST | SHARES INVESTMENTS CURRENT INTEREST RATE: 1.66% |
FUNDS AVAILABLE MARCH 31, 2018 $  1,005,843.78
4/17/2018 TO CHECKING {900,000.00)
FUNDS AVAILABLE APRIL 30, 2018 $ 105,843.78
[INDEXED MONEY MARKET ACCOUNT-RESTRICTED . CURRENT INTEREST RATE: 0.90% |
FUNDS AVAILABLE MARCH 31, 2018 $ 100,414.19
4/30/2018 INVESTMENT #10 76.75

FUNDS AVAILABLE AFRIL 30, 2018 s 160,490.94



BANK STATEMENT BALANCE
DEPOSITS IN TRANSIT
LESS OUTSTANDING CHECKS:

17621 N TURUCK

17699 F BERTOLASIO
17756 MOTIVATIONAE M.
17861 J FOWLER

18193 L HAWTHORNE
18194 W HOAGLAND
18293 A BELTZ

18303 T DADICH

18317 W HOAGLAND
18386 JJAMES

18390 PJAS REGION 9
18404 C&K TROPHY
18410 T DADICH

18418 ERDOS TRANSPORT
18425 W HOAGLAND
18447 RAK COMPUTER
18450 D REGULA

18463 R TESONE

FUNDS AVAILABLE APRIL 30, 2018

CHECKING ACCOUNT SUMMARY

BEGINNING BALANCE
RECEIPTS
INVESTMENTS REDEEMED

DISBURSEMENTS
INVESTMENTS PURCHASED
BANK BALANCE

SHARPSVILLE AREA SCHOOL DISTRICT
BANK RECONCILIATION

GENERAL FUND ACCOUNT
APRIL 30, 2018
20.00 18470 E ZAPPA
39.75 18483 GROVE CITY ASD
100.00 18484
50.36 18485 G KOVACH
69.00 18488 J NIELSON
50.00 18489 D REGULA
25.00 18490 K SHOCKEY
25.00 18492 G SNYDER
50.00 18494 E CAMERON
146.00 18485 D FRY
3,250.00 18499 C TAYLOR
55.00 18500 B GRAPHICS
25.00 18501 BOSTON MUTUAL
4,214.00 18502 CM REGENT
50.00 18503 CROWN BENEFITS
159.00 18504 US POSTALSV C
9.00 18505 SHRPSV SOCCER
583.33 18506 VERIZON
FOR THE MONTH
APRIL
S 96,716.33
1,175,958.43
1,055,618.04
2,328,292.80
{1,224,214.09)
(989,952.50)
S 114,126.21

277,521.90
13,595.12

4.50
250.00
105.00
105.00

1,500.00
105.00
69.00
69.00
55.00
69.00
44.00
114.82
516.39
158.58
164,161.48
78.93
40.00
624.67

{176,990.81)

114,126.21

YEAR-
TO-DATE
282,471.60
14,720,673.80
8,930,592.25

23,933,737.65

(14,695,316.96)
{9,124,294.48)

$

114,126.21
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BALANCE FORWARD MARCH 31, 2018

RECEIPTS - APRIL

4/30/2018 INTEREST

TOTAL RECEIPTS - APRIL

DISBURSEMENTS - APRIL

NO DISBURSEMENTS

TOTAL DISBURSEMENTS APRIL

FUNDS AVAILABLE APRIL 30, 2018

CHECKING

SHARPSVILLE AREA SCHOOL DISTRICT
TREASURER'S REPORT
CAPITAL RESERVE ACCOUNT

APRIL 30, 2018

FOR THE MONTH
APRIL

$ 25,490.90

19.49

19.49

s 25,510.39

SUMMARY OF CAPITAL RESERVE FUNDS

MONEY MARKET ACCOUNT [CURRENT INTEREST RATE: ..90%)

FUNDS AVAILABLE APRIL 30, 2018

21.15
25,489.23

YEAR-
TO-DATE

22,573.52

60,183.26

57,246.39

25,510.39

25,510.38



SHARPSVILLE AREA SCHOOL DISTRICT

TREASURER'S REPORT
CAPITAL PROJECT FUND
APRIL 30, 2018
MONTH OF
FEBRUARY
BALANCE FORWARD MARCH 31, 2018 $8,297,459.66
RECEIPTS - APRIL
4/30/2018 INTEREST 18,704.72
TOTAL RECEIPTS - APRIL 18,704.72
DISBURSEMENTS - APRIL
4/16/2018 CK 123 DECLAN CONST 152,298.00
4/16/2018 CK 124 D&G MECHANICAL 10,314.00
4/16/2018 CK 1225 ECKLES ARCHITECTURE 19,137.43
4/16/2018 CK 126 MCCURLY HOUSTON ELEC 2,700.00
4/16/2018 CK 127 SPORT FLOORS, INC. 2,100.00
4/16/2018 CK 128 PSI, INC, 380.00
TOTAL DISBURSEMENTS APRIL 186,529.43

FUNDS AVAILABLE APRIL 30, 2018

$8,129,234.95

SUMMARY OF CAPITAL PROJECT FUNDS

PLGIT ARM ACCOUNT {CURRENT INTEREST RATE 1.64%)
PLGIT CERTIFICATES OF DEPOSIT

FUNDS AVAILABLE APRIL 30, 2018

2,794,234.95
5,335,000.00

YEAR-TO-DATE

$8,477,547.18

41,719.37

390,031.60

$8,129,234.95

$8,129,234.95



SHARPSVILLE AREA SCHOOL DISTRICT
TREASURER'S REPORT

CAPITAL PROIJECT FUND
APRIL 30, 2018
CERTIFICATES OF DEPOSIT:

DATE BANK MATURITY
11/6/2017 Regent Bank, Nowata, OK - (4160) 5/7/2018
11/6/2017 Luther Burbank Savings, Santa Rosa, CA- 5/7/2018
11/6/2017 Franklin Synergy Bank, Franklin, TN- (58714 5/7/2018
5/24/2017 Landmark Community Bank, Collierville, TN- 5/15/2018
5/24/2017 First Capital Bank, Germantown, TN-(57552) 5/15/2018
5/24/2017 American National Bank Of Minnesota, 5/15/2018
5/24/2017 Capital Community Bank, Provo,UT-(33823) 5/15/2018
5/24/2017 Citizens State Bank Of La Crosse, La Crosse, WI- 5/15/2018
5/24/2017 Mainstreet Bank, Herndon,VA-{57742) 5/15/2018
5/24/2017 Affiliated Bank, Arlington, TX-{34885) 6/15/2018
572472017 First Internet Bank Of Indiana, Indianapolis,IN- 6/15/2018
5/24/2017 Cornerstone Bank, Nebraska, York,NE-{5496) 6/15/2018
5/24/2017 Bank Of China, New York,NY-{33653) 6/15/2018
5/24/2017 East Boston Savings Bank, Boston,MA-{33510) 6/15/2018
5/24/2017 Post Oak Bank, N.A., Houston, TX-(57729) 6/15/2018
5/24/2017 Cfg Community Bank, Lutherville, MD-(34294) 8/15/2018
5/24/2017 Bank Of The Ozarks, Little Rock,AR-{110) 8/15/2018
5/24/2017 Third Coast Bank Ssh, Humbie, TX-(58716) 8/15/2018
5/24/2017 Prudential Savings Bank, Philadelphia, PA- 8/15/2018
12/18/2017 Industrial & Commercial Bank of China Usa, 9/14/2018
12/18/2017 Fieldpoint Provate Bank & Trust, Greenwich, 9/14/2018
12/18/2017 Foresight Bank {FKA First National Bank of 9/14/2018

INTERST RATE

1.30%
1.25%
1.25%
130%
1.30%
1.40%
1.30%
1.35%
1.35%
1.36%
1.35%
1.40%
1.35%
1.35%
1.35%
1.40%
1.38%
1.45%
1.45%
1.55%
1.50%
1.46%

AMOUNT

248,000.00
248,000.00
248,000.00
246,000.00
246,000.00
246,000.00
246,000.00
246,000.00
246,000.00
246,000.00
246,000.00
246,000.00
246,000.00
246,000.00
246,000.00
245,000.00
165,000.00
245,000.00
245,000.00
247,000.00
246,000.00
246,000.00

5 5,335,000.00
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CERTIFICATION OF ESTIMATED ENDING FUND BALANCE
FROM 2018-2019 GENERAL FUND BUDGET

24 PS 6-688
(10/2010)
SCHOOL DISTRICT : COUNTY AUN;
Sharpsville Area SD Mercer 104436703

No school district shall approve an increase in real property taxes unless it has adopted a budget that includes an estimated,
ending unreserved undesignated fund balance (unassigned) less than or equal to the specified percentage of its total

budgeted expenditures:

Fund Balance % Limit

Total Budgeted Expenditures (less than or equal to)
Less Than or Equal to $11,999,999 12.0%
Betweaen $‘i2,000.000 and $12,999,909 11.5%
‘Between $13,000,000 and $13,999,999 14.0%
Batween $14,000,000 and $14,999,699 10.5%
Between $15,000,000 and $15,999,999 10.0%
Between $16,000,000 and $16,999,999 9.5%
‘Between $17,000,000 and $17,999,999 0.0%
‘Between $18,000,000 and $18,999,999 8.5%
Greater Than or Equal to $1§;000,000 8.0%
Did you raise property taxes in SY 2018-2019 {compared to 201 7-2018)? Yes X
No
If yes, see information below, taken from the 2018-2018 Generai Fund Budget.
Total Budgeted Expendiures $18412885
Ending Unassigned Fund Balance $100835
Ending Unassigned Fund Bala_nce as a percentage 0.6%
(%) of Total Budgeted Expenditures
The Estimated Ending Unassigned Fund Balance Is within the allowable imits, Yes x
No

| hereby certify that the above information is accurate and complete.

SIGNATURE OF SUPERINTENDENT DATE

DUE DATE: AUGUST 15, 2018

Printed 5/14/2018 3:33:19 PM
Page 2
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Purpose

The Board recognizes its responsibility for the development, assessment and improvement of the
educational program of the schools. To this end, the curriculum shall be evaluated, developed and
modified on a continuing basis and in accordance with a plan for curriculum improvement.1]

Cefinition
For purposes of this policy, curricuium shall be defined as a series of planned instruction aligned with
established academic standards in each subject that is coordinated, articulated and implemented in a
manner designed to resuit in the achievement of academic standards at the proficient level by all
students.[2][3][4]
Autherity
The Board shall be responsible for the curriculum of the district's schools. The curriculum shall be
designed to provide students the opportunity to achieve the academic standards established by the
Board. Attaining the academic standards requires students to demonstrate the acquisition and
application of knowledge.[1][3][4]
In order to provide a quality educational program for district students, the Board shall adopt a
curriculum plan that includes the requirements for courses to be taught; subjects to be taught in the
English language; courses adapted to the age, development and needs of students: and strategies for
assisting those students having difficulty attaining the academic standards.[1][3]1[51[61[71[8]
Guidelines
The district's curriculum shall provide the following:

1. {X} Continuous learning through effective collaboration amaoang the schools of this district.

2. {X} Continuous access for all students to sufficient programs and services of a library/media
facility and classroom collection to support the educational program.{9]

3. {X} Guidance and counseling services for all students to assist in career and academic planning.
[10]

4. {X} A continuum of educationa! programs and services for all students with disabilities, pursuant
to law and regulation.[11]

5. {X} Language Instruction Sducational Program for English Learner students, pursuant to
law, regulation and Board policy.[12]{13]

6. {X} Compensatory education programs for students, pursuant to law and regulation.

7. {X} Equal educational opportunity for all students, pursuant to law and regulation.[14][15]

8. {X} Career awareness and vocational education, pursuant to law and regulation.[16]

9. {X} Educational opportunities for identified gifted students, pursuant tc law and regufation.[17]

10. {X} Regular and continuous instruction in required safety procedures.[18]

Delegation of Responsibility

https://www.boarddocs.com/pa/sharpsville/Board .nsf/Private?open&ioging
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As the educational leader of the district, the Superintendent shall be responsible to the Board for the

district’s curriculum. S/He shall establish procedures for curriculum development, evaluation and
rmodification, which ensure the utilization of available resources, and effective participation of [1]
{X} administrators
{X} teaching staff members
{ } students
{ } community members

{ } Board members.

A listing of all curriculum materials shall be made available for the information of parents/guardians,
students, staff and Board members.[1][19]

{X} with prior Board approval, the Superintendent may conduct pilot programs as deemed necessary to
the continuing improvement of the instructional program. The Superintendent shall report periodically to
the Board on the status of each pilot program, along with its objectives, evaluative criteria, and costs.

{X} The Board encourages, where it is feasible and in the best interest of district students, participation
in state-initiated pilot programs of educational research.

{X} The Board directs the Superintendent to pursue actively state and federal aid in support of research
activities.

PSBA Revision 3/18 © 2018 PSBA

Last Modified by Jaime Roberts on April 26, 2018
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Legal 1. 42 U.S.C. 2000d et seq
2. Pol. 102

3. Pol. 103

4, 20 U.S5.C. 6801 et seq
5.22 PA Code 4,26

6. 20 U.S.C. 6312

7. 20 U.5.C. 6812

8. 20 U.S.C. 6826

9. 20 U.5.C. 6841

10. Pol. 100

11,22 PA Code 11,11
12, Pol. 200

13. 20 U.5.C. 6823
14, 20 U.5.C. 1703
15, Pol. 115

16. Pol. 122

17. Pol. 123

1B. 22 PA Code 4.51
19. 22 PA Code 4.51a
20. 22 PA Code 4.51b
21. 22 PA Code 4.51¢
22. 22 PA Code 4,52
23. Pol. 127

24, Pol. 217

25, Pol. 304

26. Pol. 333

27, Pcl, 103.1

28. Poi. 113

29. Pol. 114

30. 20 U.s.C. 6318
31. Pol. 918

32. Pol, 212

20 U, 5.C, 7011

20 U.5.C, 7801

34 CFR Part 200
Basic Education Circuiar, July 1, 2017; Educating English Learners {ELs)
Pol. 105.1

Puinose
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In accordance with the Board's philosophy to provide quality educational programs to all district
students and to increase the English language proficiency of students who are English
Learners (EL), the district shall provide an effective Language Instruction Educational Program
(LIEP) that meets the needs of English Learners. The goal of the LIEP shall he to demonstrate
success in increasing English language proficiency and student academic achievement so that
EL students can attain the academic standards adopted by the Board and achieve academic success.
EL students shall be identified, assessed and provided appropriate instruction in accordance with
the LIEP, and shall be provided an equitable opportunity to achieve their maximum potential in
educational programs and extracurricular activities, consistent with federal and state laws and
regufations.[1][2][3][4]1[5]

Authority

The Board shall approve a LIEP to provide English Language Development instruction (ELD) to
EL students as part of the approved curriculum, in order to develop the English language
proficiency of EL students. The district shali provide EL students with both pianned ELD
instruction and modifications in content instruction and assessments for all curricular areas,
based on the provisions of the LIEP. The LIEP shall be thoughtfuily and deliberately pianned
and evaluated in accerdance with state and federal laws and reguiations, and shall meet the
needs of the district's EL students. The LIEP shall be based on effective research-based theory,
implemented with sufficient resources and appropriately trained staff, and shall meet the following
requirements:[1]1[2][3][4][5][€]

1. Aligned to state academic content standards for the appropriate grade levels of EL
students.

2. Include ELD instruction delivered by properly certified English as a Second Language
(ESL) teachers, and other certified content area teachers working in conjunction with
ESL certified teachers.

3. Incorporate the use of state assessiments and ELD criteria.
4. Provide equitable access to content for EL students at all proficiency levels.

5. Provide equitable access to enrollment in courses or academic programs for which EL
students are otherwise eligible.

The Board directs the LIEP to be evaluated for effectiveness based on student outcomes at
least annually, and the results documented in accordance with state and federal laws and
regulations, and state guidelines.[6][Z][8][92]

The district’'s LIEP and evaluation results of the LIEP shall be made availabie to district staff
working with EL students and parents/guardians of EL students.

The Board may address EL students and programs in the district’s comprehensive planning process.[10]

{ ¥ The Board may contract with Intermediate Unit No.
for ELD services and programs.

{ } The Board shal! ensure that eligible EL students who are enrolled in nonpublic schools are
identified, assessed, evaluated, provided with equitable LIEP services and programs and
monitored in accordance with applicabie laws and regulations. The district shall coordinate
with nonpublic schools in the provision and monitoring of services and programs for eligible
EL students.[6][8]

Delegation of Responsibility

The Superintendent or designee shall implement and supervise a LIEP that ensures appropriate
instruction in each school and complies with federai and state laws and regulations.

https:ffwww boarddocs.com/palsharpsville/Board.nsf/Private?open&logind 3/6
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The Superintendent or designee shail ensure that the district complies with all federal and
state laws and reguiations, and program requirements, for ELD program funding, inciuding
required reports in the form prescribed by the state.[9]

The Superintendent or designee, in conjunction with appropriate stakeholders, shall develop
administrative regulations regarding the LIEP znd provision of services to EL students.

Guidelines
Identification a2nd Piacement of EL Students

The district shall establish procedures for identifying and assessing the needs of students whose
dominant language is not English. In order to identify which students are potential English
Learners, the Home Language Survey shall be completed for each student upon enrollment in the
district, and shall be maintzined as part of the student’s education records.[4][11][12]

EL students shall be appropriataiy nlzced in accordance with the LIEP within the first thirty
(30) days of the schoo! vear, or within focurtzen (14) days of enroitment.[13]

Program Access

EL students shall hava equitable access to and be encouraged to participate in all academic
and extracurricular activities available to district students.[14][15][16][17]

Assessment

The district shall annually administer required assessments to EL students to measure
students' English Language proficiency and progress in reading, writing, speaking and
listening/understanding. Assessment resuits shall be maintained in the student’'s education
records. Parents/Guardians may not opt students out of English language proficiency
assessments.[9]

EL students shall participate in all annual state or iocally required assessments, with
accommodations where applicable, and meet established academic standards and graduation
requirements, in accordance with law, regulations and Board policy.[2][7][8][9118][19][20]
[21][22][23][24]

Program Exit

The district shall include uniform provisions in the LIEF, in 2ccordance with state required
criteria, for:[81[9]

1. Reclassifying EL students as former EL students when they attain English language
proficiency.

2. Actively monitoring and repcriing the progress of former EL students for a period of two
(2) years following reciassification and pregram exit, and reporting students to the
state in a monitor status for 2n additional two (2) years, to ensure students are meeting
academic standards.

3. Redesignaiing former EL students as activa EL students if they struggle academically
based on persistent language barriers.

Staff Qualifications and Professional Development

Certified employees and appropriate support staff, when necessary, shall provide the LIEP. The district
shall ensure that all teachers providing ELD instructicn hold the appropriate certification and can
demonstrate academic language proficiency both in English and in the language used for instruction in
their classroom.[8][25]

https://www.boarddocs.com/pa/sharpsvills/Board.nsf/Private7open&login# 4/6
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Non-ESL staff shall incorporate ELD into all classes for EL students, as well as provide
supports, modifications and accommodations for curricular content to enable EL students to
achieve academic standards.

The district shall provide appropriate training in ELD for ail professional staff as part of the
Professional Development Plan.[7][26]

Speciai Education and Gifted Education Services

EL students may be eligible for special education services when they have been identified as a student
with a disability and it is determined that the disability is not solely due to lack of instruction or
proficiency in the English language.[27][28]

EL students may be eligible for gifted education services, when identified in accordance with law,
regulations and Board policy. The district shall ensure that assessment of a student for gifted education
services screens for intervening factors, such as English language proficlency, that may be masking
gifted abilities,[29]

Students participating in ELD instruction who are eligible for special education services shall continue
receiving ELD instruction, in accordance with their Individualized Education Program (IEP) or Gifted
Individualized Education Plan (GIEP), at the appropriate proficiency and developmental level.[27][28]
[29]

Parent/Family Engagement and Communication

Communications with parents/guardians shall be in the mode and language of communication preferred
by the parents/guardians.[1][30}[31]

Within thirty (30) days of the beginning of each school year, or within fourteen (14) days of
enrollment during the school year, the district shall notify parents/guardians of students identified as
EL about the process for identifying their children as EL, the resuits of that process, and the
recommended program placement. The district shall also provide parents/guardians with
detailed information regarding the LIEP, the benefits of ELD instruction for their children, and
an explanation of the program’s effectiveness.[6]

Parents/Guardians shall be regularly apprised of their chiid’s progress, including achievement of
academic standards and assessment results.[23][32]

The district shall maintain an effective means of outreach to encourage parental involvement in the
education of their children.[6][7][81[30]1[31]

Parental Right to Opt Gut of ELD Programs and Services -

Parents/Guardians of EL students have the right to refuse specialized prograims and services
that may be part of the LIEP for their child. A parent's/gquardian's decisicn to refuse
programs or services must be informed and voluntary; the district shai! not infivence a
parent's/guardian's decision in any way, or make any progiram or placement determinations
without parentai notification and an opporiunity to opt the student out of programs and
services.[1][6]

The district shall make a parental waiver form available for parents/guardians to opt their EL
child out of ELD programs and services,

The district shall docuinent all notifications made to parents/guardians regarding
assessment and recommended placements and programs for EL students, and whether or not
a parental waiver form is received. When a waiver form is not received from the
parent/guardian, the district shall proceed with the recommended placement.
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EL students who have a parental waiver for ELD programs and seivices shall be assessed on
English language proficiency annually, and shail be provided with supports and
accommodations to participate in general curricular and extracurricular programs, in order to
meet academic standards and graduation requirements.[2][3][23]

Parents/Guardians of EL students who have been opted out of ELD programs and services
shall be notifiad of their chiid's progress, including achievement of academic standards and
assessment results, and shall be provided with opportunity and a form to opt their child back
into ELD programs and services.[24][32]

NOTES:

If the district does not receive Title I1I federal funding, policy may be revised based on advice of school
solicitor. Option on provision of services to nonpublic students should only be used if the
district receives Title III supplemental funding as a subgrantea.

Option for contracting with the Intermediate Unit should only be selected if backup indicates
the district contracts with the intermediate Unit--language may be modified to indicate
specific services where applicable, such as professional development programs and services.

If district has three (3) employee sections, remember to change the policy cites in the policy and
references.

PSBA Revision 3/18 © 2018 PSBA

Last Modified by Jaime Roberts on April 13, 2018
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Book Pelicy Manual
Section 200 Pupils
Title Copy of Admission of Students
Number 201
Status
Legal 1. 24 PS5, 1301
2. 22 PA Code 11.12
3. 22 PA Code 11.41
4. 24 P.S, 1304
5.24 P.5. 1326
6. 22 PA Code 11.15
7. 22 PA Code 11.16
8. 22 PA Code 11.14
9. Pol. 200
1G. Pol. 203
24 P.S. 503

22 PA Code 4.41

Adopted February 16, 2010
Last Revised May 20, 2013
Authority

The Board shall establish age requirements for the admission of students to first grade and to
kindergarten that are consistent with state law and regulations.[1][2][3]

Guidelines
First Grade

Beginners are students entering the lowest grade of the primary school above the kindergarten level.
Beginners shall be admitted to school during the first two (2) weeks of the annual school term and
thereafter at the district’s discretion. A child who is eight (8) years of age shall be admitted to school at
any time during the school year.[4][5]

The Board establishes the district’s entry age for beginners as not less than five (5) years and seven (7)
months before September 1 and not more than six (6) years before the first day of the school term.[4]

[6]
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The Board may admit as a beginner a child who is five (5) years old and demonstrates readiness for
entry by the first day of the school term, upon the written request of the parent/guardian,
recommendation of the district psychologist, and approval of the Superintendent.[7]

The Board is not required to admit as a beginner any child whose age is less than the district’s
established admission age for beginners.[7]

Kindergarten

A child is eligible for admission to kindergarten if the child is at least five (5) years and no months old

on or before the-first-day-oftheschoekterm- September 1 of the schoo! term for which the are to
be enrolled.[8]

Deiegation of Responsibility

The Superintendent or designee shall require that the parent/guardian of each student who registers for
entrance to school shall submit proof of age, residency, and required immunizations.[9][10]

Last Modified by Jaime Roberts on April 24, 2018
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Book Policy Manual

Section 200 Pupils

Title Foreign Exchange Students
Number 239 Vol II 2018

Status

Legal . Pol. 203

1

2. Pol. 200

3. 20 U.S.C. 6801 et seq
4. 22 PA Code 11.11

5. 42 U.5.C. 2000d et seq
6. Pol. 138

22 PA Code 4.74

8 U.S.C. 1101

22 CFR Part 62

Purpose

In order to promote cultural awareness and understanding, and to provide diverse experiences to
district students, the Board shall admit foreign exchange students into district schools.

Authority

The Board shall accept foreign exchange students who meet the criteria established in Board policy
and administrative regulations.

The Board shall accept exchange students on a J-1 Visa who reside within the district as participants in

group-sponsored exchange programs approved by the Board. Exchange students on a J-1 Visa shall not
be required to pay tuition.

The Board shall accept privately sponsored exchange students on an F-1 Visa for attendance only in
secondary schools upon payment of tuition at the established district rate; tuition payments may not be
waived. The period of attendance shall not exceed twelve (12) months.

The Board reserves the right to limit the number of foreign exchange students admitted to the schools
based on space availability and qualifying criteria.

Delegation of Responsibiiity

The Superintendent or designee shall be responsible for determining the visa status and eligibility of
foreign exchange students applying for admission to district schools and recommending admission of
students to the Board.
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All potential organizations or individuals applying for admission shall forward the request to the
Superintendent or designee preceding the school year of attendance.

Guidelines
Foreign exchange students shall comply with all enroliment and immunization requirements for

students. Once admitted, all exchange students shall be subject to all Board policies, administrative
regulations and rules governing all district students.[11[2]

The district shail administer the Home Language Survey to foreign exchange students
enrolling in district schools. Students identified as English Learners shall be assessed and
provided appropriate instruction in accordance with the district's Language Instruction
Educational Program (LIEP) and Board peiicy.[3][4][5]1[€]

PSBA Revision 3/18 © 2018 PSBA

Last Modified by Jaime Roberts on April 26, 2018
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Policy Manual

900 Community

Fublic Complaint Procedures
906 Vol I 2018

From PSBA
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Legai 1. 20 U.S.C. 7844
2.24 P.S. 510.2
24 P.S. 510
Pol. 103
Pal. 103.1
Pol. 104
Pol. 105.1
Pol. 108
Pol. 109
Pol, 116
Pol. 127
Pol. 137
Pol. 150
Pol. 202
Pol. 206
Pol. 247
Pol. 249
Pol. 251
Pol. 252
Pol. 255
Pol. 610
Pol. 621
Pol. 626
Pol. 718
Pol. 801
Pol. 808
Pol. 815
Pol. 824
Pol. 827
Poi. 828

Purpose

The Board welcomes inquiries, suggestions, and constructive criticism from parents/guardians, district
residents or community groups regarding the district’'s programs, personnel, operations and facilities.
The Board adopts this policy to estabiish nrocadures for seeking appropriate resolution to

com plaints.

Authority

The Board encourages parenis/guardians, district residents or community groups who have
general complainis about Board policy and district procedures, district programs, personriel,
operations and facilities to follow the general complaint procedure established in this policy.
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The Board directs parents/guardians, other individuals and organizations alleging violations of law in
the district's administration of federaily-funded programs to submit complaints in accordance with
the separate federal program complaint procedure established in this policy.[1]

The Board shall ensure that this policy is posted on the district's publicly accessible website
in accordance with law.[2]

Delegation of Responsibility

The district shali annualiy notify parents/guardians, employees and the public of this policy
and established complaint procedures via the district website, newsletters, posted notices
and/or other efficient communication methods.

Guidelines
General Complaint Procedure

It is the intent of the Board that complaints, concerns and suggestions be addressed and/or
resolved at the lowest appropriate level.

At all levels of tiis procedure, district employees shail make a determination as to whether
the complaint should proceed as outlined in this policy or if tha complaint should be
submitted through a specialized complaint process addressed in a separate Board policy,
district procedure or administrative regulation that is directly related to the nature of the
complzint.

General complaints about Board policy and district procedures, programs, personnel, operations and
facilities shall begin with an informal, direct discussion between the complainart and district
employee who is most directiy invoived.

The employee shall attempt to provide a reasonable explanation or take appropriate action within the
employee's authority. The employee shall report the matter and the resolution to the building principal
or immediate supervisor.

When an informzl discussion fails to resoive the complaint, the following procedure shall be
used.

First Level - If a satisfactery resolution is not achieved by discussion with the employee, the
complainant shall submit a written complaint to the building principal or designee and a
conference shall be scheduled with the complainant. The written complaint shall include the
contact information of the person or group filing the complaint, the specific nature of the
complaint, a brief statement of relevant facts, how the complainant has been affected adversely, and
the action requested. The building principal or designee shall provide a written response to the
compiainant.

Second Level! - If a satisfactory resolution is not achieved through a conference with the building
principal or desighee, the compiaint shall be referred to the Superintendent or designee. The
Superintendent or designee shall review the complaint and may schedule a conference with the
complainant. The Superintendent or designee shall provide a written response to the
complainant.

Third Level - If a satisfactory resolution is not achieved through referral to the Superintendent
or designee or if resolution of the complaint is beyond his/her authority and requires Board action,
the Superintendent or designee shall refer the complaint to the Board.

The Board, after reviewing all information relative to the complaint, shall provide the complainant with
its written response. The Board may, at its discretion, grant a hearing before the Board or a
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committee of the Board. If a hearing is granted, the complainant shall be advised of the Board's
response, in writing, no more than thirty (20) days following the hearing.

Any requests, suggestions or complaints first directed to individual Board members and/or the Board
shall be referred to the Superintendent for consideration, investigaticn and action, If further action is
warranted, based on the initial investigation, such action shall be in accordance with the procedures
outliined zbove,

Complaint Procedure for Federal Programs

Complaints alleging violations of law in the district’s administration of federally-funded programs shall
be processed in accordance with the following procedure.[1]

The complainant shail submit a written, signed statement to the district’'s administration office
that includes:

1. Contact information of the individual cr organization filing the compiaint.
2. Alleged federal program violation.
3. Facts supporting the alieged violation.

4, Supporting documentation, such as information on discussions, correspondence or meetings with
district staff regarding the complaint.

District staff shall forward complaints to the district admiristrator responsible for federal
programs, who will notify the Superintendent and acknowiedge receipt of the complaint in
writing.

The district adminisirator responsibie for federzl programs shail conduct an independent
investigation, which may include, but not be limited to:

1. On-site visit to the building that is the subject of the complaint.
2. Opportunity to present evidence by all individuals and/or organizations involved.

3. Opportunity for pariicipants to ask questions of each other and witnesses.

When the investigation is completed, the district administrator responsibie for federal programs
shall prepare a written report with a recommendation for resolving the complaint. The report snall
include:

1. Name of the individuai or organization filing the complaint.
2. Nature of the complaint.

3. Summary of the investigation.

4, Recommended resolution,

5. Reasons for the recommended resolution.

The district administrator responsibie for federa! programs shall submit the written report to
the Superintendent, who will determine whether further investigation is required and/or the district’s
final response.

All individuals and/or organizations making the complaint or that are the subject of the
complaint shall be naotified of the resolution of the complaint by the Superintendernt or designee.

The district administrator responsible for faderal programs shall ensure that the resolution of the
complaint is implemented,
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The time period between receipt and resolution of a complaint shail not exceed sixty (60) calendar
days, unless circumstances require additional time.

The complainant may appeal the final resolution to the Pennsylvania Department of Education,
Division Chief
Division of Federal Programs
PA Department of Education
333 Market Street
Harrisburg, PA 17126-0333

PSBA Revision 2/18 © 2018 PSBA
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Book Policy Manual

Section 900 Community

Title Title I Parent and Family Engagement
Number 918 Vol I 2018

Status

Legal .20 U.S.C. 6318

. Pol. 102

. 20 U.5.C. 6312
. 24 P.5. 510.2

. Pol. 138

. Pol. 916

. Pol, 127

. Pol. 814

wo o =~ o Rk W N

. Pol. 333

. 20 U.S.C. 7845

. 29 U.S.C, 3271 et seq

. 29 U.5.C. 701 et seq
.42 U.5.C. 11301 et seq
. 42 U.5.C. 9831 et seq
. Pol. 212

I T S A
Ul A W N RO

Purpose

The Board recognizes that meaningful parent and famiiy engagement contributes to the
achievement of state academic standards by students participating in Title I programs. The Board views

the education of students as a cooperative effort among the school, parents and family members, and
community.[1][2]

Definition

Parent and Family (Family Member) - these terms are used interchangeably and shall include
caregivers, a legal guardian or other person standing in loco parentis such as a grandparent
or stepparent with whom the child lives, a person who is legally responsible for the child's
welfare, or a legally appointed Education Decision Maker of a child participating in & Title I
program.

Authority

The Board directs the district and each of its schools with a Title I program to:[1]
https://www.boarddocs.comipalsharpsville/Board.nsf/Private?open&logind 177



5/22/2018 BoardDocs® LT
1. Conduct outreach to aill parents and family members.

2. Include parents and family members in development of the district’s overall Title I Plan and
process for school review and improvement.[3]

3. Include parents and family members in the development of the Titie I Parent and Family
Engagement Policy. Foilowing adoption of tha policy by the Board, the policy shall be:
a. Distributed in writing to all parents and family members.
b, Incorporated into the district's Title I Pian.[3]
c. Posted to the district's publiciy accessible website.[4]
d. Evaluated annually with parent and family involvement.
4, Provide opportunities and conduct meaningfui collaborations with parents and family

members in the pianning and impiementation of Title I programs, activities and
procedures.

Accessibility

The district and each of its schools with a Title I program shail provide communications,
information and schoo! reports to parents and family members who are migrants or who
have limited English orcficiency, a disability, limited literacy, or racial and ethnic minority
backgrounds, in a language they can understand.[1]1[5]

Beiegation of Responsibility

The Superintendent or designee shall ensure that the district's Title I Parent and Family Engagement

The Superintendent or designee shall ensure that the district and its schools with Titie I programs
provide opportunities for the informed participation of parents and family members by
providing resources, information and school reports in an understandable and uniform format owv,
upon request, in another format. Such efforts shall includa:

1. Providing communications in clear and simplza language.

2. Posting information for parents and famiiy members cn the district's website.

3. Including a telephone number for parents and family members to cail with questions.

4. Partnering with community agencies which may include libraries, recreation centers,
community-based organizations and faith-based organizations to assist in sharing

inforimation.

5. {X} Provide language access services tc families with !imited Engiish proficiency
through on-site or telephonic translatici: and interpretaticn services, as appropriate.[5]

The building principal and/or Title I staff shall notify parents and family members of the existence
of the Title I programs and provide:

1. An explanation of the reasons supporting their child's selection for the program.

2. A set of goals and expectations to be addressed.
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3. A description of the services to be provided.

4. A copy of this policy and the School-Parent and Family Compact.[1]

Parents and family members shall actively carry out their responsibilities in accordance with
this policy and the School-Parent and Family Compact. At a minimum, parents and family
members shall be expected ta:[1]

1. Volunteer in their child’s classroom.[6]
2. Support their child’s jearning.

3. Participate, as appropriate, in decisions relating to the education of their child and
positive use of extracurricular time.

Guidelines

Each district school operating a Title I program shall hold an annual meeting of parents and
family members at a convenient time, to explain the goals and purposes of Title I programs and to
inform them of their right to be involved. Parents and family members shall be given the
opportunity to participate in the design, development, operation and evaluation of the program. Parents
and family members shall be encouraged to participate in planning activities, to offer suggestions,
and to ask questions regarding policies and programs.[1]

The schools with Title I programs shall offer a flexible number of meetings which shall be held
at various times of the morning and evening. Title I funds may be used to enable parent and family
member attendance at meetings through payment of transportation, child care costs or home visits.

[11

The schools shall involve parents and family memkbers inn an organized, ongoing and timely
way, in the planning, review and improvement of Title I programs, the Title I Parent and
Family Engagement Policy and the joint development of the Title I Plan.[1]1[3]

At these meetings, parents and family members shall be provided:[1]

1. Timely information about programs provided under Title I.

2. Description and explanation of the curriculum in use, the forms of academic assessment used to
measure student progress, and the achievement levels of the academic standards.

3. Opportunities to formulate suggestions and to participate, as appropriate, in decisions relating to
the education of their children.

To ensure the continuous engagement of parents and family members in the joint

development of the Title I Plan and with the schoo! support and improvement process, the
district shall:

{X} Establish meaningful, ongoing two-way communication between the district, staff and
parents and family members.

{X} Communicate with parents and family members about the plan and seek their input and
participation through the use of newsletters, the district website, email, telephone, parent
and teacher conferences, and home visits if needed.

{X} Train personnel on how to collaborate effectively with parents and family members with
diverse backgrounds that may impede their participation, such as limited literacy or language
difficulty.

{X} Analyze and share the resuits of the Title I Farent/Family Survey.
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{ } Post school performance data on the district's website.

{X} Distribute and discuss the Schoo!-Parent and Family Compact.
{ } Host various parent and family nights at each schoo! buiiding with a Title I program.

{ } Estabiish and support active and engaged Title I parent and family advisory councils. The
counci! will inciude a majority of parents and family members of students participating in
Title I programs, as well as the building principal, teachers or other appropriate staff,
students and community members. The purpose of the council shai! be to focus on improved
student achievement, effective classroom teaching, parent/family/community engagement
in the educational process, and to facilitaie communications and stipport.

{ > Actively recruit parents and familv members tc participate in school review and
improvement pianning.

{ ¥ Assign district representatives to be available to work collaboratively with parents and
family members, and to conduct school-level trainings to promote understanding of schooi
data, comprehensive piars and the budgeting process.

{X} invite participation of parents and family members at the regular comprehensive
planning committee ineetings, Title I hudgei meetings and school improvement plan
meetings to obtain input and propose school improvement initiatives.

{ } Other

If the Title I Plan is not satisfactory to parents and family members, tha district shall submit
any parent or family member comments with the plan when the school makes the plan

Buiiding Caneacity for Parent and Familvy Engagement

The district shall provide the coordination, technical assistance, and other support necessary
to assist and build the capacity of aill participating schoois In planning and implementing
effective parent and family involvameint activities to improve academic achievement and
school performance through:[1]

1. Providing assistance to parents and family members in understanding such topics as the
academic standards, state and local academic assessments, the requirements of parent
and family invoivement, how to monitor a child's progress and work witi teachers to
improve the achievement of their children.[2][7]

2. Providing material and training to help parents and famiiy members work with their

children to improve academic achievement and to foster parent and family engagement,
such as:

a. Scheduling trainings in different lccations on a variety of topics including how to
support their chiid in schooi, iiteracy, school safety, cultural diversity and conflict
resolution.

b. Using technology, inciuding educaticn about the harms of copyright piracy, as
appropriate.[8]

c. Providing information, resources and materials in a user friendly format.

d. Providing, as requestzd by a2 parant or family member, other reasonable support
for parent and family engageiment activities.
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e. { } Training on how to use the Parent Portal as a tool to monitor grades and
achievement.

3. Educating teachers, specialized instructional support personnel, principails and other
school leaders and staff, with the assistance of parents and family members, on the
value and usefulness of contributions of parents and family members and in how to

reach out to, communicate with, and work with them as equal partners, implement and

coordinate parent and family programs, and build ties between parents and family
members and the school.[9]

4. To the extent feasible and appropriate, coordinating and integrating Title I parent and
family involvement efforts and activities with other federzl, state and loca! programs,
including public preschool programs, and conduct other activities, such as parent

resource centers, that encourage and support parents and family members in more fully

participating in the education of their children.[1][51[10][11][12]{13][14][15]

3. {X} Engage the PTA/PTO to actively seek out and involve parents and family members
through regular updates, informaiion sessions and a2ssistance with the identification of

effective communication strategies.

6. { } Train parents and family members to enhance the invoiverment of other parents and

family members.

7. { } Adopt and implement model approaches to improving parent and family
engagement.

8. { } Establish a district-wide parent and family advisory council to provide advice on ali
matters related to parent and family engagement in Title I programs.

9. { } Engage community-based organizations and businesses in parent and family
engagement activities.

Loordinating Parent and Family Engagement Strategies

The district shall coordinate and integrate Title I parent and family engagement strategies

with other parent and family engagement strategies required by federai, state, and local laws

by:[1][5][10][11][12][13][14][15]

1. Involving district and program representatives to assist in identifying specific parent
and family member heeds.

2. Sharing data from other programs to assist in developing initiatives to advance
academic achievement and school improvement.

Annuaj Farent and Famiivy Engagement Policy Evaluziion

The district shall conduct, with meaningful participation of parents and family members, an
annual evaiuation of the content and effectiveness of this policy in improving the academic
quality of all district schools with a Title I program.[1]

The evaluation shail identify:[1]

1. Barriers to parent and family member participation, with particular attention to those
who are migrants, are economically disadvantaged, have a disability, have limited
English proficiency, have limited literacy, or are of any racial or ethnic minority.

2. The needs of parents and family members to assist with the learning of their children,
including engaging with school personnel and teachers.
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3. Strategies to support successful school and parent and family interactions.

{X¥} The evaluation shall be conducted through:

{X} Establishment of a schedule and process for the policy review and revision by
parents and family members.

{X} An evaluation of the effectiveness of the content and communication methods
through a variety of methods.

{X} A parent and family member and teacher survey designed to collect data on school
jevel and district-widz parent and family engagement outcomes.

{x} Focus groups. Parenis and family members, and community members, unable to
attend the focus groups in person shall have an opportunity to participate in an
alternate format.

{x} Documentation of parent and family member input regarding Title I programs and
activities from throughout the year.

{ } A parent and famiiy advisory coiincil comprised of a sufficient number and
representative group of parents and family members to adequately represent the needs
of the district's Title I population.

The district shall use the findings of the annual evaluation tc design evidence-based
strategies for more effective parent and family engagement, and to revise, if necessary, the
district’s Title I Parent and Famiily Engagement Policy.[1]

Schooi-Parent and Family Compact

Each school in the district receiving Title I funds shalil jointly develop with parents and family
members a School-Parent and Family Compact outlining the manner in which parents and family
members, the entire school staff and students will share responsibility for improved student
a2cademic achievement and the means by which tha schooi and parents and family members
wili build and develop parinerships tc heip criidren achieve the state’s academic standards. The
compact shall:[1]

1. Describe the school's responsibility to provide high-quality curriculum and instruction in a

supportive and effective learning environment, enabling students in Title I programs to meet the
academic standards.

2. Describe the ways in which parents and family members will be responsible for supporting their
child's learning; volunteering in the classroom; and participating, as appropriate, in decisions
related to their child's education and positive use of extracurricular time.[6]

3. Address the importance of oagoing two-way, meaningfui ccmmunication between
parents/family members and teachers through, at a minimum, annual parent-teacher
conferences at the a2iementarv level, frequent reports to parents and family members on
their child's progress, reasonable access to staff, opportunities tc volunteer and participate
in their child's class, and observation of classroom activitias.[5]

Title T Funds

Uniess exempt by law, the district shall reserve at ieast one percent (1%) of its Titie I funds
to assist scheools in cornducting parent and family engagement activities. Parents and family
members shall be invoivad in the decisions regarding how the Title I reserved funds are used
for parent and family engagement activities.[1]

Mot iess than ninety percent (20%) of the reserved Turds shall be distributed to district
schoois with a Title I program, with priority given to high need schools. The district shali use
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the Title I reserved funds to conduct activities and strategies consistent with this policy,
including:[1]

{X3} Supporting schools and nonprofit organizations in providing professional development
for the district and school personnel regarding parent and family engagement strategies,
which may be provided jointly to teachers, principals, other school leaders, specialized
instructional support personne], paraprofessionals, early childhood educators, and parents
and family members.[9]

{x} Supporting programs that reach parents and family members at home, in the community,
and at school.

{ } Disseminating information on best practices focused on parent and family engagement,
especially best practices for increasing the engagement of economicaily disadvantaged
parents and family members.

{ } Collaborating or providing subgrants to schools to enable such schools to collaborate witk
community-based or other organizations or employers with a record of success in improving
and increasing parent and family engagement.

{X} Engaging in any other activities and strategies that the district determines are
appropriate and consistent with this policy.

Docuinentation of Parent and Famiiy Engagement Practices

Documentation to track the implementation of this policy is an essential part of compliance
and may include, but not be limited to, sign—-in sheets at workshops, meetings and
conferences; schedules, training and informationzl materials; communications and
brochures; and meeting notes.

PSBA Revision 2/18 © 2018 PSBA

Last Modified by Jaime Roberts on May 9, 2018
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Precision HR Solutions, Inc.

AGREEMENT

THIS AGREEMENT, made and entered into this 21st day of May, 2018,
by and between:

Sharpsville Area School District
with its business office located at
1 Blue Devil Way, Sharpsville PA 16150
hereinafter referred to as the "District"

and

PRECISION HR SOLUTIONS, INC.
and its Affiliate Entities
with an address of:
1084 E. Lancaster Ave
Bryn Mawr, PA 19010
hereinafter referred to as "PHRS"

Witnesseth:

WHEREAS, the District desires that PHRS contract with the Sharpsville Area School District as an
Independent Contractor to furish "Substitutes” to the Sharpsville Area School District in accordance with
the terms and conditions of this Agreement.

NOW, THEREFORE, in consideration of the terms and conditions herein contained and other good and
valuable consideration, the receipt and sufficiency of which is hereby acknowledged and intending to be
legally bound hereby, the parties hereto agree as follows:

The foregoing introductory paragraphs are incorporated herein by reference as if fully set forth herein.

1. The term of the Agreement shail commence on July 1, 2018, and expire on June 30, 2020, unless
otherwise terminated as provided herein. The District shall have the right to extend this Agreement for
an additional two (2) years, pursuant to the terms and conditions contained herein.

2. The individuals used by PHRS to perform services under this Agreement shall be employees of
PHRS or an affiliate company of PHRS and are not employees of the District, Nothing contained in
the Agreement shall be construed to establish PHRS as a Co-employer, partner, or joint venture of
the District or as having any other relationship with the District, other than that of an independent
contractor. PHRS shall have sole responsibility for all screening, hiring, training, supervision,
discipline, and termination as necessary for each of its employees subject to the District's right to
object to and prevent the use of any particular employee at the District, for any (legal) reason
whatsoever. PHRS shall further be responsible for the work schedule of its employees, which shall
coincide with the District's needs. The payment of Federal, State, and/or Commonwealth taxes,
Social Security benefits, unemployment compensation taxes and wages, and any other benefits shall

be the sole function and responsibility of PHRS. District shall use PHRS as the sole and exclusive
provider of Substitute Teacher services.
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Precision HR Solutions, Inc.

3. PHRS will maintain the following insurance throughout this Agreement:
» Comprehensive general liability insurance and employment practices coverage, with policy fimits
of not less than One Million Dollars ($1,000,000) for each occurrence and Two Million Dollars
($2,000,000) in the aggregate.

e Worker's compensation insurance to satisfy applicable statutory requirements.

= Employer's liability insurance for legal liability for loss or damage to the District's propenrty
entrusted to PHRS arising from dishonesty of PHRS's employees.

All insurance policies will be underwritten by an insurer authorized to do business in Pennsylvania
who is reasonably acceptable to the District.

4 The Bill Rates are as follow for the 2018-2019 and 2019-2020 school year shall be as follows.

Substitute Teachers: -
$114.75/full day
Substitute Paraprofessionals and Secretaries:
$13.70Mr
Substitute Custodians and Cafeteria Workers:
$14.20/hr
Substitute Nurses
$120.70/full day

Long term Aide/Secretary
$19.58/hr

5. All Substitutes must have on file with the District Act 24, Act 34, act 114, and Act 151 Clearances and
Federal Criminal history record information clearances, and pass a Mantoux Tuberculosis Test prior
to commencing work at the District. In addition, verification of PA teaching certifications and providing
Act 126 mandated trainings and compliance with PA Act 168 for all new hires after December 22,
2014. The District reserves the right to withhold its approval or to reject any proposed PHRS
employee and reserves the right to require the removal of any PHRS employee from the Sharpsville
Area School District at any time for any reason. Said clearances provided to the District must be
dated within one (1) year of the Substitutes being placed at the District. The District shall approve in
writing all Substitutes being considered for assignment to the District prior to the Substitutes being
assigned to the District.

6. PHRS and its embioyees will be of good moral character in all respects and will conduct themselves
so as to display good moral character at all times while on the property of Sharpsville Area School
District.

7. Employees of PHRS must adhere to proper conduct at all times. Employees of PHRS shall comply
with all policies and procedures of the District.

Substitute Teacher Staffing Agreement with Sharpsville Area School District ,,:a -



8.

10.

1.

12.

13.

14.

15.

16.

Precision HR Solutions, Inc.

The District reserves the right to accept or reject any individual provided by PHRS for any (proper)
reason in the sole discretion of the District The District further reserves the right to have PHRS
provide references, resumes, and/or test scores for individual Substitutes upon request.

PHRS agrees to reimburse the District 70% of the AESOP annual costs for the usage of this
automated absence management system to fulfill the substitute staffing as deemed necessary by

PHRS. PHRS would require a copy of the Annual bill by AESOP and deduct the amount from the
amount invoiced monthly (10 months) by PHRS.

Teacher Fill Rate Guarantee: PHRS shall use its best efforts to fill every substitute request consistent
with this contract. If PHRS fills 85% or iess of the substitute teacher requests in an academic year,
PHRS shall pay a $5,000 reimbursement fee to Sharpsville Area School District.

The Sharpsville Area School District reserves the right to interview any potential candidate for
placement to determine their ability to perform the services required.

PHRS agrees to comply with all State, Federal and Local laws, and Regulations of the Pennsylvania
Department of Education, and other applicable regulations, including but not iimited to, Wage and
Hour Laws, and Health and Safety Laws.

This Agreement may not be assigned, transferred or sublet by PHRS, with the exception that PHRS
may subcontract this Agreement to any related or affiliated entities, as necessary, to fulfill the
requirements of this Agreement. However, PHRS shall assume full responsibility for work of its
subcontractor.

A sale of 50% or more of the stock or assets of PHRS shall constitute an event entitling the District to
cancel this Agreement, if it so chooses. An Assignment for the benefit of creditors or the filing of a

bankruptcy or appointment of a receiver shall likewise be cause for termination at the option of the
District.

PHRS shall use its best efforts and due diligence in performing the services which it is obligated
to provide to the District under the terms of this Agreement. PHRS shall perform such services in a
manner reasonably acceptable to the District and shall supervise its employees as reasonably
required to provide dependable, reliable, high quality service to the District. The employees assigned
to the District shall be competent; adequately trained, trustworthy, reliable, and of good character,
and shall conduct themselves in a professional manner. Such employees shall be properly screened
by PHRS prior to assignment to the District.

PHRS shall indemnify and hold District harmless from and against all claims, costs, liabilities,
actions suits and damages, including, without limitation, reasonable attorneys’ fees and costs, for
personal injury, property damage, theft, or otherwise, arising from breach or default on the part of
PHRS or its employees in the performance of this agreement, or arising from any negligence or willful
act or omission on the part of PHRS, or its employees, agents, or representatives.

This Agreement constitutes the entire agreement between the parties, and supersedes all other
documents and correspondence. The parties shall not be bound by, or liable for any statement,
covenant, representation, promise, inducement, or understanding not set forth herein. The contents of
any and all bids or proposals, including any descriptions, or discussions, which are not specifically
incorporated herein, are not part of this Agreement and shall have no effect or influence upon its
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17.

18.

18,

Precision HR Solutions, Inc.

interpretation. No amendments or modifications of any of the terms or conditions of this Agreement
shall be valid unless reduced to writing signed by both parties and approved by the Board of School
Directors of the Sharpsville Area School District.

This Agreement may be terminated by the District at any time for cause. Cause shall be defined as a
material deviation or violation of the terms and conditions of the Agreement by PHRS. Either party
may terminate the Agreement for any reason upon ninety (90) days prior written notice.

This Agreement shall be governed in accordance with the laws of the Commonwealth of
Pennsylvania. Any disputed claim arising out of this Agreement shall be resolved exclusively in the
Mercer County Court of Common Pleas.

The provisions of this Agreement shall be deemed severable from each other, and if for any reason
any section, clause, provision, or part thereof is found to be illegal, invalid unenforceable, or
inoperative, such section, clause or provision shall not affect the validity or enforceability of any other
section, clause or part thereof.

Substitute Teacher Staffing Agreement with Sharpsville Area School District 4 ol
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IN WITNESS WHEREOF, the parties hereto have set

their hands and seals, intending to be legally bound
hereby as of the date first above written,

SHARPSVILLE AREA SCHOOL DISTRICT

Attest:
Signature e ignature
Jaime L. Roberts liam Henwood
Name /4 Name
Board Secretary President, Board of School Directors
Title Title
5/21/2018 5/21/2018
Date Date
PRECISION HR SOLUTIONS, INC.
Attest:
Signature Signature
Name Name
President
Title Title
Date Date

Substitute Teacher Staffing Agreement with Sharpsviile Area School District ’ 5.






AGREEMENT FOR COLLECTION SERVICES

AGREEMENT, Made and Entered into, in duplicate, this 21st day of May,
2018 By and Between Sharpsville Area School District hereinafter referred to as
the “CLIENT,” whose principal place of business is 1 Blue Devil Way Sharpsville
PA 16150 and CREDITECH, INC., a Pennsylvania Corporation with its principal
office in Bangor, Northampton County, Pennsylvania, hereinafter referred to as
“CREDITECH.”

WITNESSETH:

WHEREAS Title 15 of the United States Code Annotated, Sections 1692 et seq.,
authorizes and specifies certain and particular Fair Debt Collection Practices; and

WHEREAS Title 18 of Purdon’s Pennsylvania Statutes Annotated. Section 7311, and
the Fair Credit Extension Uniformity Act, Title 73 of Purdon's Pennsylvania Statutes

Annotated, Section 2270.1 et seq., define the parameters of lawful debt collection practices;
and

WHEREAS, CLIENT has uncollected debts outstanding that it desires to have
collected and liguidated: and

WHEREAS, CREDITECH, under the provisions of the above coded statutes provides
the service of debt collection;

WHEREAS, CLIENT and CREDITECH have negotiated this Agreement whereby and
whereunder CLIENT hires CREDITECH to collect its outstanding debts;

NOW, THEREFORE, the parties hereto, each intending to be legally bound, hereby do
covenant and agree as follows:

1. CLIENT does hereby designate and employ CREDITECH as collector of accounts
assigned to CREDITECH, provided that CLIENT shall only place and CREDITECH shall only
be responsible to attempt collection on those accounts with balances of Fifty Dollars ($50.00)
or more.

2. CREDITECH agrees to pursue colfection of said delinquent accounts through use of
its automated and computerized collection system and through telephone and mail
notification and communication with the debtor.

3. CLIENT grants to CREDITECH the right to act as attorney-in-fact for CLIENT relative
to checks, money orders and drafts received on accounts submitted to CREDITECH.




4. CLIENT agrees to notify CREDITECH of all payments made directly to CLIENT on
individual accounts assigned to CREDITECH. CREDITECH is entitled to the full
commission as provided by Paragraph 7, infra., on all monies recovered whether paid to
CREDITECH or directly to CLIENT.

5. Shouid CLIENT withdraw an account submitted to CRED ITECH for collections for any
reason, AND at the time of such withdrawal CREDITECH or CLIENT was receiving
payments on the account at issue, CREDITECH shall be entitled to ten percent (10%) of

the gross balance of the account. if at the time of such request for withdrawal, no payments
were received on the account by either CLIENT or CREDITECH, no fee will be imposed

6. The terms and provisions of this Agreement shall be binding for a period beginning
July 1, 2018 and ending June 30, 2019. Either party may terminate this agreement at the
expiration of the term hereby created, by giving to the other ninety (90) days written
notice of intention to do so, but in default of such notice, this Agreement, with all
conditions and covenants thereof, shall continue for the additiona! period of one year and
so on from year to year until terminated by either party giving to the other ninety (90) days
written notice of intention to terminate said agreement at the expiration of the then current

term.
7. Client agrees to pay CREDITECH according to the following schedule:

a. A total commission of Eighteen Percent ( 18%) ("total commission™) on any
collection made, regardless of the age or amount of the account. A commission of
Eighteen Percent (18%) shall be collected from the debtor, provided that CLIENT
has imposed a penalty on delinquents of this nature sufficient to encompass the
commission. If no such penalty has been imposed by CLIENT, then and in such
event, CLIENT shall be liable for the above referenced total commission.

b. CREDITECH shall retain its commission from sums collected on the account prior to
disbursement of such collected sums to CLIENT. Where CLIENT receives payment directly
“on accounts assigned to CREDITECH, it shall remit to CREDITECH the commission due
within fifteen (15) days of receipt of the direct payment.

c. A Fifty percent (50%) commission on any account administered by an attorney.
CREDITECH will advance any costs incurred in the institution of any legal proceedings.
CLIENT will be liable for any court costs advanced by CREDITECH and CREDITECH will
bill CLIENT monthly for said costs. CREDITECH will endeavor to collect said costs from
the debtor.

d. Creditech can prepare the liens for filing. The client must sign off on them. A schedule of
cost can be provided upon request for this service and the client will be liable for any court
cost. No action will be taken until approved by the Client. CREDITECH will endeavor to
collect said costs from the debtor.




8. CREDITECH shall save harmless and indemnify CLIENT from any and all acts or
omissions of CREDITECH and CLIENT shall save harmless and indemnify CREDITECH
from and against any and all loss, damage or claim for collection or attempted collection
arising from incorrect, illegal or improper information submitted by CLIENT to CREDITECH.

9. This Agreement represents the entire Agreement between parties and any
modification of same must be in writing to be valid.

10.  This Agreement shail be governed by the Laws of the Commonwealth of
Pennsylvania, The provisions of this Agreement are severable and if any one clause or
provision hereof shall be held invalid or unenforceable in whole or in part in any jurisdiction,
then such invalidity or unenforceability shall affect only such clause or provision, or part
thereof, in such jurisdiction, and shali not in any manner affect such clause or provision in
any other jurisdiction, or any other clause or provision of this Agreement in any jurisdiction.

IN WITNESS WHEREOF, the parties have executed this Agreement this on the date set
forth above.

CREDITECH, INC.
COLLECTION SERVICES

BY:
Karen Check, President

CLIENW
BY: -
v / -

ATTEST:

Henry U. Sandt, Jr., Secretary

ATTEST:







| CREDITECH" PROFILE- UTILITY

Collection Solutions =

P.O. Box 99, Bangor, PA 18013-0099
610-588-2338 or 800-555-5695

The information requested below is needed on your practice/business to better enable us to process your placements.
Please complete in full. Thank you.

Practice/Business Name Sharpsville Area School District County: Mercer County
Address 1 Blue Devil Way

Sharpsville, PA 16150
Phone Number: (724 ) 962 - 8300 Ext. 4103 Contract Date  July 1, 2018
E-Mail Address jroberts@sasdpride.org Contract Ends  June 30, 2019

Type of Service [Jsewage  [JGarbage [Jwater [17ap in Fees [JRecycling [Istreetlight
[] Fire Hydran{_] Electric E] Misc (See bslow under special instructionsXAct 55 Cafeteria
Primary Contact  Jaime Roberts Title Business Manager/Board Secretary
Others to Contact

Office Hours 7:30 a.m. to 4:00 p.m. Monday through Friday excluding holidays

Were accounts previously assigned to another agency? [Yes No
If Yes, has agency been nofified in writing that accounts have been withdrawn? [Clves [No

Are you willing to pursue accounts to, [(Jservice Termination [Liening Property [[Legal Follow up
Will you accept compromise amounts, subject to your approval? [yes [CINo

Will you accept payment plans? Byes [ONo
If Yes, please add the instructions below or on the back.

Will you want credit reporting to TRW for amounts greater than $50.007? Xives [[INo
Social Security number or full date of birth along with full name and address are required for eligibility to credit report.

Have these accounts been liened prior to Creditech receiving? Cves [XNo

For pursuing accounts It is necessary to have detailed information by owner and property, year, service period,
type of debt and category of debt (principle, interest, penaity, legal etc.)

Federal Tax I.D. # 25-1157978

List any special instructions below and on back of shest. Services to include outstanding tuition am.d- cl-?.( "“‘U’E’Vﬁ'

Lofeterio balamees .

OFFICE USE ONLY
Commission Rate:
Sales Person: ’

Series:
Ordinance received: Signed:
Resolution received: Dated:

Shut off resolution received:
S812 044817
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RESOLUTION No. 6 -2018
of
SHARPSVILLE AREA SCHOOL DISTRICT
SMALL GAMES OF CHANCE
Sharpsville Baseball Boosters

WHEREAS, the Local Option Small Games of Chance Act (10 P.S.§31 1) permits non-
profit organizations which are established to promote and encourage participation and
support for extracurricular activities within a public school system to receive a small
games of chance license; and

WHEREAS, the Act requires that such an organization be recognized by the public
school district’s board of directors as a condition to obtaining a license; and

WHEREAS, the Sharpsville Area School District’s Board of School Directors recognize
the Sharpsville Baseball Boosters Club as such an organization for purposes of obtaining
an appropriate license to enable them to conduct and operate small games of chance.

NOW THEREFORE BE IT RESOLVED as follows:

Section 1. Pursuant to the Local Option Small Games of Chance Act, as amended, the
Sharpsville Baseball Booster Club is hereby recognized as a nonprofit organijzation,
which is established to promote and encourage participation and support for
extracurricular activities within the Sharpsville Area School District,

Section 2. This Resolution shall become effective upon adoption by the Sharpsville Area
School District’s Board of School Directors and shall be on-going and continue for so
long as the above-named non-profit organization operates any small games of chance
authorized by and consistent with all applicable local, state and federal laws and
regulations now in effect or as may hereafter be amended.

ATTEST: SHARPSVILLE AREA SCHOOL DISTRICT

Qpeasdide g XA
0 Secretary oar 7(06 -




CERTIFICATION

I, Jaime L. Roberts, Secretary of the Board of School Directors of the Sharpsville
Area School District, Mercer County, Pennsylvania, do hereby certify that the foregoing is a true
and correct copy of Resolution No. 6 -2018 that was duly and regularly adopted and enacted
by the affirmative vote of the majority of the members of the Board of School Directors of the
Sharpsville Area School District, at a regular meeting thereof duly convened on the 21st day of

May 2018.

Jaime L. Roberts, Secretary



¥LINDAMOOD-BELL

S LEARNING PROCESSES

INDIVIDUAL STUDENT INSTRUCTION CONTRACT

This Individual Student Instruction Contract including the attached Online Instruction requirements
attached hereto as Exhibit A and incorporated herein, collectively, (the “Contract™) is written May 21,
2018 (the "Effective Date"), between Sharpsville Area School District ("School District") and
Lindamood-Bell Learning Processes, a California corporation ("LBLP"). School District is contracting
with LBLP to provide instructional services for SN ('Student”). The Philadelphia Learning
Center operated by LBLP in Bryn Mawr, PA shall provide the services identified in this Contract
beginning on or after July 2, 2018 and terminating on or before August 17, 2018 ("Term").

m f ns ion
Online Instruction: Up to 4 hours per day, § days per week
Up to 140 hours of 1:1 sensory-cognitive instruction @ $126 each for a Contract total not to exceed $17,640
1. NOTICES

All notices provided for by this Contract shall be in writing and may be delivered personally or via
standard or electronic mail or via facsimile to the following addresses;

For Sharpsville Area School District: For Lindamood-Bell Learning Processes

Tim Dadich Deedee Beauchamp, Manager of Contracted Instruction

1 Blue Devil Way, Erie, PA 16150 416 Higuera Street, San Luis Obispo, CA 93401

Phone: 724-962-8300 %4110 Phone: 805-541-3836, extension 768

Fax: Fax:  775-320-7667

tdadich@sasdpride.org deedee beauchamp@lindamoodbell.com

Payment for services shall be mailed to: - For questions regarding instruction, scheduling and billing:
Lindamood-Bell Learning Processes Phone: 610-581-7411

780 West Lancaster Avenue, Suite 206 Lindsay LaRiviere, Center Director

Bryn Mawr, PA 19010 lindsay.lariviere@lindamoodbell .com

Delaney Cuilen, Office Manager
deianey .cullen@lindamoodbell.com

Unless the School District requires a signed hardcopy of this Contract prior to LBLP providing services to
the Student, or the School District notifies LBLP of its preference to receive communications in paper
form, it is LBLP’s policy to accept and retain all records in electronic form, including signed documents
transmitted via fax, email or any other electronic method.

Page 1 of 6 Lindamood-Bell Learning Processes




2.

The services LBLP shall provide to the School District, and the rates payable by the School District for
those services are identified above in the "Summary of Student Instruction." Changes in the
administrative or financial agreements of the Contract which do not alter the agreement that outlines the
Student's educational instruction, services, or placement may be made at any time during the Term, as
mutually agreed in writing by LBLP and the School District.

3.

The relationship between both parties established by this Agreement is that of independent contractors,
and nothing contained in this Agreement shall be construed to give either party the power to direct and
control the day-to-day activities of the other. Neither party is an agent, representative or partner of the
other party. Neither party shall have any right, power or authority to enter into any agreement for, or on
behalf of, or incur any obligation or liability of, or to otherwise bind, the other party. This Agreement
shall not be interpreted or construed to create an association, agency, joint ventyre or partnership between
the parties or to impose any liability attributable to such relationship upon either party.

4.8 ING AND PAY.

LBLP shall submit invoices to the School District on a monthly basis for rendered instruction no later
than thirty (30) days from the end of the attendance accounting period in which said services were
provided . The School District shall make payment in an amount equal to the number of hours rendered
multiplied by the agreed upon rate indicated above in the “Summary of Student Instruction” within forty-
five (45) days of receipt of invoice(s). The School District and/or parents or guardians may reschedule a
session with reasonable notice. If the session is rescheduled, the School District will not be billed for the
originally scheduled instruction hour(s).

LBLP shall reserve instruction time for the Student and reserves the right to suspend or terminate services
if the Student has inconsistent attendance due to unexcused absences or multiple missed instruction hours
without advance notice. LBLP will notify the School District and the Student’s parents or guardians in
regards to any attendance concerns.

5. PROGRAM SUPPORT AND PROGRESS UPDATES

LBLP’s instruction program includes daily instruction with clinicians, consultant support for pacing,
consultant interaction with parents or guardians and authorized school staff regarding student progress,
and re-evaluation that will be completed near the end of instruction to review instructional gains and
evaluate support and focus. :

LBLP will provide a summary of Student’s progress to the Student’s parents or guardians, after
approximately every 1 - 2 weeks of instruction. A copy of the Student’s progress will also be provided to
the School District. The results of a post instruction evaluation will be provided to the School District and
to the Student’s parents or guardians at the end of the Student’s instruction Term. The School District
shall notify LBLP in writing if it chooses to waive its right to a copy of the Student’s progress updates
and evaluation results.

6. STUDENT RECORDS AND DATA

The parties acknowledge and agree that all individua! student records that are generated by the School
District are intended to be confidential in nature. LBLP and its employees shall not disclose contents of
any of the individual student records generated by the School District, its employees, or students, except
as required by Federal or State law or court order, or with the prior writien permission of the School
District.

Page 2 of 6 Lindamood-Bell Learning Processes
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The School District may request access to the Student’s instructional records and materials. LBLP shall
respond to all such written requests in a reasonable period of time [not to exceed three business days].
LBLP shall provide copies of records in electronic form unless the School District requests printed
copies. Student records include but are not limited to student work, documents, schedules, progress

reports, evaluation results, attendance records, and invoices created specifically for or by the Student
during the Term of this contract.

7. CONFIDENTIALITY AND RECORD RETENTION i

Both parties acknowledge and agree to comply with all laws, rules and/or reguiations, as applicable,
pertaining to the confidentiality of information obtained, transmitted, reviewed, generated, requested,
provided, maintained and/or otherwise utilized in connection with this Contract. This shall include, but
not be limited to, the Individuals with Disabilities Education Act ("IDEA"), the Family Educational
Rights and Privacy Act ("FERPA") and any other Federal and/or State law or regulation. Both parties
shall comply with all record retention requirements applicable under Federal or State law to the records

pertaining to this Contract and in no event shall records be retained for less than five {5) years from the
Effective Date of this Contract.

8. USE OF MATERIAL S

The School District recognizes and agrees that LBLP's program materials (collectively, the "Program
Materials") consist of copyrighted works (collectively, the "Copyrights") and reflect trademarked brands
(coliectively, the "Marks"). Neither the School District nor its employees or agents shall (i) do anything in
connection with the Program Materials, the Copyrights or the Marks that might in any way violate
copyright or trademark laws applicable to the Program Materials and their use by School District pursuant
to the terms and conditions of this Contract and/or (ii) copy or distribute any portion of the Program
Materials without the express prior written permission of an officer of LBLP, The School District hereby
acknowledges the validity of each of the Copyrights and Marks, and neither the School District nor its
agents shall in any way undertake any action or effort, directly or indirectly, to challenge the ownership or
validity of the Marks or the Copyrights, or any other intellectual property of LBLP, Nanci Bell, Phyllis
Lindamood, and/or Pat Lindamood. Any reference to all or any portion of the Program Materials in any
and all of the School District's advertising materials, websites and other related documents or materials
shall be in accordance with LBLP's then-current Terms of Use, a copy of which will be provided to the
School District from time to time upon request, and reflect the appropriate disclaimer in a conspicuous
manner.

9. SLJISPENSION AND TERMINATION

Either party may terminate this contract without prior notice after the first week of instruction if it is
determined that online instruction is not a suitable arrangement for any or all of the parties. The School

District will be invoiced for only those hours provided to the Student up to and including the date of
termination.

LBLP reserves the right to suspend or terminate instruction, without prior notice, of any student who
engages in behavior that is disruptive, incompatible with the learning environment or that poses a health
or safety risk to other students or LBLP employees or agents. If it should become necessary to suspend a
child’s services, it is LBLP’s aim to have the suspension be of a temporary nature. In the event of
suspension of termination of services, the School District and the Student’s parents or/guardians will be
immediately notified in order to address the issue of concern and to work toward a resolution. ‘Whenever
possible, every effort will be made to resolve issues without suspension or termination and to allow the
student to be reinstated at.a mutually agreed time.

This Contract may be terminated for cause in the event of either party's failure to perform under the terms
and conditions of this Contract or material breach of any of its provisions. To terminate the Contract,
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either party shall give seven (7) calendar days' prior written notice to the other party. Upon termination,
School District shall pay, without duplication, for all services performed and expenses incurred to date of
termination. Notwithstanding the foregoing, this Contract may be terminated without advance notice if
both parties agree to do so in writing; provided, however, that the School District shall remain obligated
to pay for all services performed and expenses incurred to the date of termination.

10. -

To the maximum extent permissible by law, LBLP shall indemnify and hold the Schoo! District and its
Board Members, administrators, employees, agents, attorneys, volunteers, and subcontractors harmless
against all liability, loss, damage, and expense (including reasonable attorneys’ fees) resulting from or
arising out of this Contract or its performance of the Services, to the extent that such loss, expense,
damage, or liability was proximately caused by the negligent or willful act or omission of LBLP,
including, without limitation, its agents, employees, subcontractors, or anyone employed directly or
indirectly by it.

To the maximum extent permissible by law, the School District shall indemnify and hold LBLP and its
Board Members, administrators, employees, agents, attorneys, volunteers, and subcontractors harmless
against all liability, loss, damage, and expense (including reasonable attorneys’ fees) resulting from or
arising out of (i) this Contract or its performance; and/or (ii) the need for LBLP to protect the Copyrights
and/or the Marks, to the extent that such loss, expense, damage, or liability was proximately caused by the
negligent or willful act or omission of the School District, including, without limitation, its agents,
employees, subcontractors, or anyone employed directly or indirectly by it. The School District shall
immediately notify LBLP of any known or expected violation or infringements of the Copyrights ot the
Marks, whether by an employee or agent of the School District, or by any third party. Further, the School
District shall take no action with regard to any such infringements without prior written consent of LBLP

Proof of insurance may be provided to the School District upon request.

11. CHOICE OF LAW AND VENUE

This Contract shall be deemed to have been made and executed in County of San Luis Obispo, California.
The validity and interpretation of any of the terms of the Contract shall be governed by the laws of the
State of California. Both parties expressly agree that venue for any dispute arising under this Contract
shall be in the courts in and for the County of San Luis Obispo, California.

12. ARBITRATION

All disputes between LBLP and the School District shall be submitted to binding arbitration before a
neutral arbitrator who is either a retired judge or an attorney with at least ten years experience. The parties
understand that the results of the arbitration shall be binding upon the parties, and that they are waiving
their rights to a jury trial. The selection of the arbitrator and location of any hearings before the arbitrator
will be decided mutually between the parties within thirty (30) days of an election to arbitrate. If the
parties cannot mutually agree on a proposed arbitrator, then the arbitration will be conducted in
accordance with the provisions of the California Arbitration Act, Code of Civil Procedure 1280-1294.2.
Any party may commence arbitration by sending a written demand for arbitration to the other parties.
Such demand shall set forth the nature of the matter to be resolved by arbitration. The parties shall share
equally all initial costs of arbitration. The prevailing party shall be entitled to reimbursement of attorneys'
fees, costs, and expenses incurred in connection with the arbitration. Judgment may be entered upon any
such decision in accordance with applicable law in any court having jurisdiction thereof. The arbitrator (if
permitted under applicable law) or such court may issue a writ of execution to enforce the arbitrator's
decision.

RS
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13. SEVERABILITY

If any provision of this Agreement is held by a court of competent jurisdiction to be invalid, void or
unenforceable, the remaining provisions shall nevertheless continue in full force and effect without being
impaired or invalidated in any way and shall be construed in accordance with the purposes and tenor and
effect of this Agreement.

14,

This Agreement, including any exhibits, constitutes the entire Agreement between both parties concerning
this transaction, and replaces all previous communications, representations, understandings, and
Agreements, whether verbal or written between the parties to this Agreement or their representatives. No
representations or statements of any kind made by either party, which are not expressly stated in this
Agreement, shall be binding on such parties.
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No waiver, amendment or modification of any provisions of this Agreement shall be effective unless in
writing and signed by a duly authorized representative of the party against whom such waiver,
amendment or modification is sought to be enforced. Furthermore, no provisions in any other business
forms used by either party will supersede the terms and conditions of this Agreement.

16. NO ASSIGNMENT
It is expressly understood that this Contract shall not be assigned or transferred by either party without
prior written notice of the other party.

Each individual executing this Contract on behalf of a party hereto, by his or her signature, represents that
he or she maintains full authority on behalf of the applicable party to execute this Contract, and thereby
bind the applicable party to all covenants, duties and oblj gations contained herein.

The parties have executed this Contract by and through their duly authorized representatives:

For Lindamood-Bell Leaming Processes For Sharpsville Area School I

.--/

By: By: _
Signature Date Sigfiature 4 Date
le hief Administrative Officer W, “lﬂh\ ] ‘-LUIWUO d

Printed Name of Authorized Representative
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EXHIBIT A: Online Instruction

1. Online Instruction Requirements

Online Instruction requires an Online Instruction Kit, an Online Instruction Facilitator, and the Online
Instruction Technical Requirements outiined below. Because the quality of instruction may suffer if any of the
above requirements are not consistently available and utilized during ail scheduled sessions, Lindamood-Bell
reserves the right to terminate Online Instruction per the terms outlined in Section 5 of the Individual Services
Contract.

2. Online Instruction Facilitator

Online Instruction takes place through videoconferencing meetings hosted by Lindamood-Bell. The School
District will provide a designated Online Instruction Facilitator for the student. The facilitator must arrive 15
minutes before each scheduled meeting to log in. The facilitator shall remain in the same location as the student
throughout each online session and will supervise the student’s breaks, The facilitator must be available at all
times during the online session to receive emails containing login information and student assignments, to assist
with logging in to the meeting, and to troubleshoot technical problems. Communication between Lindamood-
Bell and the facilitator will be via the online session, email, and/or by telephone.

3. Online Instruction Kit

Lindamood-Bell will provide an Online Instruction Kit, which includes instruction materials and technical
equipment required for successful online instruction. Unless otherwise arranged, the kit will be mailed to the
facilitator at the location where the student’s online instruction will occur and will arrive prior to the first
scheduled instruction session. Lindamood-Bell will include 2 required technical rehearsal as part of the
contracted services in order to successfully use the kit. The technical rehearsal typically takes 30 minutes and
shall be completed in advance of the student’s first scheduled session. At the completion of the online
instruction, the facilitator will ship the kit directly back to Lindamood-Bell using the pre-printed labels included
in the box. If any of the technical pieces are missing or damaged upon return, the School District will be
responsible for the cost of replacing the items, up to $500.

4. Online Instruction Technical Requirements
Online Instruction requires the following technical pieces:

Access to the internet

Ping of less than 100 ms

Download speed of at least 2 Mbps

Upload speed of at Jeast 2 Mbps

Limit use of the network by other devices during the Online Instruction session (other devices streaming
content will drastically reduce bandwidth required for Online Instruction}.
A Technical Requirement Form with a link to a speed and connectivity test will be emailed to the designated
facilitator prior to the sending of the kit. The kit will be shipped to the facilitator after the form has been
completed and Lindamood-Bell has verified the technical requirements are met.

To ensure connectivity, the student or the student’s facilitator must log in 15 minutes prior to the start of the
day’s session. If any technical issues have not been resolved by the session start time, the session may be
cancelled. If more than two sessions are cancelled due to technical issues that occur prior to or during the
scheduled session, instruction may need to be suspended until a suitable connection can be arranged.
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SHARPSVILLE AREA SCHOOL DISTRICT
CONTRACT for DISTRICT SUPERINTENDENT

THIS AGREEMENT is made and entered this 21 day of May, 2018, with an effective date of July
1, 2018, by and between:

The Board of School Directors of the Sharpsville Area School District with offices located at 1
Blue Devil Way, Sharpsville, Mercer County, Pennsylvania 16150, (hereinafter referred to as
“District);

And

Mr. John P. Vannoy

An individual currently residing at 1298 Stanton St., Sharon, Pennsylvania, 16146
(hereinafter referred to as “John P. Vannoy” or “Superintendent”).

PREAMBLE

WHEREAS, the Board of School Directors (“Board”) of the District at a meeting of said Board
duly convened and properly called on the 1% day of March, 2018, did elect Mr. John P.
Vannoy, to the office of District Superintendent in accordance with the provisions of Sections
508, 1101, 1071 and 1073 of the Public School Code of 1949; and

WHEREAS, the parties have agreed upon certain terms and conditions of employment and
desire to reduce said terms and conditions to writing,

NOW, THEREFORE, the parties, intending to be legally bound and in consideration of mutual
covenants herein contained, do hereby agree as follows:

TERM

The District does hereby employ John P. Vannoy in the capacity of District Superintendent of
the District for a term of three (3) years commencing on July 1, 2018 and ending on June 30,
2021. The Agreement shall terminate immediately upon the expiration of the term unless the
Agreement is allowed to renew automatically under Section 1073 (b) of the School Code. All
references in this Agreement to “Contract Year” shall mean the period of time from July 1* to
the following June 30", The compensation and other terms and conditions of this contract will
commence upon the actual assumption of duties by the Superintendent.

PROFESSIONAL CERTIFICATION

As a condition of serving as the District’s Superintendent, the Superintendent shall continue to
hold a valid Superintendent’s Certificate (“Letter of Eligibility”) issued by the Pennsylvania
Department of Education (PDE). Revocation or suspension by PDE of such certificate shall be
grounds for suspension, without compensation, from service pursuant to this agreement
notwithstanding any ongoing appeals from the suspension or revocation of the
Superintendent’s certificate, with reinstatement with full back pay if such appeals are resolved
in favor of the Superintendent; provided, that the Board retains its rights and prerogatives
under Section 1080 of the School Code and the Termination provisions of this Agreement.
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DUTIES AND RESPONSIBILITIES OF EMPLOYMENT

A.

Superintendent is responsible for the administration of the schools under the direction
of the Board of School Directors, and in compliance with all the requirements of Board
policy and the School Code. Superintendent is also responsible for all duties specifically
enumerated in the job description on Exhibit “A” attached hereto and incorporated
herein by reference. The Superintendent shail recommend, administer and enforce the
policies and programs of the Board of School Directors. No duties will be performed
that conflict with Board policy.

Superintendent shall have a seat on the Board of School Directors and the right to speak
on all issues before the Board, but shall not have the right to vote. Superintendent or
his designee(s) shall have the right to attend all regular and special meetings of the
Board and all committee meetings thereof, excepting, at the option of the Board, those
executive sessions relating to his own employment or his performance evaluation, and
shall serve as advisor to the Board and its committees in all matters affecting the
District, and he will keep the Board apprised of significant administrative actions taken
on its behalf. The Board and its members individually shall promptly refer all criticisms,
complaints and suggestions called to its attention to the District Superintendent for
study, disposition, or recommendation as appropriate. Primarily, official contacts
between Board members and the staff of the District shall be through the
Superintendent as the initial point-of-contact. ~ This is to ensure effective
communication and governance within the organizational chain-of-command. Nothing
in this section shall preclude the right of Board Members to exercise their
responsibilities as individual Board Members in the areas of monitoring District
operations, conducting oversight activities, or visiting schools, as set forth in Board
pPolicy or directed by the Board.

SUPERINTENDENT EVALUATION AND OBJECTIVE PERFORMANCE STANDARDS

A.

The Board shall evaluate the Superintendeat annually, in accordance with Pennsylvania
law and in accordance with all applicable statutes, regulations and Board policy relating
to the Superintendent evaluation. The evaluation instrument will be developed by the
Board in consultation with the Superintendent. Each annual evaluation shall be in
writing and will take place no later than August 1% following the conclusion of the
Contract Year at issue, using a mutually agreed upon method as a basis for the
evaluation, provided that any assessment system selected shall require the Board of
school Directors to reach a consensus on the Superintendent’s performance in every
area of the evaluation rather than “averaging” the feedback of the individual members
of the Board. Any adjustment in salary resulting from the annual evaluation as set forth
in the “Salary” provision herein below, shall be retroactively implemented to July 1 of
the then current Contract Year. In the event the Board consensus determines that the
performance of the Superintendent is unsatisfactory in any respect, it shall describe in
writing the specific instances of unsatisfactory performance. A copy of the written
evaluation shall be delivered to the Superintendent. The date of the assessment and
whether or not the Superintendent has met the agreed upon objective performance
standards will be posted on the District’s website.
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B. The performance of the District Superintendent shall be assessed by the Board against
the objective performance standards. The Board and Superintendent hereby mutually
agree to the objective performance standards as stated in Exhibit C. attached hereto
and incorporated herein.

C. The key performance indicators under each objective performance standard will
undergo an annual review by the Superintendent and the Board of School Directors.
Modifications may be made by the Board of School Directors, as agreed upon by the
Superintendent, to address the current nature of challenges, issues and needs facing the
District.

D. The performance assessment shall be used for the following purposes: To strengthen
the working relationship between the Board and the Superintendent; to clarify for the
Superintendent and individual members of the Board the responsibilities the Board
relies on the Superintendent to fulfill; To discuss and establish goals and/or objective
performance standards for the ensuing year; and to establish the basis for possible
incremental adjustments in the annual salary rate for the Superintendent.

SALARY

The Board agrees to compensate the Superintendent for the period from July 1, 2018 to June
30, 2019, in the amount of One Hundred Twenty Two Thousand and No/100ths {$122,000.00)
Dollars per annum. Said compensation to be paid in equal installments in accordance with the
School District’s policies and practices governing payment of salary for other administrators
employed by the District. All payments specified above shall be subject to applicable federal,
state, and local tax withholdings and other lawful and authorized deductions.

The Board, at its discretion, may adjust the Superintendent’s annual compensation from time
to time during the term of this agreement based on performance that is consistently proficient
or greater as defined in the evaluation instrument. The Board reserves the right to make any
additional compensation in the form of a performance bonus that does not add to the
Superintendent’s salary calculation. The Board may not reduce the Superintendent’s annual
salary during the term of this agreement.

FRINGE BENEFITS

The Superintendent shall also be entitled to all the fringe benefits detailed in Exhibit “B”
attached hereto and incorporated herein by reference. All compensation and benefits are
outlined exclusively in this Agreement.

OUTSIDE WORK

The Superintendent agrees to devote his full time attention, energy, skills and labor to his
employment as District Superintendent during the term of this agreement. The Superintendent
is permitted to engage in other consultative work, speaking engagements, writing, lecturing,
adjunct teaching or other professional services provided the Board is informed beforehand, and
approves the activity. These activities shall not interfere with the Superintendent’s duties under
this agreement. The Superintendent may receive and retain appropriate remuneration
associated with those activities so approved by the District.
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NEGOTIATED EARLY SEVERANCE OPTIONS

The Board and Superintendent may negotiate a severance of the Superintendent’s employment
prior to the expiration of the term of this Agreement. in such event, the Board shall pay to the
Superintendent in accordance with the following;

(i) if the negotiated agreement takes effect two (2) years or more prior to the end of
the specified contract term, a severance equivalent to one (1) year's compensation
and benefits otherwise due under this contract on a prorated basis equal to the
number of days service performed by the Superintendent in the service of the
District during that fiscal year.

(i) if the negotiated agreement takes effect less than two {2) years prior to the end of
the specified contract term, a severance equivalent to one-half of the total
compensation and benefits due under this contract for the remainder of the term
hereof.

(iii) In the event such a negotiated severance, any cash sums would be paid not later
than 60 days after the date of execution of an appropriate mutual release of all
claims by each party; provided, however, Superintendent’s insurance coverage
would continue in place for ninety (90) days thereafter.

TERMINATION

Throughout the term of this contract, the Superintendent shall be subject to discharge for valid
reasons specified in the Public School Code of the Commonwealth of Pennsylvania. In the
event the Superintendent is discharged from employment, this contract shall terminate
imimediately, with no additional benefits provided to the Superintendent.

INVESTIGATION BY THE BOARD

In the event that the Board directs that any investigation of the Superintendent’s conduct or
performance be undertaken, the Superintendent shall, prior to the commencement of any
formal proceedings against him be ({i) granted access to all non-privileged documents
accumulated in the course of such an investigation and; (ii) granted the opportunity to respond,
orally or in writing, to any evidentiary documents or findings derived from such an
investigation. Any investigation undertaken by the Board shall be completed in private without
public disclosure by the Board or Superintendent of the commencement or progress of the
same, to the extent permitted by law.

EARLY RELEASE
In the event the Superintendent desires to terminate this Agreement:
(1) such termination shall occur only at the conclusion of the school year in which notice is

received unless this provision is waived by the Board of School Directors in its sole and absolute
discretion; and



{2} written notice shall be given as soon as possible but in no event less than ninety (90)
days prior to the conclusion of the school year.

PROFESSIONAL LIABILITY

The District agrees, as a further condition of this employment contract, that it shall defend, hold
harmless and indemnify Superintendent from any and ail demands, claims, suits, actions and
legal proceedings brought against the Superintendent by third parties in his official capacity as
an employee of the district, provided the incident arose while the Superintendent was acting
within the scope of his employment.

The District shall provide liability and professional errors and omissions coverage for the District
Superintendent for all third party claims arising from the lawful carrying out of his duties for the
District. Such coverage shall be in amounts at least sufficient to fuffill the requirements of the
Pennsylvania Political Subdivision Tort Claims Act.

In accordance with 42 Pa.C.S. § 8547, in any situation where the legal counsel provided by the
local agency determines that the interests of the Superintendent and the Board conflict, the
local agency shall obtain the express written consent of the employee for such interested
representation or shall supply independent representation.

If the legal counsel provided by the local agency determines that the interests of the employee
and the local agency do not conflict, or in the event the Superintendent declines such
independent representation as is offered by the Board, and the Superintendent proceeds to
secure independent counsel of his choosing, and it is then judicially determined that the
interests did conflict or that the independent representation proposed by the Board was
inadequate, the Board shall reimburse the employee for the expenses of his legal defense in
such amounts as shall be determined to be reasonable by the court.

This obligation shall survive the termination of this Contract.

In no case will individual Board members be considered personally liable to indemnifying the
Superintendent against any demands, claims, suits, actions and legal proceedings. Nothing in
this paragraph shall require the District to indemnify the Superintendent for liability or legal
defense arising out of criminal acts.

REAPPOINTMENT AND TERMINATION

A. The District and Superintendent hereby agree that the following provisions shall be
applicable for the term of this Agreement, or any extension or renewal of this Agreement.

B. The Superintendent shall, throughout the term of this Agreement, be subject to
termination of contract for valid and just cause for reasons specified under Section 1080 of the
Public School Code. However, the District shall not arbitrarily and capriciously call for his
dismissal without first providing the Superintendent with written charges, adequate notice of a
hearing, a fair and impartial hearing, all elements of due process, and the right to appeal to a
court of competent jurisdiction.



C. The District shall notify the Superintendent in writing by certified mail, no later than
ninety (90) days prior to the expiration of the contract, of the District's intent to consider other
candidates for the office of District Superintendent. Should the Superintendent not be so
notified, the term of office which the Superintendent is serving shall be extended one (1) time
for a one-year period. Prior to the end of the one-year extension, the Board shall take action
necessary to retain the Superintendent. If no action is taken prior to the conclusion of the one-
year extension, the term of office for the current Superintendent shall terminate.

D. In the event the District Superintendent desires to terminate this Agreement:

(1) such termination shall occur only at the conclusion of the school year in which
said written notice is received by the District unless this provision is waived by the Board of
School Directors in its sole and absolute discretion; and

{2)  the Superintendent shall provide written notice to the District as soon as possible
but in no event less than ninety {90} days prior to the conclusion of the school year.

DEATH OR PERMANENT DISABILITY

Should the District Superintendent die before the expiration of this Agreement, the School
District shall immediately terminate this Agreement, whereupon the respective duties, rights
and obligations herein shall terminate and be of no effect whatsoever. Should the
Superintendent be unable to perform his duties by reason of illness, accident or other cause
beyond his control, and said disability continues for a period of more than three (3) calendar
months beyond all sick or other usable leave to which the Superintendent is entitled under this
Agreement or otherwise, including leaves of absence, the District may at its discretion request a
health examination in accordance with the terms of this contract. If the consuiting physician or
the school physician determines that the disability is likely to continue for at least another three
(3) calendar months, the School District may terminate this Agreement, whereupon the
respective duties, rights and obligations herein shall terminate and be of no effect whatsoever.

ARBITRATION

Any dispute as to the interpretation or application of any provision of this Contract, other than
a dispute over termination, shall be resolved promptly by submission of the dispute or disputes
to binding arbitration in accordance with the rules of the American Arbitration Association
located in Philadelphia, Pennsylvania. Any hearing in such binding arbitration shall be held in
Mercer County, Pennsylvania or other location, mutually agreed to by the parties. The fee of
the American Arbitration Association, the Arbitrators appointed by the American Arbitration
Association and the cost of any transcript shall be shared equally by the District and the
Superintendent. The cost of legal representation, including attorneys’ fees, shall be borne by
each party separately, subject to the obligation of the Board to indemnify Superintendent if he
is the prevailing party. Time shall be of the essence in reducing a dispute to writing, presenting
it and having the matter appealed to arbitration. This arbitration shall apply to any and all
disputes to the maximum extent permitted by law, including any claim of illegal discrimination
on any basis.



MODIFICATION

This Agreement shall be binding upon the parties, their successors or assigns. Further, this
Agreement constitutes the entire understanding between the parties and supersedes all prior
oral or written communications, proposals, representations, warranties, covenants,
understandings or agreements between the parties relating to the subject matter of the
Agreement. Notwithstanding any term of provision herein or elsewhere, oral or in writing, this
Agreement shall not be modified except in writing signed by Superintendent and approved by
the Board and executed by an authorized officer of the Board.

SAVINGS

If any term, condition, clause or provision of the Agreement shall be determined or declared to
be void or invalid at law, or otherwise then only that term, condition, clause or provision shall
be stricken from the Agreement and in all other respects the Agreement shall be valid and
continue in full force, effect and operation.

AUTHORITY OF SCHOOL BOARD

The School Board for itself and on behalf of the electors of the District hereby retains all
powers, rights, authorities and responsibilities conferred upon and invested in it by the laws of
this Commonweaith and the Constitutions of Commonwealth of Pennsylvania and the United

States of America, save only for any powers or rights lawfully limited by the express terms of
this Agreement.

INTERPRETATION OF TERMS AND CONDITIONS OF AGREEMENT

In the event there is a conflict between the Agreement and the state and federal laws, the state
and federal laws shall prevail. In the event there is a conflict between Agreement and School
District policies in effect at the time the Agreement is signed by the parties, then the School
District policies shall prevail. Superintendent acknowledges that he is entering this Agreement
of his own accord and not in reliance on any representations of the District, or its employees
agents or Board Members and that he has had the opportunity to have own independent legal
counsel review this Agreement and has either exercised that right or waived the right to do so
and that by way of example and not of limitation, the School District and its employees agents
and Board Members have made no representations concerning the impact of the provisions of
this Agreement upon Superintendent’s benefits (or expectations) from the Public School
Employees’ Retirement System {“PSERS”).

UNLAWFUL PROVISION

Should any article, section or clause of this Agreement be declared illegal by a court of
competent jurisdiction, said article, section or clause, as the case may be, shalf be automatically
deleted from this Agreement to the extent that it violated the laws. The remaining articles,
sections and clauses shall remain in full force and effect for the duration of the Agreement if
not affected by the deleted article, section or clause. If at any time thereafter such article,
section or clause shall no longer conflict with the law then it shall be deemed restored in full
force and effect as if it had never been in conflict with the law.
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STATUTORY REFERENCE

All references to the Public School Code contained herein shall also refer to and incorporate any
amendment or re-codification of such Code.

APPLICABLE LAW

This agreement shall be construed in accordance with the laws of the Commonwealth of
Pennsylvania.

DRAFTSMAN - CONTRACT INTERPRETATION

For purposes of contract interpretation and for the purpose of resolving any ambiguity herein,
the parties hereto expressly agree that the fact that this Agreement stating the understandings
of the parties has been drafted by counsel for either of the parties shall in no way be
considered in the construction, interpretation or enforcement of the terms hereof. In no event
shall any construction, interpretation, enforcement, presumption or inference, in favor of or
against either party, be made as a consequence of the identity of the draftsman hereof.

HEADINGS NOT PART OF AGREEMENT

Any headings preceding the text of the several Paragraphs and subparagraphs hereof are
inserted solely for convenience of reference and shall not constitute a part of this Agreement
nor shall they affect its meaning, construction or effect.

COUNTERPARTS
This contract, and any amendment or supplement hereto, may be executed in several

counterparts, each of which shali be deemed an original, and ail of which taken together shall
constitute one and the same instrument.



IN WITNESS WHEREOF, and intending to be legally bound hereby, the parties have caused this
Agreement to be duly executed the day and year first above written.

ATTEST: SHARPSVILLE AREA S oL

J#e Roberts, Secretary _William HenwBod, President
Board of School Directors

Witness 0 ' ﬂn P. Vannoy, Superintengdent




EXHIBIT A: SUPERINTENDENT RESPONSIBIUITIES

SHARPSVILLE AREA SCHOOL DISTRICT

Position Description

Title: Superintendent

Department: Administration

Reports To: Board of School Directors
SUMMARY:

The Superintendent serves as Chief Executive Officer of the District, and is responsible for
overseeing, directing and administering all operations and activities of the District, including
without limitation the planning, development and implementation of all curricular, co-
curricular and extra-curricular programs and activities and all day-to-day business and
personnel operations of the school district.

ESSENTIAL DUTIES AND RESPONSIBILITIES OF THE SUPERINTENDENT:

1.

Oversee, direct and supervise all operations, activities and programs of the school
district, including without limitation its business affairs, personnel practices and regular
education, special education, gifted education and pupil services programs, in
accordance with strategic goals and objectives established by the Board of School
Directors and in compliance with the requirements of Pennsylvania Public School Code,
local, state and federal law and regulations, and board policy.

Direct and. supervise the implementation of all curricular programs of the school district,
including special programs, new courses, budgeting, staffing requirements and
curriculum impact.

Recommend the adoption of all textbooks and other instructional materials.
Recommend suitable courses of study for all grade levels, and ensure the courses of
study required by state and federal law, board policy and the district’s strategic and
operationai plans are being taught.

Ensure that all members of teaching staff are properly certified and otherwise capable
of delivering instruction in compliance with state and federal law, board policy and the
goals and objectives of the district’s strategic and operation plans, including submission
of applications for and/or issuance of emergency certifications, as necessary.

Prepare and submit all required state and federal and other information to the
Pennsylvania Department of Education and other state and federal government
agencies.

Regularly visit all school district facilities, as well as the Mercer County Career Center
and other vocational and/or alternative educational facilities affiliated with the District
to observe instructional programs and methods of instruction and develop guidance and
recommendations on improving programs and instructional methods.

Direct and supervise a process for the prompt, thorough and appropriate evaluation of
all administrative, professional and non-professional staff, in accordance with applicable
law and board policy.
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10.

11

12.

13.

14,

15.

16.

17.
18.
19.
20.
21.
22,
23.

24,

25.

26.

27.

28.
29.

Rate or oversee the rating of teacher performance, and approve unsatisfactory ratings
of such personnel, as provided by Pennsylvania Public School Code.

Issue emergency certificates for substitute teachers, as necessary.,

Supervise the grading, classification and promotion of pupils, and ensure proper records
and reports of pupil progress are maintained in accordance with applicable state and
federal law and board policy.

Direct and supervise the development and implementation of appropriate emergency
plans and security plans for the district.

Serve as member of intermediate unit councils and on other professional boards and
committees.

Make recommendations to Board of School Directors relative to hiring, promotion,
retention and dismissal of school personnel.

Coordinate the development of and make recommendations regarding the Board’s
capital projects plan,

Oversee and coordinate all construction projects in the school district, including
development of recommendations to the Board for construction or renovation of new
or current school buildings and facilities.

Oversee the development and implementation of a comprehensive program for staff
development and continuing professional education.

Conduct and/or oversee annual performance evaluations of district administrative
personnel in accordance with the Board-approved organization chart, as then in effect.
Develop and oversee the implementation and continuous progress monitoring of all
standardized testing and school improvement processes.

Develop and recommend to the Board for approval the school district’s annual budget.
Oversee and supervise the activities and budgets of federal programs.

Develop and recommend to the Board the annual operational plan for the school
district.

Coordinate the development of the district’s strategic plan and recommend a strategic
plan to the Board for approval.

Communicate and work effectively and cooperatively with Board of School Directors,
the Mercer County Career Center and its Joint Operating Committee, administrative,
professional and non-professional staff, local, state and federal officials, and parents,
residents and members of the community.

Ensure appropriate management of all district contracts and agreements, including
without limitation all contracts or agreements for the use of contracted services.
Develop and make recommendations to the Board regarding the use of such services, as
necessary and appropriate.

Possess and maintain all necessary licenses, commissions, and qualifications and meet
all other requirements for the position of Superintendent as provided under the
Pennsylvania Public School Code and the Pennsylvania Department of Education
regulations, as are now or may be in effect.

Ensure adequate and effective communications between the Board and school district
staff, students and the public; facilitate communications and manage exchange of
information between Board and administrative staff.

Prepare the agenda for Board meetings, in consultation with the Board President.

Direct and supervise the district’s public relations program, including all press releases,
media statements, and other items of public interest emanating from district employee
that pertain to education matters or other events, incidents or activities related to the
school district, its students and/or employees.
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30. Maintains regular attendance, including without limitation attendance at all scheduled
and advertised meetings of the Board and committees of the Board.
31.  Other duties as assigned or directed by the Board of School Directors.

SUPERVISORY RESPONSIBILITIES OF THE SUPERINTENDENT:

Overall responsibility for the direction and supervision of ali administrative, professional and
support staff employed by the district, as well as all attendant services provided by third-party
contractors. Carry out responsibilities in accordance with the school district policies and
applicable laws. Ensure required, necessary and appropriate training, supervision and
evaluation of all employees.

QUALIFICATION REQUIREMENTS:

To perform this job successfully, an individual must be able to perform each essential duty
satisfactorily. The requirements listed below are representative of the knowledge, skill, and/or
ability required. Reasonable accommodations may be made to enable qualified individuals with
disabilities to perform the essential functions of this position.

EDUCATION AND EXPERIENCE:

Master's Degree or Doctorate Degree in Education. Superintendent Letter of Eligibility issued
by the Pennsylvania Department of Education. Prior experience as a building administrator
and/or central office administrator. Demonstrated competencies in staff development,
program planning, curriculum, supervision and leadership of staff, leadership, conflict
resolution and communications. Must maintain appropriate commission and meet all other
statutory and regulatory requirements for the position of Superintendent as specified under
Pennsylvania law.

CERTIFICATES, LICENSES, CLEARANCES:

Valid PA Superintendent Letter of Eligibility; Act 34, 114 and 151 clearances.

CONFIDENTIALITY:

Due to the highly sensitive nature of this position and access to personnel, academic and
financial records, the highest degree of confidentiality and ethical behavior is required at_all
times.

LANGUAGE SKILLS:

Ability to read, analyze, and interpret professional journals, technical procedures, and
governmental regulations. Ability to write reports, business correspondence, and procedure

manuals. Ability to effectively present information and respond to questions from teachers,
administrators, staff, students, parents and residents.
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COMPUTER SKILLS:

Proficient with personal computer programs, such as Windows, and Microsoft Office Suite;
some working knowledge of student information and scheduling software, and payroll, budget
and personnel databases is helpful.

MATHEMATICAL SKILLS:

Ability to calculate figures and amounts such as discounts, interest, commissions, proportions,
percentages, area, circumference, and volume. Ability to apply concepts of basic algebra and
geometry.

REASONING ABILITY:
Ability to solve problems and deal with a variety of variables in often stressful situations.

OTHER SKILLS AND ABILITIES:

Ability to apply knowledge of current research and theory in the area of curriculum and
educational administration. Ability to establish and maintain effective working relationships
with students, staff and the community. Ability to communicate clearly and concisely both in
oral and written form. Ability to perform duties with awareness of all legal requirements and
Board of Education policies. Ability to effectively manage multiple demands, priorities and
projects on short deadlines.

PHYSICAL DEMANDS:

The physical demands described here are representative of those that must be met by an
employee to successfully perform the essential functions of this job.  Reasonable
accommodations may be made to enable qualified individuals with disabilities to perform the
essential functions.

While performing the duties of this job, the employee regularly will sit, walk and stand. Specific
vision abilities required by this job include close vision.

WORK ENVIRONMENT:

The work environment characteristics described here are representative of those an employee
encounters while performing the essential functions of this job. Reasonable accommodations
may be made to enable individuals with disabilities to perform the essential functions.

The noise level in the work environment is occasionally quiet to moderate. The employee is
frequently required to interact with the public and other staff. The employee is directly
responsible for the safety, well-being of students.

The information contained in this job description is for compliance with the American with

Disabilities Act (A.D.A.} and is not an exhaustive list of the duties performed for this position.
Additional duties may be assigned.

13



EXHIBIT B: SUPERINTENDENT FRINGE BENEFITS
SHARPSVILLE AREA SCHOOL DISTRICT

The following fringe benefits shall be provided to the Superintendent effective July 1, 2018.

LIFE INSURANCE

The District shall provide the Superintendent with group term life insurance under its group
policy in the amount of $150,000.00 payable in the event of Superintendent’s death during the

term of this agreement.

HEALTH/DENTAL/VISION/LONG-TERM DISABILITY INSURANCES

The Superintendent shall be included in the medical, dental, vision, and long-term disability
insurance plans and benefits to the same extent and on the same terms as such plans and
benefits are made available to other administrators employed by the District, subject to the
terms, conditions, and administration of such plans.

MILEAGE EXPENSES

District shall reimburse Superintendent for use of his personal automobile in connection with
the performance of his official duties in accordance with the mileage reimbursement policies
then in effect in the District.

PROFESSIONAL MEMBERSHIPS

District shall incur the costs of the Superintendent’s annual membership fees in three (3} joint
professional associations, provided that such memberships are approved in advance by the
Board President (e.g., AASA/PASA, ASCD/PASCD, and NAESSP/PAESSP). Additionally, the
District will cover the cost of the Superintendent’s membership in the Shenango Valley
Chamber of Commerce.

CONFERENCES

With prior Board approval, the Superintendent may be authorized to attend one {1) in-state
educational conference and one (1) national education conference of his choice during each
Contract Year of this Agreement. Full expense reimbursement for attendance at such
conferences shall be provided in accordance with the School District’s policies for expense
reimbursement, as then in effect. Upon mutual agreement of the Board, additional
conferences and/or training programs may be pursued and reimbursed if the content of that
training has the potential to make substantive contributions to the Superintendent’s ability to
promote organizational improvement.

PHYSICAL EXAMINATIONS

Upon the request of the Board of Education, the Superintendent shall submit to a
comprehensive physical examination performed by a licensed physician. A statement from the
licensed physician certifying to the Superintendent’s physical fitness shall be provided to the
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President of the Board of School Directors, filed in the Superintendent’s personnel file and
treated as confidential information by the District. Costs not borne by the Superintendent’s
medical insurance carrier shall be borne by the School District.

SICK LEAVE

The Superintendent shall be entitled to twelve (12) days paid sick leave during each Contract
Year of this Agreement. Unused sick leave days shall not be converted to cash upon
termination of this Agreement by either party.

VACATION

The Superintendent shall receive the same vacation provided to other administrators employed
by the District, to the same extent and on the same terms as provided in the Act 93 Plan then in
effect. In the event that the contract is terminated prior to its date of expiration stated herein,
any paid vacation days due the Superintendent shall be pro-rated at the rate of 1.67 days per
month during the final contract year in which the Superintendent has provided services to the
District in his capacity as the Superintendent.

PAID HOLIDAYS

The Superintendent shall be entitled to those paid holidays that are provided to other
administrators employed by the District.

COMMUNICATIONS

The Superintendent shall be entitled to a payment of $50.00 per month to cover the cost of
business use of his personal cell phone.

403(b) RETIREMENT PLAN EMPLOYER CONTRIBUTION

The District shall deposit $300.00 monthly as an employer contribution into a 403(b) account in
the Superintendent’s name in the District’s 403(b) Retirement Plan.

RETIREMENT

At the expiration of the contract, upon retirement from the District and the Public School
Employees’ Retirement System, the Superintendent will receive the following retirement
henefits:

a. Severance Payment — The Superintendent shall receive a severance payment of $400.00
for each year of service in the School District, pro-rated for partial years at the rate of
$33.33 per month for those months the Superintendent actually rendered professional
services for the District in his capacity as Superintendent.

b. Medical Insurance — Medical insurance in effect at the time of retirement to be paid by
the School District until age 66 or when Medicare coverage begins (whichever occurs
first), or until such time as he becomes gainfully employed and becomes eligible for
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insurance benefits by virtue of that employment. The maximum benefit upon
retirement shall be $50,000.00 in premium payments with the Superintendent being
solely responsible for any increases in premium after the date of his retirement.

¢. Accrued Vacation Pay — The Superintendent shall receive payment for unused vacation
days accrued through his retirement date.

OTHER FRINGE BENEFITS

The Superintendent shall receive all other fringe benefits provided to other administrators
employed by the District, to the same extent and on the same terms as provided in the Act 93
Plan then in effect or as otherwise required by law; provided, however, that in no event shall
the Superintendent be entitled to any benefit set forth in the Act 33 Plan that is duplicative of
any benefit, compensation or incentive expressly set forth in this Agreement.

MISCELLANEOUS

The District recognizes that the Superintendent may be subpoenaed to testify in a pending legal
action related to his role as an Administrator at his current employer. The District agrees that
the Superintendent may return to testify in this matter, if subpoenaed, for a period not to
exceed five {5) days without that time being charged against his vacation entitlement.

DECLARATION OF LEAVE
The Superintendent must declare any absence from his job as a sick leave day, vacation day, or
personal day. Attendance at meetings and conferences provided by this Contract or otherwise

approved by the Board shall not be considered an absence. The parties shall agree on a
mutually acceptable procedure for tracking sick leave, vacation days, and personal days.
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EXHIBITC:  2018-2019 OBJECTIVES AND PERFORMANCE STANDARDS FOR THE
SUPERINTENDENT - SHARPSVILLE AREA SCHOOL DISTRICT

The following are the Objectives and Performance Standards for the Superintendent of the
Sharpsville Area School District for the 2018-2019 school year:

STUDENT GROWTH AND ACHIEVEMENT

1. Oversee, assess, and report to the Board of Education the implementation of the
elementary reading curriculum by the end of the first semester.

2. Demonstrate annual improvement in each building’s PA Future Ready Index score.
Target resources to areas of improvement identified by the district determined
measures and common assessments. Create action plans to remediate achievement
and learning gaps district wide that are evident in numerous assessment and
achievement data including, but not limited to, PSSAs, Keystones, PSAT, and SAT.

3. Implement a plan to increase participation in PSAT testing in the high school.

ORGANIZATIONAL LEADERSHIP

1. Enact the District Comprehensive Plan and report progress to the Board of Education at
least once during the school year.

2. Present at a minimum an outline of the curriculum plan for the Maker Space facility by
December 2018.

DISTRICT OPERATIONS AND FINANCIAL MANAGEMENT
1. Assume responsibility for annual (2018-2019) operating budget such that final
expenditures do not exceed budgeted amounts.
2. Implement cost reduction efforts equivalent to 0.5% of the final 2018-2018 operating budget.
3. Explore and engage external funding opportunities including grants on local, regional, or
national level at least two times during the school year.

COMMUNITY RELATIONS
1. Post a public message on the District Web site and/or District app to update the
community on school activities at least three times during the school year.
2. Hold quarterly meetings with our administrators and officials from the borough.

HUMAN RESOURCES

1. Complete annual evaluations of all District administrative personnel by the applicable
due date.

2. Ensure successful negotiation of AFSCME contract prior to the current contract expiration.

PROFESSIONALISM
1. Attend one professional meeting annually.
2. Participate in regional professional meetings (e.g. Intermediate Unit, Career Center, etc)
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SHARPSVILLE AREA SCHOOL DISTRICT

Beginning Cash Balance

Revenues:

Total Revenues

Expenditures:

Lunch/Breakfast/A La Carte
Adult Lunches

Special Functions

State Subsidy

Social Security Subsidy
Retirement Subsidy
Federal Subsidy

Donated Commoaodities
Transfers from General Fund
Interest

Other

Account's Receivable

Wages

Employee Benefits
FMSC Expenses
Substitute Services
Supplies

Value of Donated Foods
Accounts Payable

Total Expenditures

Ending Cash Balance

CAFETERIA REPORT
APRIL 2018

BUDGET

BUDGET MONTH TO DATE

$19,715.61
193,878.00 19,445.75 164,796.00
12,600.00 1,302.50 10,710.00
32,420.00 2,615.80 27,557.00
20,174.00 2,185.40 18,625.00
11,213.00 1,208.05 10,832.00
42,196.00 5,143.30 29,931.00
297,486.00 34,765.71 256,021.00
23.97

609,967.00 66,690.48 518,472.00
195,779.00 21,493.89 162,566.00
66,212.00 8,644.84 60,127.00
350,568.00 32,089.18 299,971.00

- 28.40 3,353.00
$612,559.00 $62,256.31  $526,017.00
($2,592.00) $24,149.78 {87,545.00)

YEAR
TO DATE

$28,583.61

148,577.77
10,147.75
20,618.47
13,877.94

8,211.17
34,959.55
235,825.55

209.99

21,330.31

493,758.50

146,259.53
60,921.58
263,345.76
805.85
1,829.94

25,029.67

498,192.33

$24,149.78
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DEPARTMENT OF EDUCATICN

COMMONWEALTH OF PENNSYLVANIA
DEPARTMENT OF EDUCATION
333 MARKET STREET
HARRISBURG, PA 17126-0333
www.education.pa.gov

Food Service Management Company (FSMC)
Renewal Year COST REIMBURSABLE Contract

Sharpsville Area School District
104435703

July 1, (2018) to June 30, (2019)

In accordance with Federal civil rights law and U.S. Department of Agriculture (USDA) civil rights regulations and policies,
the USDA, its Agencies, offices, and employees, and institutions participating in or administering USDA programs are
prohibited from discriminating based on race, color, national origin, sex, disability, age, or reprisal or retaliation for prior civil
rights activity in any program or activity conducted or funded by USDA.

Persons with disabilities who require alternative means of communication for program information (e.g. Braille, large print,
audiotape, American Sign Language, etc.), should contact the Agency (State or local) where they applied for benefits.
Individuals who are deaf, hard of hearing or have speech disabilities may contact USDA through the Federal Relay Service at
(800) 877-8339. Additionally, program information may be made available in languages other than English,

To file a program complaint of discrimination, complete the USDA Program Discrimination Complaint Form, (AD-3027)
found online at http://www.ascr.usda.gov/complaint_filing_cust.html, and at any USDA office, or write a letter addressed to
USDA and provide in the letter all of the information requested in the form. To request a copy of the complaint form, call
{866) 632-9992, Submit your completed form or letter to USDA by: (1) Mail: U.S. Department of Agriculture, Office of the
Assistant Secretary for Civil Rights, 1400 Independence Avenue, S.W., Washington, D.C. 20250-9410; (2) Fax: (202) 690-
7442; or (3) Email: program.intake@usda.gov. This institution is an equal opportunity provider.

Any School Food Authority (SFA) selecting to renew a contract with their current FSMC must prepare a Renewal Year
Contract utilizing this document which may not be re-typed or changed in any way. Addendums to the renewal year contract
are not permitted. Should the SFA and FSMC enter into any addendum, the Division of Food and Nutrition (DFN) will not
review the addendum and the language in this document prevails as binding.

Division of Food and Nutrition Final Approval Date:

For DFN use only:
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Agreement Page

This bidder certifies that he/she shall operate in accordance with all applicable State and Federal

regulations.

This bidder certifies that all terms and conditions within the Bid Solicitation shall be considered a part of

the contract as if incorporated therein.

This Agreement shall be in effect for one year starting July 1, 2018 and may be renewed by mutual

agreement for up to 0 additional one-year period(s).

IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be signed by their duly

authorized representative the day and year.

Sharpsville Area School District

The Nutrition Group

SFA

FSMC

Signature (in blue ink only) of Authorized
Representative

William Henwood

Signature (in blue ink only) of Authorized
Representative

Jodee Ravbuck

Printed Name of Authorized Representative

Printed Name of Authorized Representative

School Board President Regional Manager
Title Title
Date Signed Date Signed

Witness Signature (in blue ink only)

Witness Signature (in blue ink only)

Printed Name of Witness

PDE040g-CR.doc

Printed Néme of Witness

For DFN use only:

Revised January 22, 2018



Appendix A

SFA Renewal Certification of Acknowledgement

Please initial below next to each statement certifying that you have read and fully understand the contents of this
contract.

A,

I certify that I, William Henwood, on behalf of Sharpsville Area School District, have read and fully
understand the contents of this contract. Iunderstand that the SFA must maintain oversight of the food
service operations and that these responsibilities will not be delegated to the FSMC, I also understand that
the SFA is responsibie for closely monitoring the FSMC contract and the FSMC’s daily activities.

Initial Here:
I certify that I have chosen a Cost Reimbursable contract, and will follow the according procedures.
Initial Here:

I certify that [ will not enter into an agreement with an FSMC that has a real or apparent conflict of interest.
This includes FSMCs that provide recommendations, develop or draft specifications, requirements,
statements of work, requests for proposals, contract terms and conditions, or other documents for use in
conducting procurement.

Initial Here:

I certify that I, nor any employees (including School Board members) of Sharpsville Area School District,
will not solicit or accept donations, gratuities, nor favors from current or potential FSMCs (i.e. gifis, golf
outings, meals, etc.).

Initial Here:

I certify that Sharpsville Area School Distriet has a written Code of Conduct that addresses conflicts of
interest and governing the performance of its employees engaged in the selection, award and administration
of contracts, and will make sure all employees are aware of said standards.

Initial Here:
I have read and understand what the allowable costs are for all of the applicable CN programs.

Initial Here:

I certify that Sharpsville Area School District will be legally responsible for the conduct of the food service
program, and shall supervise the food service operations in such manner as will ensure compliance with the
rules and regulations of PDE and the USDA regarding each of the CN programs covered by this contract.

Initial Here:

For DFN use only:
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H. Icertify that all food service employees and those responsible for the oversight of the contract and FSMC'’s
operations meet the minimum Professional Standards requirements.

Initial Here:

I. 1certify that Sharpsville Area School District shall retain control of the CN programs’ food service
account, signature authority, and overall financial responsibility for the ON programs. This includes access
to the PEARS account, COMPASS or PrimeroEdge Student Eligibility System.

Initial Here:

J. Icertify that CN programs are the responsibility of Sharpsville Area School District and Sharpsville Area
School Distriet is responsible for all contractual agreements entered into in connection with the CIN
programs.

Initial Here:

K. Icertify that Sharpsville Area School District will be responsible for determining student eligibility for all
applicable programs and that The Nutrition Group will have no involvement in the process.

Initial Here:

L. Icertify that Sharpsville Area School District will retain all records for the current year plus the three prior
years.

Initial Here:
M. I certify that all food will be in compliance with the current meal standards and Local Wellness Policy.
Initial Here:

N. I certify that Sharpsville Area School District will monitor The Nutrition Group in order to ensure
compliance with USDA regulations.

Initial Here:

O. Icertify that Sharpsville Area School District will create an advisory board composed of students, teachers,
and parents to assist in menu planning.

Initial Here:

P. Icertify that Sharpsville Area School District will not delegate any of the above responsibilities to the
FSMC.

Initial Here:

For DFN use only:
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Q. Ihereby certify that neither Sharpsville Area School District nor its principals/authorized representatives is
presently debarred, suspended, proposed for debarment, declared ineligible, disqualified, or voluntarily
excluded from participation in this transaction by any Federal/State department or agency.

Initial Here:

R. I {further certify that neither Sharpsville Area School District nor any of its principals /authorized
representatives has a reported criminal background that would affect the receipt of Federal funds.

Initial Here;

S. Icertify that The Nutrition Group is not a paid consultant or contractor with Sharpsville Area School
District in any other capacity than for this contract.

Initial Here:

I certify under penalty of perjury that the information on these forms is true and correct, and that 1 will immediately
report to the state agency any changes that occur to the information submitted. I understand that this information is
being given in connection with receipt of federal funds. The state agency may verify information; and the
deliberate misrepresentation of information will subject me to prosecution under applicable federal and state
criminal statutes.

On behalf of Sharpsville Area School District, I hereby agree to comply with all state and federal laws and
regulations governing the CN programs administered by the state agency. In accordance with Federal law and
USDA policy, Sharpsville Area School District does not discriminate on the bases of race, color, national origin,
sex, disability, age, or reprisal or retaliation for prior civil rights activity in any program or activity conducted or
funded by USDA. I will ensure that all monthly claims for reimbursement are true and correct and that records are
available to support these claims.

Name of Authorized Representative William Henwood

Title of Authorized Representative School Board President

Signature of Authorized Representative
(in blue ink only)

Date Signed

For DFN use only:
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Appendix B
FSMC Certification of Acknowledgement

Please initial below next to each statement certifying that you have read and fully understand the contents of this
contract.

A. Tcertify that I, Jodee Raybuck, on behalf of The Nutrition Group, have read and fully understand the
contents of this contract.

Initial Here:

B. Icertify that I, nor any of the employees of The Nutrition Group, have not received any solicitations from
any Sharpsville Area School District employee. In addition, I certify that no gifts, donations, or anything
of monetary value (i.e. golf outings, meals, etc.) have been provided.

Initial Here:

C. Icertify that employees of The Nutrition Group will be trained to understand and comply with all
necessary trainings including the current written Code of Conduct authored by Sharpsville Area School
District.

Initial Here:

D. Icertify that all of The Nutrition Group food service employees meet the minimum Professional
Standards requirements.

Initial Here:

E. Icertify that Sharpsville Area School District will be legally responsible for the conduct of the food
service program, and shall have access to all necessary documents, which will be maintained onsite,
including but not limited to all contracts with vendors so that they may supervise the food service
operations in such manner as will ensure compliance with the rules and regulations of PDE and the USDA
regarding each of the CN programs covered by this contract.

Initial Here:

F. Icertify that The Nutrition Group will not have control of the CN programs’ food service account,
signature authority, and overall financial responsibility for the CN programs. This includes access to the
PEARS account, COMPASS or the PrimeroEdge Student Eligibility System.

Initial Hete:

G. Icertify that Sharpsville Area Schoel District will be responsible for determining student eligibility for all
applicable programs and that The Nutrition Group will have no involvement in the process.

Initial Here:
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H. Tcertify that all food will be in compliance with the current meal standards and Local Wellness Policy.
Initial Here:

L Ihereby certify that neither The Nutrition Group nor its principals/authorized representatives is presently
debarred, suspended, proposed for debarment, declared incligible, disqualified, or voluntarily excluded
from participation in this transaction by any Federal/State department or agency.

Initial Here:

J.  Tcertify that The Nutrition Group will comply with all applicable standards, orders, or requirements
issued under the Clean Air Act and the Federal Water Pollution Control Act and will report violations to the
Federal awarding agency and the Regional Office of the Environmental Protection Agency.

Initial Here;

K. Ifurther certify that neither The Nutrition Group nor any of its principals /authorized representatives has a
reported criminal background that would affect the involvement in CN programs.

Initial Here:

L. Icertify that The Nutrition Group is not a paid consultant or contractor with Sharpsville Area School
District in any other capacity than for this contract.

Initial Here:
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I certify under penalty of perjury that the information on these forms is true and correct, and that 1 will immediately
report to the SFA any changes that occur to the information submitted. Iunderstand that this information is being
given in connection with receipt of federal funds. The state agency may verify information; and the deliberate
misrepresentation of information will subject me to prosecution under applicable federal and state criminal statutes.

On behalf of The Nutrition Group, I hereby agree to comply with all state and federal laws and regulations
governing the CN programs administered by the state agency. In accordance with Federal law and USDA policy,
The Nutrition Group does not discriminate on the bases of race, color, national origin, sex, disability, age, or
reprisal or retaliation for prior civil rights activity in any program or activity conducted or funded by USDA.

Name of Authorized Representative Jodee Raybuck

Title of Authorized Representative Regional Manager

Signature of Authorized Representative
(im blue ink only)

Date Signed
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Appendix C

Acknowledgement of Personnel Relationships

[ Yes No (choose one), the Sharpsville Area School District employs the same person/people that

is/ are employee(s) of the The Nutrition Group.

If Yes, we the undersigned certify that the employee(s):

& & & @

Does/will not have a real or apparent conflict of interest.

Does/will not participate in the selection, award, or administration of the contract.

Does/will not have access to or control of the food service financial account.

Does/will not be involved in the establishment of the selling prices for all reimbursable and non-

reimbursable meals, a la carte items, adult meals, catering, or vending items.
¢ Does/will not have access to CN PEARS, COMPASS, or the PrimeroFdge Student Eligibility

System.

# Does/will not be involved in the completion, distribution or collection of the parent letters and
household applications for free and reduced price meals.

* Does/will not be involved in the determination or verification of eligibility for free and reduced

price meals.

Employee Name SFA Position Title and Job Duties | FSMC Position Title and Job Duties

Enter Name Here

Enter Job Title and Duties Here Enter Job Title and Duties Here

Enter Name Here

Enter Job Title and Duties Here Enter Job Title and Duties Here

Enter Name Here

Enter Job Title and Duties Here Enter Job Title and Duties Here

Enter Name Here

Enter Job Title and Duties Here Enter Job Title and Duties Here

Sharpsville Area School District

SFA

The Nutrition Group

Signature (in blue ink only) of Authorized
Representative

William Henwood

FSMC

Printed Name of Authorized Representative

Signature (in blue ink only) of Authorized
Representative

Jodee Raybuck

Printed Name of Authorized Representative

School Board President Regional Manager
Title Title
Date Signed Date Signed
For DFN use only:
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Appendix D

Certification Regarding Debarment and Suspension

This certification is required by the regulations implementing Executive Order 12549 and 12689,
“Debarment and Suspension” (2 CFR 180).

(1)  The prospective participant certifies, by submission of this proposal, that neither it nor its
principals is presently debarred, suspended, proposed for debarment, declared ineligible, or
voluntarily excluded from participation in this transaction by any Federal department or agency.

(a) Are presently debarred, suspended, proposed for debarment, declared ineligible, or voluntarily excluded
from participation in this transaction by any Federal department or agency;

(b) Have not within a three-year period preceding this application been convicted of or had a civil judgment
rendered against them for commission of fraud or a criminal offense in connection with obtaining,
attempting to obtain, or performing a public (Federal, State, or local) transaction or contract under a public
transaction; violation of Federal or State antitrust statutes or commission of embezzlement, theft, forgery,
bribery, falsification or destruction of records, making false statements, or receiving stolen property;

(¢) Are not presently indicted for or otherwise criminally or civilly charged by a governmental entity (Federal,
State, or local) with commission of any of the offenses enumeraied in paragraph (1)(b) of this certification;

and

(d) Have not within a three-year period preceding this application had one or more public transactions (Federal,
State, or local) terminated for cause or defanlt.

{2)  Where the prospective participant is unable to certify to any of the statements in this certification,
such prospective participant shall attach an explanation to this proposal.

Name of FSMC The Nutrition Group

Name of Authorized Representative Jodee Raybuck

Title of Authorized Representative Regional Manager

Signature of Authorized Representative
(in blue ink oniy)

Date Signed
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Appendix E

CERTIFICATION REGARDING LOBBYING

Applicable to Grants, Subgrants, Cooperative Agreements, and Contracts Exceeding $100,000 in
Federal Funds.

Submission of this certification is a prerequisite for making or entering into this transaction and is
imposed by section 1352, Title 31, U.S. Code. This certification is a material representation of fact upon
which reliance was placed when this transaction was made or entered into. Any person who fails to file
the required certification shall be subject to a civil penalty of not less than $10,000 and not more than
$100,000 for each such failure.

The undersigned certifies, to the best of his or her knowledge and belief, that:

(1) No Federal appropriated funds have been paid or will be paid by or on behalf of the undersigned, to

@

@3)

any person for influencing or attempting to influence an officer or employee of any agency, a
Member of Congress, an officer or employee of Congress, or an employee of a Member of Congress
in connection with the awarding of a Federal contract, the making of a Federal grant, the making of a
Federal loan, the entering into a cooperative agreement, and the extension, continuation, renewal,
amendment, or modification of a Federal contract, grant, loan, or cooperative agreement.

If any funds other than Federal appropriated funds have been paid or will be paid to any person for
influencing or attempting to influence an officer or employee of any agency, a Member of Congress,
an officer or employee of Congress, or an employee of a Member of Congress in connection with
this Federal grant or cooperative agreement, the undersigned shall complete and submit Standard
Form-LLL, "Disclosure of Lobbying Activities," in accordance with its instructions.

The undersigned shall require that the language of this certification be included in the award
documents for all covered subawards exceeding $100,000 in Federal funds at all appropriate tiers
and that all subrecipients shall certify and disclose accordingly.

Name of FSMC The Nufrition Group

Name of Authorized Representative Jodee Raybuck

Title of Authorized Representative Regional Manager

Signature of Authorized Representative
(in blue ink only)

Date Signed

For DFN use only:
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DISCLOSURE OF LOBBYING ACTIVITIES
Complete this form to disclose lobbying activities pursuant to 31 U.8.C. 1352

[] Applicable Not Applicable

(This form must be signed regardless of Applicability)
1. Type of Federal Action: 2. Status of Federal Action: 3. Report Type:
a. contract a. initial filing
b. praat b. material charge
¢. cooperative agreement a. bid/offer/
d. loan application For Material Change Only: Year
e. loan guarantec b. initial award Quarter
f. loan msurance c. post-award Date of Last Report

4. Name and Address of Reporting Entity:
Prime

Subawardee
Tier, if known:

Congressional District, if known:

5. If Reporting Entity in No. 4 is Subawardee, Enter Name and Address of Prime:

Congressional District, if known:

6. Federal Department/Agency:

7. Federal Program Name/Description:

CFDA Number, if applicable:

8. Federal Action Number, if known:

9. Award Amount, if known;
$

10. a. Name and Address of Lobbying Entity:
(last name, first name, MI)

10. b. Individuals Performing Services (including address if different from
No. 10,a.)

(Attach Continuation Skeet(s) SF-LLL-A If Necessary) (if individual, last name, first name, middic)

11. Amount of Payment (check all that apply):

$ Actual $ Planned

13. Type of payment {check al! that apply):
___ a. refainer

b. one-time fee

12. Form of Payment (check all that apply):
_a <ash
_ b. inkind; specify:

Nature

Actual

¢. commission
__ d. contingent fee
e deferred

___ f. other; specify:

14. Brief Description of Services Performed or to be Performed and Date(s) of Service, including officer(s), employee(s), or member(s) contracted for Payment

indicated in Item 11:

(Attach Continuation Sheet(s) SF-LLL-A, if necessary)

15. Are Continuation Sheet(s) SF-LLL-A Attached: Yes (Number ) No_ X
16. Information requested through this form is authorized by Title 31 i ) )
U.8.C. section 1352. This disclosure of lobbying activities is a material Signature: (in biue ink only)
representation of fact upon which reliance was placed by the tier above S
i when this transaction was made or entered into. This disclosure is Name: Jodec Rayb"mk
required pursuznt to 31 U.S.C, 1352, This information will be reported to - .
the Congress semi-annually and will be available for public inspection. Title: mona‘l Manager
Any person who fails to file the required disclosure shall be subjecttoa Telephone:
civil penaity of not less than $10,000 and not more than $100,000 for each
such failure. Date:
!—For DFN use only:
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INSTRUCTIONS FOR COMPLETION OF SF-LLL, DISCLOSURE OF LOBBYING ACTIVITIES

This disclosure form shall be completed by the reporting entity, whether subawardee or prime Federal recipient, at the initiation or receipt of a
covered Federal action, or a material change to a previous filing, pursuant to title 31 U.S.C. Section 1352, The filing of a form is required for
cach payment or agreement to make payment to any lobbying entity for influencing or attempting to influence an officer or employee of any
agency, a Member of Congress, an officer or employee of Congress, or an employee of a Member of Congress in connection with a covered
Federal action. Use of SF-LLL-A Continuation Sheet for additional information if the space on the form is inadequate. Complete all items
that apply for both the initial filing and material change report. Refer to the implementing guidance published by the Office of Management
and Budget for additional information.

1. Identify the type of covered Federal action for which lobbying activity is and/or has been secured to influence the outcome of a covered
Federal action.

2. Identify the status of the covered Federal action.

Identify the appropriate classification of this report. If this is a follow-up report caused by a material change to the information
previously reported, enter the year and quarter in which the change oceurred. Enter the date of the last previously submitted report by
this reporting entity for this covered Federal action.

4.  Enter the full name, address, city, state and zip code of the reporting entity. Include Congressional District, if known. Check the
appropriate classification of the reporting entity that designates if it is, or expects to be, a prime or subaward recipient. Identify the tier
of the subawardee; e.g., the first subawardee of the prime is the 1st tier. Subawards include but are not limited to subcontracts, subgrants
and contract awards under grants.

5. If the organization filing the report in item 4 checks "Subawardee”, then enter the full name, address, city, statc and zip code of the prime
Federal recipient. Include Congressional District, if known.

6. Enter the name of the Federal agency making the award or loan commitment. Include at least one organizational level below agency
name, if known. For example, Department of Transportation, United States Coast Guard.

7. Enter the Federal program name or description for the covered Federal action (item 1). If known, enter the full Catalog of Federal
Domestic Assistance (CFDA) number for grants, cooperative agreements, loans, and loan commitments.

8.  Enter the most appropriate Federal identifying number available for the Federal action identified in item 1 {c.g., Request for Proposal
(RFP) Number, Invitation for Bid (IFB) Number; grant announcement number; the contract, grant or loan award number; the
application/proposal control number assigned by the Federal agency). Include prefixes e.g., "RFP-DE-90-001."

9. Fora covered Federal action where there hag been an award or loan commitment by the Federal agency, enter the Federal amount of the
award/loan commitment for the prime entity identified in item 4 or 5.

10. (a) Enter the full name, address, city, statc and zip code of the lobbying entity engaged by the reporting entity identified in item 4 to
influence the covered Federal action.

(b) Enter the full names of the individual(s) performing services, and include full address if different from 10{a). Enter Last Name, First
Name, and Middle Initial (MI).

ti. Enter the amount of compensation paid or reasonably expected to be paid by the reporting entity (item 4) to the lobbying entity (item
10). Indicate whether the payment has been made (actual) or will be made (planned). Check all that apply. If this is a material change
report, enter the cumulative amount of payment made or planned to be made.

12. Check all that apply. If payment is made through an in-kind contribution, specify the nature and value of the in-kind payment.
13, Check all that apply. If other, specify nature,

14, Provide a specific and detailed description of the services that the lobbyist has performed, or will be expected to perform, and the date(s)
of any services rendered. Include all preparatory and related activity, not just time spent in actual contact with Federal officials, Identify
the Federal official(s) or employee(s) contacted or the officer(s), employee(s), or Member(s) of Congress that were contacted.

15. Check whether or not a SF-LLL-A Continuation Sheet(s) is attached. List number of sheets if yes.
16. The certifying official shall sign and date the form, print his/her name, title, and telephone number.

Public reporting burden for this collection of information is estimated to average 30 minutes per respomse, including time for reviewing instructions,
searching existing data sources, gathering and maintaining the data needed, and completing and reviewing the collection of information, Send comments
regarding the burden estimate or any other aspect of this collection of information, including suggestions for reducing this burden, to the Office of
Management and Budget. Paperwork Reduction Project (0348-00046), Washington, DC 20503.

For DFN use only:
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NSLP COST REIMBURSABLE

PROJECTED OPERATING COSTS

School Food Authority Sharpsville Area School District

FSMC Name The Nutrition Group

Attachment CR3

Contract Begin Date 7/1/2018
Contract End Date 6/30/2019

Days of Service 179

NSLP Projected Operating Costs Page 1 of 6

Section 1 - ACTUAIL "IN-SCHOOL" REVENUE
To Be Completed By SFA (include SSO Reimbursements, if applicable)

BREAKFASTS: MEALS RATES REVENUE
Elementary Paid 6,086 § 025 § 1,521.50
Elementary Tiered Paid - % - $ -
Middle Paid 4833 § 025 § 1,208.25
Middle Tiered Paid - 8 - % -
Secondary Paid 2,864 3 025 § 716.00
Secondary Tiered Paid - $ - $ -
Reduced-Price 1432 § 015 § 214.80
Adult Paid - $ - $ -

A la Carte Sales - 8 $ -
Subtotal Breakfasts 15,215 3 3,660.55
LUNCHES:
Elementary Paid 13,067 § 220 § 28,74740
Elementary Tiered Paid - 8 - 8 -
Middle Paid 13962 § 245 § 34,206.90
Middle Tiered Paid - 8 - 8 -
Secondary Paid 14,678 § 245 § 35,961.10
Secondary Tiered Paid - 8 - 3 -
Reduced-Price 2,864 § 040 % 1,145.60
Adult Paid 11,993 § 100 § 11,993.00
A la Carte Sales 70,526 % 1.00 § 70,526.00
Subtotal Lunches 127,090 $ 182,580.00

ISNACKS/SUPPLEMENTS
Paid S - $ -
Reduced-Price - 8 - $
Adult Paid - 5 - s
A la Carte Sales - ) - $

Subtotal Snacks/Supplements $ -
OTHER:
Special Milk $ -
Vending Machine Sales $ -
Special Functions $ 14,857.00
Subtotal Other $ 14,857.00
“_Total "IN-SCHOOL" Revenue 142,305 S 201,097.55
For DEN use only:

Revised January 22, 2018



Attachment CR3

NSLP COST REIMBURSABLE
PROJECTED OPERATING COSTS

Section 2 - FEDERAL REIMBURSEMENTS
To Be Completed By SFA (include SSO Reimbursements, if applicable)

BREAKFASTS: MEALS RATES Reimbursements
Free - 3 s $ -
Free, Severe Need 28,103 § 209 % 58,735.27
Reduced - $ - $ -
Reduced, Severe Need 1,432 % 1.79 § 2,563.28
Paid 13,783 § 030 §$ 4,134.90

Subtotal Breakfasts 43,318 $ 65,433.45

HIGH RATE LUNCHES:

Free - 8 - 8

Reduced - 8 - 8

Paid - $ B $ -
Subtotal High Rate Lunches - $ -

LOW RATE LUNCHES:

Free 65,693 § 323 § 212,188.39

Reduced 2,864 § 283 § 8,105.12

Paid 41,707 $ 031 § 12,929.17

Subtotal Low Rate Lunches 110,264 $ 233,222.68

ISNACKS/SUPPLEMENTS:

Free - 3 - $

Reduced $ $

Paid A $ $

Subtotal Snacks/Supplements - $ -

ISPECIAL MILK

Paid - $ - $

Performance Based Reimbursement (if certified)

Lunches 110,264 $ 006 § 6,615.84
[Total Federal Reimbursement 153,582 $ 305,271.97
For DFN use only:

NSLP Projected Operating Costs Page 2 of 6 Revised January 22, 2018



Attachment CR3

NSLP COST REIMBURSABLE
PROJECTED OPERATING COSTS

Section 3 - STATE REIMBURSEMENTS
To Be Completed By SFA (include SSO Reimbursements, if applicable)

BREAKFASTS: MEALS RATES Reimbursements
Free - 8 - S -
Free, Severe Need 28,103 § 010 § 2,810.30
Reduced - $ - 8 -
Reduced, Severe Need 1,432 % 010 S 143.20
Paid 13,783 § 010 § 1,378.30

Subtotal Breakfasts 43,318 5 4,331.80

JLUNCHES:

Free 65,693 § 010 § 6,569.30
Reduced 2,864 § 010 § 286.40
Paid 41,707 § 010 § 4,170.70
Additional amount for Lunch if Breakfast participation <=20% 32,757 8§ 002 § 655.14
Additional amount for Lunch if Breakfast participation >20% 77,507 $ 004 § 3,100.28
Subtotal Lunches 110,264 $ 14,781.82

Total State Reimbursement 153,582 $ 19,113.62

SUMMARY:

Total "IN SCHOOL" Revenue $ 201,097.55
Total All Reimbursements § 324,385.59
Other Income: Catering 5 70,838.84
Other Income: PDE 3086 Agreements (Sponsor to Sponsor) S 20,507.00
Interest Income 8 -
Total Revenue 3 616.828.98
[LCommodity Usage @ $0.2300 { 110,264 T's (25,360.72)

For DFN use only:
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NSLP COST REIMBURSABLE
PROJECTED OPERATING COSTS

Attachment CR3

Section 4 - FSMC Costs
To be completed by FSMC
EXPENSES:
Food Costs-Including Commodities
Enter the amounts of food and milk purchased and received. Include the Commodit
Distribution Assessment Fee, Commodity Value and Bonus Commodity Value
(Do not include rebates, discounts and credits)

Less: Commodity Usage

Commodity Delivery Charge

Direct Labor and Benefits
FSMC Labor Costs (must equal grand total on Attachment CR4)
FSMC Fringe Costs (must equal grand total on Attachment CR5)

Direct Costs
Accounting
Background Checks, Fingerprinting, and/or Drug Testing
Car/Truck Rental and/or Mileage
China, Silverware, Glassware
Cleaning and Janitorial Supplies
Computer and Technology
Courier Services (Air & Ground)
Dues/Subscriptions
Employee Meals
Employee Recruitment and Advertising
Equipment Depreciation/Rental/Buy Back Investment
Equipment Maintenance
Equipment Repairs
Equipment Replacement - Expendable
Freight and Delivery Charges
Insurance:
Liability
Workman's Compensation
Vehicle
Licenses and/or Permits
Office Supplies and Printing
Paper Products and Disposable Supplies
Payroll Processing
Performance Bond
POS Systems, Support and Service

Subtotal Labor and Benefits

$

o

TOTAL COST
244,091.77

(25,360.72)

Subtotal Food Costs $

o o

218,731.05

2,000.00

41,021.54
11,186.66

L)

LRl - - R BT )

o 52 O BA OB S BB o8 A

52,208.20

2,264,37

1,361.00

4,441.66
985.38

250.00

1,591.32

1,219.00
13,710.03

2,980.00

For DFN use only:
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Attachment CR3

NSLP COST REIMBURSABLE
PROJECTED OPERATING COSTS
Section 4 - FSMC Costs (Continued)
To be completed by FSMC
Direct Costs (Continued) TOTAL COST
Postage 8 -
Promotional Materials {Program Specific) $ 1,467.00
Smallware/Replacement Wares S 309.00
Staff Training and Certification $ 2,495.38
Storage Costs (Food and/or supplies) 8 -
Taxes (sales and other) $
Telephone, including Mobile and Internet $
Tickets, tokens $
Trash Removal and Pest Control 5 -
Uniforms, Linens, and Laundry 3 231.00
Vending Rental g -
Wellness Programs and materials 5 873.57
Subtotal Direct Costs § 34,208.71
Catering 3 -
PDE 3086 Agreements (Sponsor to Sponsor) $ 12,842.55
Other Costs included in the RFP (Section Q) required of the FSMC by the SFA (Must Itemize)
$ -
$ -
8 -
$
Subtotal Other Costs $ -
Administrative Fee*
Months: [ ]9 [ 110 [ ] 11 [ X] 12 (check one)
JCmmot include any costs already covered in other categories)
$ -
Corporate Overhead: Business Office Expense S 7,110.67
Corporate Overhead: Upper Management Expense b3 1,523.72
Corporate Overhead: Support Service Expense $ 4,063.24
Subtotal Administrative Fee § 12,697.63
FSMC Management Fee* 3 10,581.36
Months: [ 19 { 110 [ 111 [X] 12 (check one)
Enter the fee that will be charged to manage the program
Sub-total FSMC Costs $ 343,269.50
Less Rebates, Discounts and Applicable Credits (Enter as a negative number) $ (11,805.05)
(Fact Sheet) TOTAL COST § 331,464.45
* Documentation must be provided outlining all methodologies
used to calculate the Administrative and Management Fees on
CRS. For DFN use only:
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Attachment CR3

NSLP COST REIMBURSABLE
PROJECTED OPERATING COSTS
Section 4 - FSMC Costs (Continu
To be completed by FSMC
SUMMARY
TOTAL REVENUE § 616,828.98
(Fact Sheef) TOTAL COST § 331,464.45
Guarantee to SFA** ($718.82)
Subtotal - School Nutrition Program-Profit or (Loss) $ 285.364,53

**Guarantee to SFA - Documentation must be provided outlining all formulas, methodologies and contingencies on CR10. If
the Guarantee is less than zero (negative) then full justification must be included in this documentation,

Section § - SFA Costs
To be completed by SFA (if applicable)
TOTAL COST
EXPENSES;
Direct Labor and Benefits
SFA Labor Costs (must equal grand total on Attachment CR 6) $ 201,566.49
SFA Fringe Costs (must equal grand total on Attachment CR 7) $ 84,516.86
Subtotal Labor and Benefits $ 286,083.35
Direct Costs (Must itemize)
$ -
$ -
$ -
$
$
Subtotal Direct Costs $ -
Indirect Costs (Must Itemize)
$ -
$ -
$
$
Subtotal Indirect Costs $ -
Sub-total SFA Costs $ 286,083.35
igchoul Nutrition Program-mt or (i.oss) $ (718.82)|
For DFN use only:
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NSLP COST REIMBURSABLE
FSMC Renewa! Cakulatlons for Cost Reimbursable Contracts

School Year 2018-10
SFA: Sharpsviie Are Sohool Dol

FSMC: The Nutrtion Sroup
Consumsr Price index [CPI) for & Urbar. Consurers, efastve Januery *, 2018 is; 2400%
'rorease
Gurers Yoa- Curant Year wrawal Year {Cacreasa) Cosl increase
FSWMC 6788 2C17-"B Plus CP 201810 Exporses Charge (%) within CP1? SFA Celermination
Food Conte-Including Commodities § 252220580 |3 267520832 [§ 24400777 | § (8,137.73; -3.2282% ok
Less: Commadity Usage $ (2670300} 3 (2728378} §  (2538072) § 1,942.28 -5.0287%|
Subtotal Food Coste] $§ 226,526,650 | $  230,26258 | &  218,731.05 | § {8,705.45} -3.09131%
Gommodity Calivary Charge $ 200000 | & 2,042.50 | § 200000 | § - 0.0000% ok
Dlrect Labor and Benofits
FSMZ Lanor Cosls imust aquat grand total on Aftachmant GReE} $ 4202088 |3 4200544 |§ 402154 (% {1.0605.34)| -2,3921% |k
FSMC Fringe Cos's {m.stegual grand total on Altashment GRE; $ 17,187.44 | § 17.548.38 | § 11,18688 | § {8,000.78)| -34.9% 38% ok
Subtotal Labor and Bencfits | $ 5929432 | ¥ £0,457.62 | § 5220820 | § {7,006.12) -11.8318%
{Dtrect Costs
Acsouning $ 176624 | § 183396 | § 220437 | 5 408.73 27.7348%]neacze SFA review |SFA Approvaz
Background Chacka, Fingarpriting, and/r Drag Teatrg 3 - $ - $ - $ - 0.030C% ok
Car/Truck Rental andfor Mileage ) 216600 | § 2228 | v3eta0| S (705.00) -36.8738% jok
China, Shverware, Sleaswara $ 5 $ - 5 - 15 - 0.0000% Jok
Cleaning and Janioral Suppllag s 211258 | § 347792 | 44418818 432010 42,7101 2% |rends SFA review |SFA Approwved
Computer and Technalagy s 1.003.04 | $ 16240 | § pasaa | § {17.68} -1.7608% Jok
Courlar Serviees (Ar & Ground) % - $ - $ - $ - 0.0000% fok
CuesiSubacripliors H - $ - $ - 5 - 0.0000% Jok
Employse Mesls £ - $ - $ - $ - 0.0000% ok
Employee Recruitnant and Adverlising 3 - 3 - $ - § - 0.0000% fok
Equlpment Dapraciation/Rantsl/Buy Sack Invest—enl £ - $ - $ - $ - £,0300% ok
5 - $ - § - $ - 0.03C0% fok
3 - L - $ . % - 0.0200% fox
Equipmeni Raplacemani - Expancable L 26000 | § 25525 | § 252.30 | 8 - 0.0000% |ox
Frojght and Dalivery Charges 5 - § - § - $ - 2.00C3% o
Ineurance:
Llaplity $ 4.824.00 | § 186812 | § 1,501.82 1 § {a2.68) -2.0423%fax
Workman's Compersation $ - H - $ - 8 - 2.3000% o<
Venicle $ - s - (% - 18 - 5.0000% ok
Licanses andfor Parmits $ - 3 - $ - L] - 2.2C00% ok
Office Suppties and Printing $ 65C.00 | B £6365 | § 1,2'8.00 | 8 552.50 £87.5385% |needs SFAreview |SFA Approved
Paper Products and Disposate Scorplas $ 4530342 | $ ‘592476 | § “371C3B 1 & 11,563.98) =047 2% ok
Payroll Processing $ - % - % - & - 2.2200% ok
Parfarmance Band $ - ¥ - % - |8 - 2.300C%{ck
POS Syslems, Suppert and Servee $ 2.98%0C | $ 324258 | $ 2,88C.20 | & - 0.955C% ok
Postage $ - $ - % - & - £.0020% Jok.
Promotional Malarials (Program Specific) $ 146700 1§ *487.81 | § 146750 | 3 - 0.2020% fok
Smailware/Raplecament Waraa $ 62597 | $ £38.43 ( § 80s.00 | 848.00) -52.6600% fox
Staf! Training and Certificaton $ 2353.04 4 % 242245  § 2,40538 | § 142.34 6.C492% |neada SFA reviaw |SFA Aoproved
Blorage o' (Foed andlor supplies) $ - % - $ - § - C.0025% fox
Taxas {sales and other) $ - $ - $ - 3 - 0,0000% fok
Te'ephone, Including ¥obile and Imaat $ - $ - $ - k] - 0.6000% Jok.
Tiskets, tokena $ - s - & - ] - 0.0000% ok
Trash Remaowl end Past Control $ - § - $ - 1% - 0.000C% ok
ur nens, and Laundry $ 15250 | § 10216 | § 231.00 | § 13°.00 134.2000% | reeds SFA raview |STA Approved
Vending Rardal $ - $ - & - 3 - 0.CCC0% Jok
Weliness Programs ars materals H 255.82 | § a0a.42 1 8 B73.57 | § {12.25} -1.3826% ek
Subtotal Diract Coats| § 3430692 | § 36,028.65 | § 34,208.71 | § {07.41) -0.2830%
Cateting $ - $ - $ - - 5.00033%]
POE 3036 {! to ) $ 16,023.60 | § 1942340 | § 1284255 | § (8,141.05) -32.401 5%
[Other Conats
Crther Costs includad 'n tha RFF {Saclion Q) reavred of the FSMC
3 - 3 - 5 - $ - 0.5C00% | sk
$ - 3 - 3 - $ - 0.3000% {ck
$ - ¥ - $ - $ - 0.0000% Jak
$ - ¥ - 3 - 13 - 0.0000% |ak
Subtotal Othar Coats | § - |§ 3 - |8 - 0.0000%
tve Fae* $ 12,438,468 | & 12,68783 | § 4289783 | § 26147 2.1000%|neods SFA review  [*Admmisiralve Fae may ~o! ‘rcrease more than the CPL
FSMC Managemant Fae* $ 10,363.72 | $ 10,581.38 | § 1058138 | § 217.64 2.1000%|needs SFA review |*Managemant Fse may nol ‘ncreasa ore inar te OGP,
Subtotal| $  262,8670.72 ($ F70.491.04 | § 343260501 §  {10,60t.22) 5.4 T%]
Lesa Robates, Clscourts, and Applicable Cradits| $  {12,303.£0)) % {11,80505)
Total| ¢ 25356772 | 5 37040001 | 4 248445 | § {18,103.37) =5.4017%|
% 1,300.00 | § 1,336.40 | § {T1882}| § {2,027.82)) -154.9137%
Food Service Program (SFSP), {'f applicatlke}
Sreakfast 5 - $ - $ - § - 0.£000% Jok
AM Snast $ - $ - | % - s - .0030% ok
ungi ¥ - | % O K} - £.0030% Jok
PN Srack 5 - $ - | % N K} - C £000%6 fok
Sueper $ - 3 - | % - s - C.030% ok
Child and Adult Care Focd Program {CAGFP], {if appilcable)
Breaicfast 5 - 3 - ] - $ - 0.0000% Jox
AM Srack $ - $ - | % -8 - £.0000% Jok
Lunch $ - $ - | % - 1§ - £.0030% Jox
FV Srack 5 - 5 - 13 - 5 - £.5000% Jok
Subper § - $ - § - |8 - £.0030% Jok

Rencwa! Calonlations Page i of | Revised Januery 22, 2218
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THE Nutrition GROUP Qﬁp

Budget, Guarantee, Accounting
and Contract Criteria & Financial Considerations

Budget and Guarantee Criteria and Stipulations

_Nutrition, Inc.’s 2018-19 budget and guarantee were developed using the following criteria provided by the
Sharpsville Area School District

¢ Meal service days: 179

o Specified enrollment for 2018-2019 of 1188

» Specified breakfast and lunch prices

e RFP specified traditional menu planning option {including menus) and Offer-vs-Serve at all grade levels
= Specified employee wages

» Specified staffing, labor hours, and benefits

= All other information as specified on RFP worksheets and documents

Inaccuracies in the RFP or in supplementary information provided by the Sharpsville Area School District that
result in a budget variance will necessitate an adjustment in Nutrition, Inc.’s financial guarantee. Such
adjustments might include district labor and benefit adjustments, and or agreements or contracts entered in
prior to contracting with Nutrition, Inc. The financial guarantee may also be subject to adjustment due to
occurrences or conditions beyond Nutrition, Inc.'s and the District's control.

Nutrition, Inc.’s guarantee is dependent on, but not limited to, the following factors and is subject to
adjustment if the Federal or State governments, District Administration, or District School Board of Directors
enact policies that negatively affect Nutrition, Inc.’s budget projections. Nutrition, Inc. guarantees the
Sharpsville Area School District that our 2018-2019 projected food service budget will be as shown. Barring
budget variances, if Nutrition fails to achieve the projected bottom line, we will meet with the Sharpsville
Area School District to determine the difference of the actual end of year result and the guaranteed bottom
fline.

¢ Federal & state reimbursement rate changes

¢ USDA commodities usage rate of $0.2300

o FSMC wages/fringe/benefit costs

¢ Nutrition, Inc.’s recommended Ala Carte and Menu pricing
o USDA commodity processing agreements

o Nutrition, Inc. retains exclusive selling rights within cafeteria boundaries, and this agreement
supersedes any new vending contracts with other vendors that negatively impact sales included in
projected revenue.
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Guarantee Methodology for budget - SFA labor:

The client bottom line is determined by taking into consideration all revenue and expenses, making
necessary adjustments for changes in participation, tightening cost controls, inflationary costs, and changes
in program regulations and any financial incentives associated with those changes. The return will then be
guaranteed taking into consideration the items listed in the budget stipulations section.

Accounting Procedures

Accounting: The Nutrition, Inc. Group shall maintain such records as the School District will need to
meet its requirements to the Department of Education and United States Department of Agriculture. In
order that the district know the exact financial status of the food service program and to insure total
accountability, Nutrition, Inc. will provide the district with detailed monthly Operating Statements.
Please see Accounting & Reporting Systems Tab for sample forms.

Billing and Payment Terms: Nutrition, Inc. agrees to comply with the billing method indicated in the
Request for Proposal. On a cost reimbursable basis, Nutrition, Inc. will bill the District, within 3 weeks
after the close of each month, the actual monthly costs. The District is expected to pay the monthly
billing within 30 days of receipt.

Initial Payment: Nutrition Inc. will submit to the District an invoice estimating the amount of costs that
Nutrition expects to incur for one month of operation on or about July 1. The District will be expected to
pay the amount of this invoice upon receipt of the invoice. The purpose of such initial payment is that
Nutrition, Inc. must pay for hourly labor (if on Nutrition Inc.’s payroll), our FSD, and upper management
team labor on a bi-weekly basis. Nutrition, Inc. must also pay our food and supply vendors in a timely
manner to insure competitive prices. Daily cash income and State and Federal reimbursements get
deposited into the school district’s account; however, Nutrition, Inc. has no daily access to these
receipts. At the end of the school year, the district and Nutrition, Inc. will reconcile the account. At that
time, the initial payment will be returned/credited to the District prior to July 1, 2019,

Financial Guarantee Settlement: Should monies be owed the district to satisfy the conditions of
Nutrition Inc.’s guarantee, the guarantee amount owed will be agreed upon based upon the Food
Service Financial Audit Report for the settlement school year.

Special Diets: If Nutrition, Inc. is required to provide special diets which require costly ingredients,
Nutrition, Inc. will bill the district separately for those additional costs.

Monthly Statement: To ensure that the District always knows the exact financial situation of the food
service program, Nutrition Inc.’s corporate accounting services will provide you with detailed operating
statements.

Purchased Inventory: Nutrition, Inc. will comply with the RFP language. If Nutrition, Inc. currently owns
the purchased inventory and Nutrition, Inc. is awarded a FSMC contract in which the District selects an
RFP option that transfers ownership of the purchased inventory to the SFA, the current purchased
inventory on-hand will be purchased by the SFA from Nutrition, Inc. at Nutrition, Inc. pricing.

Rebates, discounts and credits: Nutrition, Inc. will individually identify the amount and source of each
discount, rebate, and other applicable credit on all bills and invoices presented to the SFA. In the case
of other applicable credits, Nutrition, Inc. will identify the nature of the credit. A sample invoice /bill is
included in Section 10 under Accounting Procedures. Nutrition, tnc. will report discounts, rebates and
TNG 2018-19 renewal contract for the Sharpsville Area SD Page 2 of 4



other applicable credits allocable to the contract that cannot be reported prior to the conclusion of the
contract by mailing a credit to the SFA if there is still outstanding monies owed Nutrition, Inc., or will
mail a check in the amount of the discount, rebate and other credits when the discount, rebate and/or
other credit is received by Nutrition, Inc. from the appropriate sources.

Nutrition, Inc. will maintain documentation of costs and discounts, rebates, and other applicable credits
and will furnish such documentation upon request of the SFA or the Department of Education, Division
of Food and Nutrition.

Commodity Credit and Inventory: Nutrition, Inc. will credit the District for the value of all commodities
when received for use in the food service program. For fixed price accounts, crediting will occur monthly
on the last weekly billing of the month. For cost reimbursable contracts the monthly invoice will reflect
the value of commodities received in the month and the savings resulting from utilization. At
termination of the contract, Nutrition, Inc. will take the “other unused donated foods at the discretion
of the SFA.

Contract Stipulations

Waiver of Subrogation: Nutrition, Inc. and Client hereby waive all rights of subrogation against each
other, arising out of damage to the premises, personal property, fixtures or equipment on the premises
caused by fire, lightning, windstorm or other casualty, whether or not the same be caused by the
negligence of either party, its agents, employees or servants. The waiver contained in this provision is
limited to the coverage by the provisions of the Standard Fire and Extended Coverage Insurance Policy.
Any insurance maintained by either party shall contain an endorsement expressly waiving any right of
subrogation of the insurer against the other party, provided this provision shall not bind either party
unless both parties can obtain such an endorsement without cost. In the event such endorsements are
obtained, each party shall deliver a copy of such endorsement to the other.

Hold Harmless Clause: Nutrition, Inc. shall indemnify and hold harmless the Client and its agents and
employees from and against all claims, damages, losses, and expenses, including attorney's fees arising
out of or resulting from the sale of food products or other operations performed by Nutrition, Inc. on the
premises in connection with this Agreement, including sales and operations, and including claims,
damages, loss or expense attributable to bodily injury, sickness, disease or death, or injury to or
destruction of real and tangible property, including the loss of use resulting there from and including
damage and injury caused in whole or part by the sale of food products or other operations performed
by Nutrition, Inc. and including any negligent act or omission of Nutrition, Inc. and anyone directly or
indirectly employed by Nutrition for whose acts any of them may be liable, regardless of whether or not
it is caused in part by a party indemnified hereunder.

Hiring Restrictions: Neither party to this Agreement will hire, or attempt to hire, any management
employee of the other while this Agreement is in force and for three (3) years after the termination or
expiration of this Agreement without the consent of the other party.

The labor costs utilized in this RFP are subject to change based on the Patient Protection and Affordable
Care Act. In January 2014, affordable healthcare must be offered by employers to all employees who
work a minimum of thirty (30) hours per week for the measurement period. This Mandate by the Federal
Government may increase the health care cost portion of the labor costs bid in this contract. Any
increase in Labor Costs due to an increase in Health Care Cost during the initial year of the contract and
any of the subsequent renewal years will be passed on to the client.
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Prospective New Hires are likely to be hired. This likelihood is dependent on their ability to pass the
required health assessment, drug tests, State Criminal History Background Check and Federal Criminal
History Record check requirements and be willing to work for the wages offered and work the times we,
the employer, assign. If a union is involved we will begin negotiations immediately and hope for an
applicable quick settlement. If this settlement is not timely, we fully expect negotiations from both
parties to be in good faith.

It is understood and agreed that Nutrition, Inc. and/or its affiliates shall, under no circumstances, be
compelled to participate in and/or contribute to any health insurance plan, or defined benefit or defined
contribution deferred eamings plan that it was not originally signatory to, by virtue of being awarded
this bid to provide food services to the school district. The school district or prior employer of school
cafeteria workers shall be responsible for any and all required contributions to such plans, including any
withdrawal liability that may be assessed as a result of their termination of participation in said

plans. Such liability, if any, shall not extend to Nutrition, Inc. and/or its affiliates, and the school district
or prior employer shall indemnify and hold harmless Nutrition, Inc. in connection with such obligations.

Healthy Hunger Free Kids Act and the Affordable Care Act

Changes in Affordable Care Act or other State and/or Federal regulations relating to medical and/or
other benefits for employees. Additional costs resulting from the Act may result in the necessity to alter
the projected bottom line, guarantee, and the need to submit additional charges incurred stemming
from the implementation.

Changes in HHFKA or other State and/or Federal regulations including, but not limited to, that relating
to Ala Carte foods allowed to be offered. Additional costs resulting from the Act as currently in
operation may result in the necessity to alter the projected bottom line, guarantee, and the need to
submit additional charges incurred with the changes.
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Sharpsville Area 2018-19 Ala Carte Recommendations

& Recommended
'f 2017-2018 2018-2019
Lg Bottled Water 1.00 1.00
Flavored Water 1.00 1.00
Sparkling lce 2.50 2.50
Switch 1.50 1.50
Gatorade 1.50 1.50
Kick Start 2.50 250
Deans Drinks 1.25 1.25
Milk 0.75 0.75
Juice 0.80 0.80
Cereal Bar 125 1.25
Fruit Snacks 0.75 0.75
Ice Cream Cones 1.50 1.50
lce Cream Cups 0.85 0.85
ice Cream Sandwiches 1.25 1.25
Meat Stick 1.00 1.00
Mini Grandmas Cookies 0.75 0.75
Poptart 1.00 1.00
Potato Chips 0.75 0.75
Scooter Bar Crunch 1.00 1.00
Lunch Entrée 1.75 1.75
Breakfast Entrée 1.00 1.00
Capri Sun 1.00 1.00
Cheese Sticks 1.75 1.75
Pudding Parfait 1.35 1.35
RIPS Slush 1.25 1.25
Slushie 1.00 1.05
Small Cookies 0.60 0.60
Soft Pretzei 1.25 1.25




CONTRACT TO PURCHASE MEALS
FROM SCHOOLS

The Pennsylvania Department of Education, in providing this contract as a service to schools, does not
become a party to this contract. The purchasing sponsor, hereafter referred to as the Purchaser, is the
responsible authority, without recourse to the Pennsylvania Department of Education and the United States
Department of Agriculture regarding the settlement and satisfaction of all contractual and administrative
issues arising under this contract. This includes, but is not limited to: disputes, claims, protests of award,
source evaluation or other matters of a contractual nature.

Made and entered into this date of October 1, 2017 by and between

Mercer County Head Start Sharpsville Area School District
300-43-112-0 104-43-570-3
Farrell, Pennsylvania Sharpsville, Pennsylvania

These meals/snacks will be served at the following locations (press enter/return to add multiple sites):
Example: PDE Child Care, 333 Market Street, Harrisburg, PA 17126

Sharpsville Area Elementary School, 100 Hittle Drive, Sharpsville, Pa 16150

Seventh Street Building, 701 Pierce Avenue, Sharpsville, Pa 16150

The parties entering into this contract agree to be bound by the United States Department of Agriculture
(USDA) regulations Title 7 of the CFR Part 210, Part 220 and/or Part 226, as appropriate.

The Purchaser will order meals/snacks on a weekly basis notifying the Provider 1-2 Business days
proceeding the week of delivery. Orders will include totals for each site and each type of meal/snack.

If the Purchaser is another School District, N/A Menu Planning Option will be used.

The Purchaser reserves the right to increase or decrease the number of meals/snacks ordered with a
minimum notice of 1 Business Day.

If the Purchaser's children will eat meals/snacks on the Provider's premises, the children will be at the
building and served at 8:30 AM & 9:00 AM for Breakfast, 11:00 AM for Lunch and N/A for Snack.

The Provider agrees to supply meals/snacks inclusive of milk to the Purchaser for the prices herein listed:

Daily Estimated
Meal Estimated X No. Serving X Unit = Estimated
Type Servings Days Per Year Price Total $$
BREAKFAST 35 135 $1.50 $ 7,087.50
LUNCH 35 135 $3.00 $14,175.00
SNACK 0 0 $ 0.65 0
GRAND TOTAL OF CONTRACT $21,262.50
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Conditions:

I.

It is further agreed that the Provider, pursuant to the provisions of federal regulations, will assure that
said meals/snacks will meet or exceed the minimum meal pattern requirements as necessary for the
stated Menu Planning Option, and will maintain full and accurate records that the purchaser requires to
meet its record keeping responsibility on a calendar month basis (supported by invoices, receipts or
other records), and shall promptly submit invoices and delivery receipts to the Purchaser.

Meals/snacks will be delivered on a daily basis or other mutually agreed upon period of time in
accordance with the 21-day menu cycle. Menu changes may be made only when agreed upon by both
parties. When an emergency situation exists which might prevent the Provider from delivering a
specified meal/snack component, the Provider shall notify the Purchaser immediately so substitutions
can be agreed upon. The Purchaser reserves the right to periodically suggest menu changes within the
Provider's suggested food cost range throughout the contract period.

The Provider will bill the Purchaser only for meals/snacks prepared and delivered/picked up at the
specified time. Damaged or incomplete meals/snacks shall not be included. Adequate refrigeration or
heating will be provided when the Provider delivers meals/snacks or picked up by Purchaser to insure
the wholesomeness of food in accordance with state and/or local health codes.

The Purchaser will furnish the Provider with the number of meals/snacks, by meal service type, to be
delivered to each site when applicable.

The Purchaser reserves the right to add or delete sites and provide one week's notice to the Provider.

The Provider guarantees that meals/snacks will be delivered within the prescribed time period as
mutually agreed upon by both parties.

The Provider agrees to retain the records required by the Purchaser for a period of three years after the
end of the fiscal year to which they pertain (or longer if an audit is in progress) and, upon request, to
make all accounts and records pertaining to the program available to representatives of the
Pennsylvania Department of Education, the United States Department of Agriculture and/or the Office

of the Inspector General and General Accounting Office for audit or administrative review purposes at
a reasonable time and place.

The Provider also agrees to provide the needed information on the amount of food sent to the Purchaser
for recording on the Production Records. Recipes and Product Information Sheets will be provided to
the Purchaser as required for School Meals Initiative (SMI) reviews. If the Provideris providing meals
using the NuMenus Planning Option, a printout of the nutrient analysis of the menus used must be
provided to the Purchaser.

During the performance of the contract, the Provider agrees as follows: The Provider will not
discriminate against any employee or applicant for employment because of race, color, national origin,
age, sex or disability. The Provider will take affirmative action to ensure that applicants are employed
and that employees are treated while employed without regard to their race, color, national origin, age,
sex or disability. Such action shall include, but not be limited to, the following:
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10.

11.

12.

13.

14.

15.

employment, upgrading, demotion or transfer; recruitment or recruitment advertising; layoff or
termination; rates of pay or other forms of compensation; and selection for training, including
apprenticeship. The Provider agrees to post in conspicuous places, available to employees and
applicants for employment, notices setting forth the provisions of this Equal Opportunity clause.

The Provider will comply with all provisions of Executive Order Number 11246 of September 24,
1965, as amended by Executive Order No. 11375 of October 13, 1967, and of the rules, regulations and
relevant orders of the Secretary of Labor.

It is expressly agreed that in the event of any disagreement or controversy arising between the Provider
and the Purchaser as to the interpretation of the specifications or proper performance of this contract,

the dispute shall be settled between the Provider and Purchaser within a reasonable period of time and
shall be final.

The Purchaser shall have the option to cancel this contract if the state or federal government withdraws
funds to support the Child and Adult Care Food Program, the National School Lunch Program, the
School Breakfast Program, the Afterschool Snack Program and/or the Summer Food Service Program.

The Provider guarantees that it has sufficient facilities to handle the increased meal/snack production
resulting from the execution and implementation of the requirements of this contract.

The Provider guarantees that it has a delivery system sufficient to provide the meals/snacks as specified
in this contract.

The Provider guarantees that there have not been any audit or CRE findings or sanctions within the past
three years which would indicate that the Provider was incapable of preparing proper meals/snacks,
planning quality menus or maintaining adequate records.

This contract may be terminated by notice, in writing, given by any party hereto to the other party at
least 30 days prior to the date of termination.

Additional Requirements:

None
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It is agreed by the parties hereto that there are no other considerations, favors, promises or interests passing
between the parties other than what is expressly stated in this contract.

In witness hereof, this contract is signed and executed this date of October 1, 2017 and will end September

30,2018

Signature on Behalf of:

Mercer County Head Start

Name of Purchaser

2 H

ignature of Kﬁthoﬁ Representative
Mrs. Wendy King

Executive Director

Title

DateZ//a//7

PDE-3086 — CACFP

Page 4 of 4

Signature on Behalf of;

Sharpsville Area School District

Name of Provider

Sigfiature of Au/t&g‘éd Representative
DeBradverle Pyl Hemposod

Superimdemtent 8. Or L8140 -

Title

Date

PDE APPROVED
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PREFACE

Success in athletics can be attributed to a combination of factors, such as: good
coaching techniques, discipline, and the ability to handle the students. This
Handbook contains information that should be carefully read and followed by all
coaches. In addition to the rules and regulations governing each sport, it contains
statements, which if practiced consistently by all coaches will result in a successful
program. If athletes learn nothing more from their coaches than organization
and discipline, they can be successful in life's ventures. We do no favors for
athletes or the team by bending the rules. This only leads to resentment on the
part of the athletes who are giving one hundred percent. The coach who enforces
the policies contained herein will be a winner.

Athletics holds a prominent position in the program of Sharpsville Area High
School. However, at no time will athletics be permitted to become competitive
with the academic philosophy of our school.

Individual coaches may offer optional out-of-season programs. Players’
attendance at these out of season training programs cannot be made mandatory
and there will be no retribution towards a player who chooses not to participate.

Because of the small size of the District, students are encouraged to participate in
various athletic and extracurricular activities in order to expand their
experiences. Coaches/Advisors must cooperate to help these students have a
rewarding experience. The program in season has priority over other out-of-
season programs. When two programs are simultaneously in season, a
performance, game, etc. should take priority over a practice. Students are to be
encouraged and not discouraged or made to have to choose between one or the
other, Our programs depend on students and it is our duty to support their
efforts.

This manual is intended to benefit the School Board, Athletic Committee,
Administration, Athietic Director, and Coaches.



PHIT.OSOPHY & OBJECTIVES FOR ATHLETICS

Philosophy: The athletic program in the Sharpsville Area School District is
designed to promote a wholesome atmosphere of good sportsmanship, teamwork,
and competition among the students and to generate school spirit. The
Administration of the Sharpsville Area School District believes that the success of
the athletic program is not necessarily measured by the record of victories
compiled by the various teams.

The Administration would never presume to dictate to any coach the methods,
style of play, or procedures used in preparing his/her squad for competition.
However, there are several guiding principles which in keeping with the
educational nature of coaching seem necessary to be established as an overall
framework of operation for coaches.

Members of each squad will reflect the highest order of ability, behavior, actions,
and attitudes. Such things as using tobacco, drugs, or profanity on the field cannot
be tolerated, can only lead to an umsuccessful program and will require
disciplinary action. This extends to every coach, assistant, and volunteer.

Athletic programs in the elementary school are designed to expose students to the
sport. The goal is to learn how to play the game and to work on acquiring the
necessary skills needed to participate in the program. Emphasis needs to be on
offering a learning experience that is fun and not based on win/lose competition.

Middle School programs are a continuation of the elementary programs. The
emphasis is on learning how to play the game, working on skills, and teamwork.
Win/lose competition is not to be the prime incentive. Therefore, all students shall
be given the opportunity to participate in every aspect of the program. Playing at
this level is more important than the winning of the game.

High School Varsity and Junior Varsity programs are designed to the maximum
learned skills in competition representing our school. At this level, not all team
members may get in every contest. It is our hope that when the contest has been
decided, free substitution will be utilized. All parental concerns should be
addressed through the Sharpsville Area School District Athletic Complaint Form
as attached as Appendix D.

Effective coaching presumes efficient planning. Practice sessions as well as every
phase of the entire sport activity must be planned in advance. Athletes
participating in a PIAA sport are permitted at the same time to participate on
teams not sponsored by the Sharpsville Area School District or PIAA. The PIAA
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sport practices and games take priority over the outside team. The student-athlete
cannot be penalized by the coaching staff for participating in the out of school
activity when it does not interfere with practices or competitions of the in-season
PIAA Sport.

Objectives:

1. To provide natural outlets for students desiring to participate on
teams in competition with other teams of similar ability.

2, To assist in the development of school and student morale.

3. To teach good sportsmanship and teamwork.

4 To help develop skills that have carry-over value in terms of leisure
time.



SAFETY IN SPORTS

A student participating in or desiring to participate in an athletic activity and the
student's parent or guardian shall, each school year prior to participation by the
student in an athletic activity, sign and return to the student's school an
acknowledgement of receipt and review of a concussion and traumatic brain
injury information sheet.

A student who as determined by a game official, coach from the student's team,
certified athletic trainer, licensed physician, licensed physical therapist or other
official designated by the student's school entity exhibits signs or symptoms of a
concussion or traumatic brain injury while participating in an athletic activity
shall be removed by the coach from participation at that time.

The coach shall not return a student to participation until the student is evaluated
and cleared for return to participation in writing by an appropriate medical
professional. The governing body of a school entity may designate a specific
person or persons, who must be appropriate medical professionals, to provide
written clearance for return to participation.

Once each school year, a coach shall complete the concussion management
certification training course offered by the Centers for Disease Control and
Prevention, the National Federation of State High School Associations or another
provider approved by the Department of Health and the Cardiac Wise on-line
course. A coach shall not coach an athletic activity until the coach completes the
training course required under this subsection. The governing body of a school
entity shall establish the following minimum penalties for a coach found in
violation of the removal from play or return to play requirements:

1. For a first violation, suspension from coaching any athletic activity
for the remainder of the season.

2, For a second violation, suspension from coaching any athletic activity
for the remainder of the season and for the next season.

3. For a third violation, permanent suspension from coaching any
athletic activity.



PRESEASON HEAT-ACCLIMATIZATION GUIDELINES

Practice or competition in hot and/or humid environmental conditions poses
special problems for student-athletes. Heat illness is a primary concern in these
conditions. Although deaths from heat illness are rare, constant surveillance and
education are necessary to prevent heat-related problems.

Core Principles:

1.

Acclimatization Period: The first five days of football practice-
Monday, August 7th. Helmets and shoulder pads with shorts the first
5 days is permitted with no contact,

These practices are limited to 5 hours of practice daily for the 3 days
of heat acclimatization. Practice sessions may be no longer than 3
hours in length and teams must have 2 hours of rest (recovery period)
between sessions.

If more than 48 hours between the conclusion of the heat
acclimatization program and first day of practice, the program will
not have its intended effect medically. Therefore, these practices are
limited to five hours per day with no contact on the fifth day since it
is prior to the start of the stipulated fall season.

Monday’s practice August 14th — may be 5 hours with a 2 hours
buffer between practices and contact may be included.

Prevention of Heat Illness from the Sport Medicine Guidelines of the
PIAA Handbook should be observed. These include regular
measurements of environmental conditions. See Sports Medicine
Guidelines for more detail or consult with your athletic trainer and/or
team physician.



Out-of-Season Activities: General conditioning provides only partial heat
acclimatization, Therefore, student athletes should be exposed gradually to hot
and/or humid environmental conditions to provide better heat acclimatization.
Each exposure also should involve a gradual increase in the amount of exercise
that is undertaken over a period of days to weeks until the exercise intensity and
duration is comparable to that likely to occur in competition. If conditions are
extreme, training or competition should be held during a cooler time of the day.

When protective gear and clothing is authorized by the school Principal outside
of the defined season, frequent rest periods should be scheduled so that the gear
and clothing can be loosened to allow evaporation of sweat and other forms of
heat loss. During the acclimatization process, it may be advisable to use a
minimum of protective gear and clothing and to practice in T-shirts, shorts, socks
and shoes. Excessive tape and outer clothing that restrict sweat evaporation
should be avoided. Rubberized suits should never be used.

SCHEDULE OF DATES

Refer to Appendix C for official practice dates, first scrimmages, and contest
dates.

DRUG USE AND ABUSE

The use of drugs in any manner, and/or for the intent of enhancing athletic
performance, is prohibited and is a violation of both the District’s Athletic Policy
and Discipline Code. Drugs may include but are not limited to, any drug sold or
distributed for the purpose of athletic enhancement and those referred to in the
Student Handbook.

A violation of this policy will result in an immediate suspension from school for a
period of ten days and referral for a drug and alcohol assessment. During this
period of time, the student-athlete is not permitted to participate, whether it is
practice or competition. Upon the student’s return to school, they will be
permitted to return to the team under a probationary status and must submit to
a drug test at the parent’s expense.

A second offense of this nature, as it relates to any aspect of school jurisdiction, is
an immediate ten-day suspension and referral to the Board of Education for
expulsion. In conjunction with a second offense the student will not be permitted
any future participation in athletics within the Sharpsville Area School District
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until they return to school.

We are here to help our student-athletes in any way possible. A self-referral of a
drug or alecohol problem will be dealt with and assessed on a case-by-case basis.

Coaches may not distribute any performance enhancers/substances. Any coach
who violates this policy will be subject to disciplinary action by the Board of
Education.

NOTE: It is the responsibility of the Athletic Director, head coaches and their
staff to communicate this policy to all student-athletes.

HAZING, HARASSMENT AND BULLYING

It is the responsibility of the head coach and all assistant and volunteer coaches to
inform all student athletes of the District’s policies on hazing, harassment, and
bullying and to discourage such practices. Further, it the responsibility of all
coaches to insure that such incidents do not occur. In the event that something
does occur that might be interpreted as a violation of these policies, it must be
reported immediately, in writing, to the administration and the Director of
Athletics.

The policies in their complete form can be found in the Appendix A,

BOOSTER CLUBS

Booster Clubs are a valuable complement to the school’s athletic programs. Their
activities often provide additional financial resources for the programs they
support. Sharpsville Area School District recognizes these groups. Head
Coaches, Assistant Coaches and Spouses may serve the Booster Club as a general
member or as a member of its executive board, bu shall not serve the Booster Club
as the treasurer or any other officer with check signing authority on the Booster
Club’s bank account.



MEALS

Meals will be provided for all playoff games or if the contest is over 80 miles round
trip and leaving after school by request of the Head Coach.

TRANSPORTATION

Motor Coaches will be provided by the school district to teams for contests that
require a minimum of 250 miles round trip. Provisions will be provided at the
discretion of the Athletic Director and Building Principal. All teams that qualify
for District 10 finals and the state playoffs will be transported in a motor coach if
the contest is more than 40 miles round trip. Boosters may provide Motor
Coaches if they are willing to pay for the difference in price.

ATHLETIC COMMITTEE

The Athletic Committee shall recommend athletic policy to the School Board. The
Athletic Committee or Superintendent shall recommend to the School Board
personnel for employment in the Sharpsville Athletic Department. In addition,
the Athletic Department will contribute to a more effective, broader athletic
program. The Athletic Committee shall be composed of the following members:

Superintendent

School Board President, Ex-Officio

School Board Members-selected by the President of the Board.
Building Level Principal

Athletic Director

SIS

The Athletic Committee shall meet monthly. A member of the School Board will
act as Chairperson of the Committee and will be appointed to this position by the
School Board President. Head coaches are welcomed to attend meetings.



DUTIES

AND RESPONSIBILITIES OF THE HIGH SCHOOL PRINCIPAL

————————— e A TRONVER O TIRJAIL L INEING AT ALy

The High School Principal, in all matters pertaining to interscholastic athletics, is
responsible to the Pennsylvania Interscholastic Athletic Association. The
Principal may delegate some of these powers and responsibilities but such
delegation shall not relieve the Principal of responsibility.

The High School Principal shall:

1.

Control all interscholastic athletic relations in which the school
participates. This applies to interscholastic athletics for both boys
and girls.

Sanction all contests in which Sharpsville High School participates.
To see that all contracts for interscholastic contests in which the
school participates are in writing and bear proper signatures.
Exclude any contestant who because of bad habits, or improper
conduct, would not represent the school in a becoming manner, and
also to exclude any contestant who has suffered serious illness or
injury until the participant is pronounced physically fit by a
physician,

Assure educational eligibility of all participating "in season" athletes;
i.e., academically, attendance, discipline, etc., in accordance with the
Board Policy 123 — Interscholastic Athletics and the by-laws of this
Pennsylvania Interscholastic Athletic Association.

Authorize the Athletic Director to represent the school in the absence
of the Principal concerning matters of interscholastic athletics.

Alert staff and students of required behavior regulations as set forth
by either District Ten or the Pennsylvania Interscholastic Athletic
Association.

Complete an evaluation form on each Head Coach at the conelusion
of each coach’s season. This evaluation must be completed within a
two-week period at the conclusion of the season. A meeting will be
scheduled with the principal and the head coach to discuss the
contents of the evaluation.

The Principal and Athletic Director will be responsible for an
individual evaluation on each Head Coach.
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DUTIES AND RESPONSIBILITIES OF THE ATHLETIC DIRECTOR

The Athletic Director shall:

1.

10.

11.

12.

13.

Be directly responsible to the Principal and indirectly to the
Superintendent for the administration and supervision of the
interscholastic athletic program. This shall include both boys and
girls interscholastic events.

Attend Mercer County Athletic Directors meetings, District Ten
meetings, and meetings or conferences that are of importance to the
proper functioning of the program.

Supervise the development of all interscholastic sports at the various
levels for boys and girls and see that the policies of the School District
are carried out.

Prepare the schedules of all sports excluding those assigned by the
Mercer County Athletic Conference Executive Secretary. Head
Coaches of the various sports will assist in making these schedules by
recommending schools for athletic relationships.

Make all interscholastic game contracts, have them signed by the
High School Principal, and see that confirmation of such contract is
on file. This is to be done with the assistance of the Head Coaches.
Select, purchase and inventory, with the help of the Head Coaches,
equipment and supplies needed for the various athletic teams of the
Sharpsville Area School District. All purchases will require a
purchase order prior to placing the order.

Handle matters affecting cancellation of contests because of weather
or other conditions. Cancellations will be made after consultation
with the High School Principal.

Make transportation arrangements for all "away" contests for all
teams with input from the Head Coaches.

Keep a complete record of all varsity interscholastic contests (with
scores) furnished by the Head Coaches of each sport.

Supervise the sale of tickets to interscholastic contests and maintain a
payroll of all extra help in carrying out the athletic program.
Selection of extra help will be made at the discretion of the Athletic
Director.

Keep on file a complete inventory of all athletic equipment in the
School District. This inventory is to be prepared by the Head Coach,
Arrange medical examinations for all students participating in
interscholastic events before regular practice sessions of each sport
are to begin.

Prepare all necessary forms and eligibility rosters of players for
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14,

15.
16.

17.
18.
19.
20.
21.
22.

23.
24,

25.
26.
27.
28.

29,

athletic contests in compliance with the Pennsylvania Interscholastic
Athletic Association. This will be done with the assistance of the Head
Coaches. The Athletic Director is to receive information from
coaches at least one week prior to the first game.

Inform all coaches of their responsibility for making certain that
every student participant has on file a medical examination card,
school insurance, or an insurance exemption form.

Develop the athletic budget for the year.

Secure officials, prepare official contracts, and provide method of
payment for officials.

Maintain and distribute medical trainer supplies.

Provide a physician for "home" varsity football games.

Arrange ambulance service for all "home" football games.

Arrange for police services and general security at athletic contests.
Supervise "home" athletic contests.

Make arrangements for football equipment to be reconditioned
(pickup and return).

Provide assistance and input to the coaches when called upon.

Make arrangements for athletes or teams participating in district and
state playoffs (transportation, meals, forms, attendance and
supervision).

Schedule practices and interscholastic and intramural activities.
Maintain all correspondence pertaining to athletics with media.
Work closely with the maintenance staff in preparing fields and
facilities for contests and practices.

Schedule three pre-season Coaching Seminars each year to cover
emergency procedures, athletic handbook, and injury prevention.
Complete an evaluation form on each Head Coach and Assistant
Coach at the conclusion of each coach’s season. This evaluation must
be completed within a two-week period at the conclusion of the
season.

12



DUTIES AND RESPONSIBILITIES OF THE HEAD COACH

The Head Coach shall:

1.

10.

All head coaches (paid and/or volunteer) must complete the on-line
concussion course at http://nfhslearn.com, and sudden cardiac arrest
course, http://www.sportsafetvinternational.org/cardiacwise/, every
year before the first practice. These courses must be completed and
a copy of the certificate turned into the Athletic Director before the
first official practice date for the sport. Only one certification is
required each year for persons that coach more than one sport.
All coaches hired before June 30th, 2016 must complete 2 SafeSchools
Trainings for Coaching Education, Fundamentals of Coaching and
First Aid, by June 30, 2017 for employment in the 2018-2019 school
year. All coaches hired after July 1, 2016 have 2 years to complete
the courses.
All coaches must have an approved online coaching registration with
the PIAA before they will be hired by the Sharpsville Area School
District starting for 2018-2019 school year.
In the event that a coach feels that it is in the best interest of the
program to dismiss an athlete from the team, the Head Coach must
hold a conference with the Athletic Director and the Building
Principal before conducting the dismissal. If a dismissal occurs, the
individual will have the opportunity to request a conference with the
coaches involved and the administration.
Report any major or minor unusual incidents involving the program
to the Athletic Director and Principal. This should occur prior to any
removal from your team.
Be responsible for the control, care, distribution and maintenance of
supplies and equipment and facility involved for that particular sport.
Supervise and direct the work of all the coaches and athletes in that
sport, regardless of the grade level of the activity.
Work directly with the Athletic Director in the purchase of
equipment.
Assist the Athletic Director in the establishment of all schedules in
that sport and the hiring of officials for these events when applicable.
Provide the Athletic Director with the following information within
ten (10) school days after the completion of the season or as the date
indicates on the form for inclusion in the Athletic History of the
School.

a. Summary Results: Opponents and Scores.

b. Summary of Letter-Winners.
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11.

12.

13.

14.

135.

16.

17.

18,

19.

20.

21.

22.

23.

c. Summary of Season Inventory.

d. Assistant Coaches Evaluations
Submit a proposed budget for that sport to the Athletic Director. The
Head Coach will receive the budget form in mid-December.
Make sure that all students participating in the activity have physical
cards signed by the doctor and the parent and insurance exemption
forms indicating private coverage, prior to the first practice. These
items are to be alphabetized and returned to the Athletic Director as
soon as possible, or within five (5) days after the first practice session.
Insurance exemption forms provided by the District must be utilized.
Although this responsibility may be delegated to assistants at various
levels, such delegation shall not relieve the Head Coach of
responsibility.
Provide the building Principal and Athletic Director with
alphabetized (by grade) lists of names with all necessary information
of P.LA.A. eligibility at least one week prior to the first game.
Football and Basketball coaches should also provide a numerical
roster.
Provide the Athletic Director with a Departure Schedule at least three
weeks prior to their first contest.
Coaches cannot make out-of-season activities mandatory for in-
season involvement. A waiver must be signed by all coaches and
parents of students participating in off season activities requiring
transportation and are included as Appendix B.
Be responsible to notify the media of varsity game results upon
completion of each contest.
Follow the set of Player Rules established for all athletic programs.
These rules can be found at the end of this handbook as Appendix F.
Assist with the physical examinations for that sport. A designee may
be appointed.
Attend the mandatory P.I.A.A. Rules Interpretation Meeting for that
sport prior to the start of the season.
Follow district guidelines set for player’s appearance and actions on
and off the playing field.
Athletes are not to be practicing (shooting around) without coaching
supervision before athletic contest,
To report problems, conflicts, or injuries of major significance that
occur at contests or practices to the Principal and/or Athletic Director
as soon as possible. Also, a written report explaining the
circumstances should follow within twenty-four (24) hours.
Each Coach is responsible for checking the daily attendance bulletin
as well as their mailbox each day in order to assure that their student
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24,
25.

26.

27.

28.

29.

athletes are in attendance and are eligible. If there is a question or

doubt, contact the high school office immediately for clarification.

Remain at the athletic site until all players have departed.

Coaches may develop their own code of conduct as long as they do not

violate school district policy, the athletic policy or a student’s

constitutional rights.

Team rules must be submitted to the Athletic Director and Principal

prior to the first day of practice.

The Head Coach and at least one paid assistant, if a paid assistant is

employed, must ride on the bus to and from all interscholastic games

and scrimmages.

Coaches and advisors are responsible for working collaboratively to

allow students to participate in multiple activities.

Sunday practices are allowed under the following conditions;

a. The Sunday practice is not the seventh consecutive practice
day.

b.  Permission has been given by the Superintendent.

c. The Sunday practice is not mandatory.

d.  The practice is scheduled to begin after 1:00 p.m.
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DUTIES AND RESPONSIBILITIES OF THE ASSISTANT COACHES

It is fundamental that the Coach is completely responsible for the behavior, safety,
and welfare of the squad during practice sessions and games. His/her behavior
must reflect a positive image which mirrors the behavior expected for each
athlete. The coach sets the example for the student athlete. This positive image
and good sportsmanship shall be exhibited at every athletic contest or school

sponsored event that the coach attends. This includes in-season and out-of-season
events.

1. All coaches (paid and/or volunteer) must complete the on-line
concussion course at http://nfhslearn.com, and sudden cardiac arrest
course, http://www.sportsafetyinternational.org/cardiacwise/, every
year before the first practice. These courses must be completed and
a copy of the certificate turned into the Athletic Director before the
first official practice date for the sport. Only one certification is
required each year for persons that coach more than one sport.

2. Ali coaches hired before June 30th, 2016 must complete 2 SafeSchools
Trainings for Coaching Education, Fundamentals of Coaching and
First Aid, by June 30, 2017 for employment in the 2018-2019 school
year. All coaches hired after July 1, 2016 have 2 years to complete
the courses.

3. All coaches must have an approved online coaching registration with
the PIAA before they will be hired by the Sharpsville Area School
District starting for 2018-2019 school year.

4, Coaches are responsible for unlocking and locking doors of buildings

before and after practice sessions.

The coach is to be the last one to leave the building,

Coaches are to be prompt reporting to practice and are not to leave

sessions unattended.

7. Coaches are responsible for seeing that any participant excluded from
taking part in the activity, either game or practice, by the medical
doctor or nurse, do not re-enter the activity until proper release is
granted.

8. They must exhibit good sportsmanship at all times and encourage
good sportsmanship both in victory and in defeat.

9. They must instill in their athletes the respect for constituted authority
both on and off the playing field.

10. The Head Coach and at least one paid assistant, if a paid assistant is
employed, must ride on the bus to and from all interscholastic games
and scrimmages.

11. Coaches must insist that all athletes ride the bus to and from all

& !
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12,

13.

14.

15.

16.

17.

interscholastic games and scrimmages. Any athlete not riding the bus
will not be permitted to participate, unless written approval has been
granted by the High School Principal, Parents, or Legal Guardian.
Please use the Contest Travel Release found in Appendix E.

When early dismissal is required, the Coach must obtain permission
from the building Principal. The Coach should submit a list of
students to the office so that teachers can be made aware of who
would be leaving early.

All coaches are required to return all school equipment and keys upon
completion of their season.

Coaches cannot make out-of-season activities mandatory for in-
season involvement. A waiver must be signed by all coaches and
parents of students participating in off season activities requiring
transportation. The waiver is included in the Athletic Handbook as
Appendix B.

To report problems, conflicts, or injuries of major significance that
occur at contests or practices to the Principal and/or Athletic Director
as soon as possible. Also, a written report explaining the
circumstances should follow within twenty-four (24) hours.

Each coach is responsible for checking the daily attendance bulletin
as well as their mailbox each day in order to assure that their student
athletes are in attendance and are eligible. If there is a question or
doubt, contact the high school office immediately for clarification.
All Coaches are responsible for attending a pre-season meeting to
review the Athletic Handbook, emergency procedures, and Injury
Prevention.
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GENERAL REGULATIONS

In order to determine the feasibility of providing a particular athletic program
for our students, the following guidelines have been established regulating
minimum team numbers and sign up/participation dates. The cut-off days for
reporting numbers of participants to the principal are as follows:

Fall Sports: 5 day of school
Winter Sports: 5™ day after the official PIAA practice start date
Spring Sports: 5™ day after the official PIAA practice start date

Players can continue to come out for a sport until they would miss more than 50%
of all contest after their 2-week conditioning period. For example, if there are 16
contests, the student would be able to come out 2 weeks prior to the 8 game
athletes coming out after the official PIAA start date will be required to go
through a two-week conditioning period before being permitted to participate in
a scheduled game/match etc... The exception would be a student moving into the
District after the PIAA start date and who was playing that sport in the prior
school at the time of the transfer.

Any coach(es) and athlete(s) who participate in their respective State playoff
program will be required to leave the site immediately after being eliminated from
the tournament/playoff. Coaches or athletes who want to remain will do so at
their own expense.

LATE ARRIVALS FROM AWAY EVENTS

In the case of a late arrival from away events, the following guidelines will be used
for arrival to school the following day. In the case of a bus arriving between 12:00
a.m. and 1:00 a.m., the students who were on the bus for the event will have their
starting time extended to 9:00 a.m. 1In the case of a bus arriving later than 1:00
a.m., the students who were on the bus for the event will have their starting time
delayed to 10:00 a.m.

This is only to be utilized in the case of a bus failure, an accident that is not
preventable by the head coach and their coaching staff or if an athletic contest
went longer than expected. It does not allow for any pre-planned stops. In
addition, the high school office should be notified of the situation the following
morning by 7:40 A.M. The delayed starting time will be strictly adhered to and
the same policies will be in effect for any tardiness past the designed time.
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MINIMUM PARTICIPANT REQUIREMENTS

Fall
Football 22
Volleyball 8
Cross Country 15
Golf 5
Soccer 15

Winter
Wrestling 13

Girls Basketball 10
Boys Basketball 10

Spring
Track 30
Baseball 12
Softball 12

Any sport not meeting the minimum number of participants will be placed on
probation for that year. The Head Coach of a sport that has been placed on
probation will be required to develop an improvement plan and meet with the
Athletic Committee within one month of the completion of their season.
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PHYSICAL EXAMINATION POLICY

The Pennsylvania Interscholastic Athletic Association and the Sharpsville Area
School District require pupils to have a physical examination before entering
interscholastic practices, scrimmages, or games. The Sharpsville Area School
District and PIAA requires the physical to be given prior to each sport season but
not before June 1. The Head Coach and Assistant Coaches will insist that all
candidates have this physical prior to any participation. Breach of this
requirement will necessitate Administrative discipline.

STATE REGULATIONS FOR SPORTS

The Pennsylvania Interscholastic Athletic Association will serve the Sharpsville
Area School District as a guide.

LOCAL REGULATIONS FOR SPORTS

The District X rules and regulations will prevail in areas not covered by the
Pennsylvania Interscholastic Athletic Association's rules and regulations.

COACHES EMERGENCY PROCEDURES

1. Coaches should give necessary assistance to injured athletes.

2. Contact the parents immediately if accident warrants. The parent
and/or guardian should inform the coach as to what to do with the
injured athlete.

3. Ifimmediate care seems essential and the parent cannot be contacted,

call an ambulance service. Give details of the injury and the exact

location for pick-up.

A written accident report must be filed.

. Contact the Building Principal in the event of a serious injury.

S
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ACCIDENT/PERSONAL INJURY REPORT

An Accident and Personal Injury Report form must be submitted to the high
school/middle school office within twenty-four hours of a workplace
student/staff/coach injury or accident resulting in the need for medical attention
regardless of lost time or no lost time.

If necessary, attach a letter detailing any additional information that may be
pertinent to the incident. Be sure to include the date of the injury, the individual(s)
injured, a description of the accident and any additional remarks that are
necessary. Once completed be sure to prepare a duplicate, submit one copy to the
high school/middle school office and send one copy to the Superintendent’s Office
if medical treatment is beyond the capability of the school.

TRANSPORTATION TO CONTESTS

Head coaches are to assume the responsibility of providing the Athletic Director
with dates and times they will require transportation to all "away" athletic events.
This request should be done for the season at least three weeks prior to the first
contest.

The Head Coach and at least one paid assistant, if a paid assistant is employed,
must ride on the bus to and from all interscholastic games and scrimmages.

EQUIPMENT FOR ATHLETICS

All Head Coaches are responsible for equipment requests and inventories of
equipment in their sport. Forms are provided for these items.

Students shall be informed that athletic equipment purchased by the School
District must be returned at the conclusion of the season. Students failing to
return equipment may have report cards and/or awards withheld and are
responsible for paying for any lost equipment. Equipment damaged beyond
normal wear and tear will be the responsibility of the athlete to pay for
replacement of such equipment.
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ELIGIBILITY REQUIREMENTS FOR PARTICIPATION IN SCHOOL
ATHLETICS/ACTIVITIES

Participants in interscholastic athletics, school activities, and clubs will be eligible
to participate as long as they meet the eligibility requirements established by the
School Board. Eligibility is defined for the first one-third of each grading period,
as meeting PIAA requirements which is passing four major subjects. For the
remainder of each grading period, eligibility is defined as not having a combined
total of two failing grades (F) in courses equal to two credits. For example, an “F”
in English and one in Math would make the student NOT eligible. Again an “F”
in English and an “F” in Physical Education would make the student eligible since
Physical Education is not a full credit course. A full credit is defined as a class
that meets five (5) days a week for the entire year. Tutoring is available and is
highly recommended for students receiving a failing grade.

Any participant who is declared ineligible for the first time during the particular
activity will be able to practice, but not play in any games etc. The second time
during the season that a student is ineligible by these standards, he/she will not be
able to play in games/matches and will not be permitted to practice during the
period of ineligibility. The third time during that season that a student is ineligible
by these standards, he/she will be dismissed from the team but will be eligible for
the next season. Any student who is declared ineligible will not be permitted to
attend training trips, away contests, and any activities where they would be
dismissed from school. Likewise, a student who is ineligible for the time during
school can go to dances, club activities, and club meetings. The second time and
every time after that, the student forfeits all rights to participate; and therefore,
will be barred from all activities.

Any activity which is related to the curriculum and figures into a student’s grade
is exempt.

In the implementation of this policy, there will be a weekly evaluation of each
student’s eligibility based upon the failure reports due in the Principal’s Office
each Friday afternoon. Students not meeting the academic requirements would
not participate the following week. At the beginning of a new school year,
ineligible status will be issued to students whose academic achievement was
unsatisfactory according to the PIAA guidelines.
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TARDINESS/TLLNESS ELIGIBILITY

Students are to be in school the entire day to be eligible to participate in activities
(practices, games, activities). This means that students are to be in school on time,
not late. The only time that student athletes are permitted to come in late the
morning after a game would be if the coaches have been given prior approval by
the High School Principal to tell the students that they can be late. We understand
that forces beyond our own control may lead to a situation where a student arrives
to school late. We will work with students in these situations; however, excessive
tardiness (as determined by the principal) to school will result in the loss of
eligibility to participate. All students must be in school by 11:00 a.m. in order to
be eligible to participate. A written excuse from the physician or dentist must be
presented upon the student entering the school building.

Any student who leaves school for illness reasons during the course of the regular
school day is not eligible to participate in any school sponsored activity occurring
that same day/evening. This does not affect students who are excused from school
for a normal doctor or dental appointment that had been previously scheduled
and approved by the High School Office.

ATHLETIC AWARDS

1. Authority to make awards - The Head Coach shall recommend the
members of the squad who have met the requirements for a letter. If any
problems arise due to extenuating circumstances, a committee composed of
the Principal, Athletic Director, and the Head Coach shall make the final
decision.

2. Awards

A, Six-inch chenille letter and certificate - all varsity sports, including
cheerleading. A letter will be awarded to an athlete the first time
he/she meets the qualifications of each sport.

B. The second year a participant meets the requirements he/she will
receive a leatherette certificate and a metal insignia for that sport.

C. The third year a participant meets the requirement he/she will receive
a 51/2" by 7" silver plated plaque and service bar.

D. The fourth year a participant meets the requirement he/she will
receive an 8" by 8" gold plated plaque.
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3. General criteria in meeting the requirements for a letter:

A. Attendance/Participation - Athletes should attend all practices unless

B.

excused by the Head Coach. Athletes must compete the entire season,
including District and State competition in order to earn a letter.
Sportsmanship - Athletes should realize that they are representing
their school and community and should conduct themselves in such a
manner that they are unquestionable assets to both.

. Adherence to Training Rules - Athletes must abide by the training

rules set forth by the Head Coach and the Athletic Department.

- Interscholastic Competitions - Participants must compete in

Pennsylvania Interscholastic Athletic Association approved
interscholastic varsity level sports or competitions.

4. Specific criteria in meeting the requirements for a letter.

A. Football/Basketball: must participate in at least 50% of the all varsity

B.

C.

D.

E.

F.

games (excluding scrimmages).
Golf/Girls' Volleyball: Must play in at least fifty (50) percent of all
varsity matches.
Wrestling: Must participate in at least half of the varsity matches and
score at least a total of eight team points.
Baseball/Softball: Must participate in at least fifty (50) percent of the
innings played during the season.
Soccer: must participate in at least 50% of the all varsity matches
(excluding scrimmages).
Track/Cross Country: Must participate in at least half of the varsity
meets and score at least twenty-one (21) points.

® Dual Meet Requirements:

First Place S points
Second Place 3 points
Third Place 1 point

e Invitational Requirements:

First Place 10 points
Second Place 8 points
Third Place 6 points
Fourth Place 4 points
Fifth Place 2 points
Sixth Place 1 point
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e Standard set at all athletic Invitational

The athlete will receive ten (10) points for district qualifying
standards set by the Pennsylvania Interscholastic Athletic
Association in their individual events. Relay standards are
set by the coaches because the district does not have a set
time. Athletes reaching the coach's standard will also
receive ten (10) points and will be eligible to compete at the
District Ten meet.

G.  Cheerleading: All cheerleaders, regardless of grade, are eligible to
cheer for any sport. Only varsity squads can letter. Lettering is
achieved by the number of games attended per season. All girls must
attend ninety (90) percent of designated season games excluding
tournaments. If a cheerleader misses more than ten (10) percent of
the games, a valid excuse is required (example: death in family).
Working is not a valid excuse.

H. Special Situations:

1. Managers: Fulfill the duties assigned by the Head Coach.
Recommendation of the Head Coach shall determine award
winners.

2. Two Years in the Same Sport: Any athlete who participated in
the same sport during his/her junior and senior years and did
not meet the specific requirements for a letter, may be
recommended for a letter by the Head Coach.

3. Trainers: Fulfill the duties assigned by the Head Coach.
Recommendation of the Head Coach shall determine award
winners.

4. Injured Athletes: An athlete who has been injured and cannot
complete the season or who cannot meet the requirements of
that sport may receive a letter upon the recommendation of the
Head Coach.
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SHARPSVILLE

AREA

SCHOOL DISTRICT

No. 247

SECTION: PUPILS
TITLE: HAZING
ADOPTED: February 16,2010

REVISED:  March 19, 2612

1. Purpose

2. Definitions

3. Authority
8C 510, 511
Pol. 122,123

247, HAZING

| The putpose of this policy is to maintain a safe, positive environment for students

and staff that is free from hazing. Hazing activities of any type are inconsistent with .
the educational goals of the district and are prohibited 4t afl times.

For purposes of this policy hazing is défined 45 any activity that recklessly or
intentionally endangers the mental health, physical health or safety of a student or

causes willful destruction or removal of public or private property for the purpose of
initiation or membership in or affiliation with any organization récognized by the

Board.

Endanger the phiysical health shall include but not be limited to any brutality of a

{ physical nature, such as whipping; beating; branding; forced calisthenics; exposure

to the elemenits; forced consumption of any food, alcoholic beverage, drug, or
controlled sitbstance; or ather forced physical activity that could adversely affect the
phiysical health or safety of the individual.

Endanger the mental health shall include any activity that would subject an
individual to extreme mental stress, such as prolonged sleep deprivation, forced
protonged exchision from social contaét, forced conduct which could result in
extreme embarrassment, or any othér forced activity which could adversely affect
the menta) health or dignity of the individual,

Any hazing activity, whethér by an individual or a group, shall be presumed tobe a
forced activity, even if 2 student willingly participates.

The Board does not condoné any form of initiation or harassment, known as hazing,
a5 part of any school-sponsored student activity. No student, coach, sponsor,
volunteer or district employee shall plan, diréct, encourage, assist or engage in any
tiuzing activity.

| The Board directs that no administrator, coach, sponsor, volunteer or disttict
| emipiloyee shall germit, condone or toletate any form of hazing.

Page'1 of 3
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747. HAZING - Pg, 2

4, Délegation of
Responsibility

5. Quidelines

The district will investigate all complaints of hazing and will administer appropriate
diseipline to any individual who violates this policy.

The Board encourages stadents who have been subjected to hazing to promptly
report such incidents to the building principal.

District administrators shall investigate promptly all complaints of hazing and
administer appropriate discipline to any individual who violatés this policy.

Studemts, administrators, coaches, sponsors, volunteers, and district employees shall
be alert {6 incidents of hazing and shall report such conduct to the building principal.

The district shall annually inform students, parents/guardians, coaches, sponsors, ,
volunteers and district staff that hazing of district students is prohibited, by means of
distribution of written policy, publication in handbooks, presentation at an assembly,
verbal instructions by the coach or sponsor at the start of the season or program, and
posting of notice/signs.

Complaint Pr

When a student believes that s/he has been subject to hazing, the student shall
promiptly report the incident, orally or in writing, to the building principal.

The principal shall conduct a timely, impartial, thorough, and comprehensive
investigation of the alleged hazing.

The prineipal shall prepare a written report summarizing the investigation and
recommending disposition of the complaint. The complainant and the accused shall
be informed of the outcome of the investigation, including the recommended
disposition of the complaint.

If the mvestigation results in a substantiated finding of hazing, the principal shall
recommend appropriate disciplinary action, as circumstances warrant, in acgordance
with the Studént Code of Coudimt. Additionally, the student may be subject to
disciplinary action by the coacli or sponsor; up to and incliding removal from the
activity.

The investigation results in a substantiated finding that a coach or sponsor affiliated
with the activity plannied, directed, encouraged, assisted, condoned or igtiored any
form of hazing, s/he will be disciplined appropriately. Discipline could include
dismissal from the position as coach or sponsor.

Page 2 of 3
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247, HAZING - Pg. 3

The district shall document the corrective action taken and, where not prohibited by
law, inform the complainant.

Beferences:
School Code — 24 P.§, See. 510, 511

Booard Poliey— 122, 129

Puge 30f 3
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SHARPSVILLE
AREA
SCHOOL DISTRICT

No. 248

SECTION:  PUPILS
TITLE: UNLAWFUL HARASSMENT
ADOPTED:  February 16, 2010

REVISED:  March 19, 2012

. Authority
43P.5.

Sec, 951 et seq
Title IX
200.8.C.

Sec. 1681 et seq
29CFR

Sec. 1606.8(a)

. Definitions
29 CFR
Sec. 1606.8(a)

248. UNLAWFUL HARASSMENT

| The Board strives to provide a safe, positive learning climate for students in the

schools. Therefore, it shafl be the policy of the district to maintain an educational
environment in which harassment in any form is not tolerated.

The Board prohibits all forms of unlawful harassmeitt of students and third parties
by all district students and staff members, contracted individuals, vendors,
volunteers, and third parties in the schools, The Board encourages students and third
parties who have been harassed to promptly report such incidents to the designated
employees,

The Board directs that complaints of harassment shall be investigated promptly, and
somective action be taken when allegations are substantiated. Confidentiality of all
parties shall be maintairied, consistent with the district's legal and investigative
obligations.

Ne reprisals nor retaliation shall occur s a result of good faith charges of
harassment.

For purposes of this policy, harassment shall consist of vetbal, wiitten, graphic or
physical conduct relating to an individual's race, color, national origin/ethnicity, sex,
age, disability, sexual orientation or religion when such conduct;

1. Is sufficfently severe, persistent or pervasive that it affects an individual's ability
to participate in or benefit from an educational program or activity or creates an
intimidating, threatening or abusive educational environment.

2, Hes the purpose or effect of substantially or unreasonably interfering with an
individual's academic performance,

3. Otherwise adversely affects an individuals leaming opportunities.

Page 1 of 5
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248. UNLAWFUL HARASSMENT - Pg. 2

29 CFR ‘
Sec. 1604.11(a)

4. Delegation of
Responsibility
Pol. 103

For purposes of this policy, sexual harassment shall consist sf inwelcome sexual
advances; requests for sexual favors; and other Inappropriate verbal, written, graphic
or physical conduct of a sexual nature when:

1. Submission: to such conduet is made explicitly or imiplicitly a term or condition
of 4 student's academic status,

2. Submission to or sejection of such conduct is used as the basis for academic or

work decisions affecting the individual.

3. Such conduct deprives a student of educational aid, benefits, services or

treatment.

4. Such conduct is sufficiently severe, persistent or pervasive that it has the purpose
or effect of substantially interfering with the student's school performance or
creating an intimidating, hostile or offensive educational environment,

In order to maintain an educational environment that discourages and prohibits
unlawful harassment, the Board designates the Superinterident as the district's
Compliance Officer.

The Compliance Officer shall publish and disseminate this policy and the complaint
procedure at least annually to students, parents/guardians, employees, independent
contracters, vendors, and the public. The publication shall inchide the position,
office address and telephone number of the Compliance Officer.

The administration shall bie responsibie to provide training for students and
etnployees regarding all aspects of unlawful harassment.

Eath staff member shall be responsible to maintain an educational environment free
from all forms of unlawful haiassment.

Each student shall be responsible to respect the rights of their fellow stiudents and
district employees and 10 ensure an atmosphere fres from all forms of unlawfu]
harassmierit.

The building principal or designee shall be responsible'to complete the following
duties when receiving a complaint of unlawful harassment:

1. Inform the student or third party of the right to file & complaint and the complaint
procedure.

Page2 of 5
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248. UNLAWFUL HARASSMENT - Ps. 3.

5. Guidelines

| 2. Inform the complainsant that s/he may be accompanied by a parent/guardian

during all steps of the complaint procedure.

3. Notify the complainant and the accused of the progress at appropriate stages of
the procedure.

4. Refer the complajnant to the Compliance Officer if the building principal is the
" sulfiect of the complaint.

Step 1 - Reporting

' A student or third party who believes s/he has been subject to conduet that

constitutes & violation of this policy is encouraged to immediately report the incident
to the building principal or a district employee:

A schoo) employee who suspects of is notified that a student has been subject to
conduct that constihites a violation of this policy shall immediately report the
1incident to the building principal.

If the building principal is the subject of a complaint, the student, third party or
eniployee shall report the incident directly to the Compliance Officer.

Step 2 ~ Investigation

Upon receiving a complaint of unlawful harassment, the building principal shall
immediately notify the Compliance Officer. Thé Compliance Officer shall authorizs
the building principal to investigate the complaitit, unless the building principal is
the subject of thé complaint or is unable to conduct the investigation.

Ths investigation may consist of individual interviews with the complainant, the

| accused, and others with knowledge relative 1 the incident. The investigator may

also evaluate any other information and materials relevant to the investigation.

The obligation to conduct this investigation shall not be negated by the faci that a
ctiminal investigation of the in¢ident is pending or has been concluded.

Page3of §
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248. UNLAWFUL HARASSMENT - Pg. 4

Step 3 - Investigative Report

The building principal shail prepare and submit a written report to the Comipliance

1 Officer within fifteen (15) days, unless additional ime to complete the investigation
is required, The report shall include a summary of the investigation, a determination
of whether the complaint has been substantiated as factaal and whether it is a
violation of this policy, and a reconimended disposition of the comiplaint.

The complainait and the accused shall be informed of the outcomie of the

| investigation, inclndinig the recommended disposition ofthe complaint.
Step 4 - Disfrict Action

If the investigation resuits in 4 finding that the complaint is factual and constitutes a _
violation of this policy, the district shall take prompt, correetive action to enstre that
such conduct ceases.and will not recur. District staff shall document the: corrective
action taken and, where not prohibited by law, inform the complairiant,

Disciplinary actions shall be consistent with the Code of Student Conduct, Board
policies and district procedures, appHcable colisctive bargaining agreements, and
state and federal laws, and may include educational activities and/or counseling

| Ifitis concluded that a student has knowingly made 2 false complaiit under this
policy, such student shali be subject to disciplinary action.

A ppeal E!P Tt cedlﬁ .

1. If the complairiant is not satisfied with a finding of no violation of the policy or
‘with the recommended corrective 4ction, s/he may submit a written appeal to the
Compliance Officer within fifteen (15) days.

2. The Compliance Offiter shall review the investigation and the investigative
report and may also conduct d reasoneble investigation,

3. The Compliance Officer shall Prepare a written response to the appesl within
fifteen ( 15) dys. Copies of the response shall be provided to the complainant,
the accused and the building prineipal who conducted the initlal investigation.

4. The Compliance Officer may confirm, refse or modify dny finding or corrective
action as part of the appeal procadure,

Page 4 of 5
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248. UNLAWFUL HARASSMENT - Pg. §

‘ References:
Pennsylvania Human Relations Act - 43 P.8. Sec. 951 et seq,
Federal Anti-Discrimination Law — 20 U.S.C. Sec. 1681 et seq. (Title IX)
Harassment Regulations and Guidelines
Codé of Federal Regulations — 29 CFR Sec. 1604.11(a), 1606.8(s)

‘Office for Civil Rights — Revised Sexual Hatassment Guidance: Harassment of
Students By School Employees, Other Students, or Third Parties

Board Policy — 103, 103.1, 806

Page 5 of 5
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248, ATTACHMENT
REPORT FORM FOR COMPLAINTS OF UNLAWFUL HARASSMENT

Complainant:
Home Address:
Home Phone: .
School Building:
Date of Alleged Incident(s):

Alleged harassment was based on- {circle those that apply)

Race Color National Origin
Gender Age _ Dls&bl.hty
Religion Sexual Orientation

Neniie of person you believe violated the district's unlawful harassment policy:

If the alleged harassment was ditected ageinst apother person, identify the other person:

Drescribe the incident s clearly as possible, including what force, if any, was used; verbal
statements (i.e, threats, requests, demands, efc.); what, if any, physical contact was involved.
Attach additional pages if necessary: .

‘When and where incident occurred:

List any witnesses who were present:

This complaint is based on my honest belisf that | _ has harassed me
or another person. I certify that the information I have provided in this complaint is true, correct
and complete to the best of my kriowledge.

Complainant's Signature ' Date

Received By ‘ Date
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No. 249

SHARPSVILLE SECTION:  PUPILS

AREA

TITLE: BULLYING/
CYBERBULLYING

SCHOOL DISTRICT ADOPTED: December 1, 2008

REVISED:  February 16, 2010

2. Definitions
SC1303.1-A

SC1303.1-A

3. Authority
SC1303.1-A

249. BULLYING/CYBERBULLYING

The Board is commitied to providing a safe, pasitive learning environment for
district students. The Board recognizes that bullying creates an atmosphere of fear
and intimidation, detracts from the safe environment necessary for student leamning,
and may lead to more serious violence, Therefore, the Board prokhibits bullying by
district students.

Builying means an intentional electronic, writlen, verbal or physical act or se_ries of
acts directed at another student or studcnjts that is severe, persistent or pervasive and
has the effect of doing any of the followinig;

1. Substantial interference with a student’s education.

2. Creation of a threstening environment.

3. Substantial disruption of the ordeti ¥ operation of the school,

Bullying, as defined in this policy, includes cyberbullying,

Scliool setting means in the schoal, on school grownds, in school vehicles, at 2

designated bus stop or al any activity sporisored, supervised or sanctioned by the
school.

The Board prohibits all forms of bullying by district students,

The Board encourages students who have beex bullied to promptly repert such
incidents to the building prineipal or designee.

The Board directs that complaints of bullying shall be investigated promptly, and
corregtive action shall be takep when allegations are verified. Confidentiality of all
parties shall be maintained, consistént with the district’s legal and investigative
obligations. No reprisals or retaliation shall accur as a result of good faith reports of
bullying,

Page 1 of 3
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249. BULLYING/CYBERBULLYING - Pg. 2

4. Delegation of

Responsibility

SC1303.1-A

$C1303.1.A

SC1303.1-A

. Guidelines
SC1303.1-A
Title 22

Sec. 12.3
Pol, 218

SC1302-A,
1303.1-A
Pol. 236

Each student shall be responsible to respect the tights of others and 1o ensure an

atmosphere free from bullying.

The Superintendent ot designes shall develop administrative regulations to
implement this policy.

The Superintendent or designee shal ensure that this policy and administrative

regulatiotis are reviewed annually with students,

4 The Superintendent or designee, in cooperation with othér.appropriate

administrators, shall review this policy every three (3) years and recomrignd
NECessary revisions to the Board.

District administration shall annually provide the following information with the
Safe School Report:

1. Board’s Bullying Policy.

2. Report.of bullying incidents,

1 3. Information on the development and implementation of any bullying prevention,

intervention or education pragrarns.

The Code of Student Conduct, which shall contain this policy, shall be disserninated
annually to students,

This policy shall be accessible in every classraom. The iolicy shall be posted i a
prominent location within each school building and on the district web site, if

1 available.

The distfict may develop and implement bullying prevention and intervention
programs. Such programs shail provide district staff and students with appropriate
training for effectively responding to, intervening in and reporting incidents of
bullying,

Page2of 3
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249, BULLYING/CYBERBULLYING - Pg. 3

5C 1303.1-A
Pol. 218, 233

| Consequences For Viglations

A student who violates this policy shall be subject 1o appropriate disciplinary action
consistent with the Code of Student Conduct, which may include:

1. Counseling within the school.
2. Parental conference.

3. Loss of school privileges.

| 4. Transferto another school building, classrootn or schoo] bus,

5. Exclusion from school-sponsored actjvities.
6. Detention.

7. Suspension.

8. Expulsion.

9. Counseling/Therapy outside of schiool,

10. Referral t law enforcement officials.

References:

Schaol Code ~24 P.S. Sec. 1302-A, 1303.1-A

| State Board of Education Regulations — 22 PA Code Sec. 12.3

Board Policy - 000, 218, 233,236

Page3of3
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Acknowledgment and Assumption of Risk;

In consideration of being pennitted 1o participate in any athletic/sponts events retated 1o or sponsored by Sharpsville Area
School District ("SASD™). and any events and activities related thereto, and intending 10 be legally bound. the undersigned
hereby agrees and acknow ledges that:

I am aware of the dangers and the visks to iy person and propesty and to those of my passcrger(s) when 1 (réfisport
studgnt-athlete(s) or other individual(s) in a privaiély-owned motar vehicle 16 or from athletic/sport activities or related events
sponsored by or related to the SASD.

1 understand that operating a inotor vehicle while engaged in the above activities involves certain risks for physical jinjury
or property damage. | also understand that there are potential risks 1o myself and my passetiger(s) while operating a motor vehicle
of which I may not presently be aware. Because of the dangeri of operating a motor vehicle in these circumistances, | recognize
the importance and agree 10 fully comply with all applicable laws, policies, rules and regulations. of any local, state or federal
agencies and any SASD supervisor's instructions regarding this activity,

| undersiand that the SASD does not provide insurance coverage for privately-owned vehicles, and that my personal
liability insuranive may nat provide coverage for such risks, and | shall consult with m3 insurance agent or carricr, as the SASD
has no responsibility or liabitity for any injury or damage resulting from my operation of a motor vehicle.

I voluntarily elect to transpon student-athletes or other individuals in a private motor vehicle with knowledge of the
dangers and risks involved, financial or otherwise, and | hereby agree to accept and assume any and all risks and fiability,
ineluding but not limited 1e: praperty damage. pérsonal injury. disability, or death that may resolt therefrom.

Waiver of Linbility and Indemnifieatinn:

In cansideration of being permitied to participate in al:hie_ti‘cispfon‘eyents related to or sponsored by Sharpsville Area
School District (“SASD™). and any other related events and activities, on behatf of myseff, my personal tepresentatives. heirs.
next of Kin, successors and assigiis, and intending to be legally bound, the undersigned hervby agrees and acknowledpes that
he/she will forever:

a. waive, reléase, and discharge the SASD. its elected or appointed officers, employees. agents, attorneys. and insurance cariers,
(collectively “Releasees™) from any and all liability for my death, -disability. personal injury, property damage, property thefl or
claims of any nature whatsoever, or that of any passenger(s) which may heteafter accrue 1o me or them. or my estate or the estate
of any passengers as a direct or indinget result of my negligence or the negligence of others that may oceut while transporting
studént-athletes or vther individuals to and from athletic/sportactivities or events in a private mofor vehicle; and

b. agree to delend. indemnify, and hold harmless the Releasees, from and agamst any and all claims of any natwre whatsoever
including all costs, expenses and attorneys’ fees which it any mannee result from my own actions, ‘inagtions or negligence. and
the action. inaction or negligence of others while transporting student-athletes or other individuals 1o and/or from athletic/sport

activities or events sponsoied by or related 1o the SASDin a private moior vehicle .

I hereby consent that this release. indemnification. and waiver shall be tonstrued broadly to provide a refease,
indemnificatiin, and waiver to the maximum extent permissible under applicable law.

READ BEFGRE SIGNING : |, the undersigned, affirm that { am at least 13 years of age and I am freely signiag this
Waiver of Liability, and Indemnification Agreement. | have read this form and fully understand that by signing this
forms I am giving up legal rights aad/or remedies which may otherwise be available to me. | further agree that §f any
portion is held invalid, the remainder will continue in full legn) force and effect,

Name:
Signafure; Date;
Witness: Date:

38



Acknowledgment and Assumption: of Risk: Ip consideration of being permitied to parlicipate in any athletic/sport events
related to or sponsered by Sharpsville Area Schuol District (“SASD™). the undersigned pareii(s) and/or logal guardian(s) of the
minor-participant, intending to be legally bound, hereby acknowledge and agree as follows:

That the minor-participant may be transported in a privately-owned vehicle to and/or from any athietic/sport events
related 1 of sponsored by the SASD, and any other events and activities related thercto, The pareat(s) aftd/or legal guardian(s)
shall instruct the minor-participant prior 1o being transported ina privately owned motor vehicle, that he/shie shouid inspect the
vehicle and equipment to be used and if the participant believes anything is unsafe. he/she should immediately advise his/her
coach or supervisor of such condition(s} and refuse 1o participate in the event or be transported in such motor vehicle.

That being transported in a motor involves certain risks of serious injury, including permanent disability and death. and
severe social and economic losses which might result not only from the vehicle operstors actions, inactions or negligence, but

also from the action, inaction oF negligence of others, or the condition of any equipment used. Further, that there may be other
risks not known or reasonably foréseeable,

That the SASD does not provide insurance coverage for privately-owned motor vehicles and has no responsibility or
liabifity for any injury resuiting from such vehicles, and the personal motor vehivle liahi lity insurance of the ownerfoperator of a
privately-owned motor vehicle may not provide coverage for such risks,

I/We voluntarily elect 10 permit the undersigned minar-participate to be transpotted to and/or fiprm any athletic/spon
events related to or sponsored by the SASD in & privately-owned motor vehicle with knowledge of tlie danger involved, and
hereby agree to aceept and assume any arid all risks, ineluding but not limited 1o, properiy damage, permaneit disability. or death
of the minor-participant.

Waiver of Liability and Indemnifieation: [n consideration of the minor-partic ipant being permitted 1o participate in any
athletic/sport events related to-or sponsored by Sharpsville Area School District ("SASD™), i/we, the parent(s) and/or legal
guardian(s) of the minor-participant. intending 1o be legally bound hereby acknow ledye and agree to forever:

a. waive, release. and discharge the SASD and its elected or appointed officers. employ ees, agents, attorneys, and insurance
carriers, (collectively “Releasets™) from of any and ail liability 1o each of the undersigned. tieir heirs and/or next of kin for any
and all claims. demands, losses or damages-or injury, incfuding death or damage to property, caused or alfeged to be caused in
whole or in pant from the actions. inactions or nepligence of the opetator of a privately-dwned motor vetticle, and the action,
inaction or negligence of others. and assume any and ail liability for the minor-participant’s death, disability, personal injury,
property damage. property thefl or claims of any nature whasoever which may hiereafter acerie to the minor-participant or the
pareni(s) and/ur legal guardian(s) of the minor-participant, and histher estate as a direct or indirect result of the minor-participant
being transported to and/or from any athletic/sporl events related to or sponsored by the SASD : and

b, agree to defend. indemini fy. and hold harmless the Releasees from and against any and al) tiability or claims of any nature
whatsoever including all costs, expenses and attgraeys” fees, which in any manner result from the actions. inactions or nesligence
of the operator of the pri vaately-owned mator vehicle, or the action, inaction or negligerice of others. as a direct or indirect resuly
of the ntinor-participant being transported in a privately-owned motor vehicle to andfor from any athletic/sport events related to
or spunsored by the SASD and any other events and activities related thereto.

The undersigned have read thils form and fully unterstand that by signing this form he/she/they are giving up
legal righty and/or remedies which may othierwise be available to him/her/them regarding any losses that mey Sustain as n
result of the minor’s participation In the above-referenced netivity, I/We agree that if any portion is hield invalid, the
remainder will continue in full legal force und cffect.

{Signatvre of pareat or guardian) Adult Witness:
Date:

Adult Witness:

(Signature of minor-participant)
Date; . )
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Wrastiing, Slﬂmmlnu and Diving,

and Baskstball)

Friday,
Dezember &

Mondgy, Maonday, Saturday, Monday, | Fiitlay,
September 2 18 November 23 December 2 December 6
Mondey, Friday,. Friday, Mondsy; Friday,
Seplomber 3 Hoveinber 16 November 23 December 3 Dgeamber 7
_Monday, Friday, Friday, Monday, Friday,
Sey ird N ! Novernber 24 Dacember 4 Datember &
Monday, Friday, Friday, Wondpy, Friday,
Beptember & N ber1 Noveniber 25 Dacember & Decembs
Monday; Friday, Friday, . Maonday, Friday,
Septeimber § N 1 Novamker 26 Detember § ‘Deashnibar 10

TEuyo” Tennm, TECK BRO FHIO,
Boys' VoNeyh: GMu‘ Spring Socoer,

1ewyn Tounz, Track ang Fem,

Lacros

sapiambqr 1

Boys* Volisyhall, GiHy' 8pﬂnq80ecun
Basoh

Sufibally
Milph"!

l.umu. Bnubnll. and Softhail)
Saturdey,
Margh 7

Manday, Moriday, Saturday, Monday,
Geptamber 2 Margh 3 March 8 March 10 March 21

Menday, Moruiay, Baturday; Monday, Fridey,
September 3 March 4 Mearch 9 Margh 71 March 52

Bonday, Monday, Baturday, Mandsy, Friday,
Septambar 4 March § Wiiech 10 WMarch 12

Monday, Monday, Saturday, Monddy, Fridiay,
Septernber & Margh & Maich 11 Mareh 12 March 24

Moniay, Mornidey, Saturday, Monday, Fricay,
Heptembir § March 7 March12 March 14 March 25

Wonday, Mendey, Saturday, Monday, F.rtday,
Sy mber 7 March i March 13 _ Malr.h 15 Ilmh 26

NGOTES:

4, In the achool nmInmwmﬁmumdhwnhrmwnmmunm=
Tmm:u‘uim the firs) Inter-Schoo! Practka ursu!nunyc ulla of tha wintler sparis’ 3aalon coors ontra Fﬂuay mmmr.mw )i

2. Fabrusry nas 20 days In e folowing calender Jegp™

3. #rcalonder years in which Fel
Hhereafter, whan e fir st Pract

, 2033, 2028, 2002, 2036, 2048 2044, 048, 3053, 2056, 2060,
bmaryhnﬁdlys g'\.aap Yur’) e frst Fracice dale ! Ina apring sperls’ seanon vwﬂonmpmemulh

S0, m.‘“é':.

ce datr of the spring Fpans’ season wis be Mondzy, March B, 2082, 2060 and evary iwenty-sight (28} yoars thersiafiar,
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BY-LAWS

TABLE T~ Schedule of Fall Sports _ ’
The scheduls of {5 sports fisted below is ediectiva for all PIAA member schoaks. Junior highmiddie schatts mey slect to Felice this schadule for each &pori, ot they inay elect
to foflow an attamate schedule for-@ach spert. ' If juniar High/middle schoalé slect o follow an altarhate schedule, they may not reduce the Minkum length of Preseason
Praclice in each epor} and they may not excepd the maximum length of Regelar Season in sach sport: ’

. . Maximum Maxfmum Last
Minfmiom Firat Number of Firat Maximum  Number of Regular
Length of Intar-Schoo!  Regular Season Regular Langth Regular Seasoh PIAA

First Preseasan Practice or Inter-8chool Seasoh of Season Contost Districts PIAA
Fall Praclics Practice Scrimmage Day Practices or Contest Ragulyr Conilsats Day  Reglon Chemplonahips
Sporls Day {Seo NOTE1) (Bee NOTE 2) Serimmages Bay Sennon {Swe MOTES 3 & 4] {Bes HOTE 6)Desdiine  Deadline
Gof  SeaTabtie Scayawithin 4% Dayor 2 *payat  swesks 2% Deyol  62Dayet 78" pay of

of Labor Day 1 week Fall Bparts’ Fal-Sporis' Fall Sports®  Falf Sports'  Fall Spens’

Oweurrences Season Season Season Season Season
Giry  SeeTableol §dayswithin 6™ Dayos 2 " Dayof 10 wetks 18{See NOTES) 76" Dayof 76™Dayof 83" Dayof
Tennla  LaborDay 1 week Fall Sports” Fall Sparts Fall Sports’  Full Sporly’  Fall Sports’

Cocurrences Samson Semson Seagon Samson Season
Gross  SeeTableo! 15dayswihin 6" Dayof 2 10" Dayol aweeks 14 " Deyof 76" Deyst £3" Dayof
Coundsy Labor Day  3weeka Fall Sports” Fall Sporis’ Fall Sports'  Fal) Sperte® Fan Sporis”

Ccrurrencas Seascn Season Sessen Season Season
Gide’  SesTuble of 15dayawihln & Dayor F] W Dayoi  Bwesks  22(See NOTE7T) E3"Dayof 83"Dayol qo”Dayor
Volleybul/ Laber Day = weeks Fall Spong’ Fall Sporigt ' Fell Sports’  Fall Sposts”
Walsr Polo Octumences Season Beason {Eee NDTE 4) Baason Seasn Season
Field SenTable of 15 dayswithin 6 Day of z 18°Day of 9 weeks 18 8”Dayof  83"Daydf 97" Gay of
Hockey Labor Day.  Awesks Fall ports’ Fall Sports* Fall Spars'  Fall Sports  Fall Sports’

Occurrencey Seasnn Seaton Season Season Beason
Sotrer  See Table of 15 days withih 6" Day.of 2 19" Dayof 6 wesks 1] 83“Day&f 83" Dayof 97" Day of

Labor Day 3 wasks Fall Spons’ Fall Sporte” Fall Sports'  Fall Sports’  Fanl Sports

Occurrences Season Senon Season Season Season
Foothall  See Tablé of 16 days within 8™ Day of H 1" Dayof 9 weeks 10 {See HOTES) 85" Dayol 97" Dayof 425" Dayer

Laker Day 3 weeks Fall Sports’ Fall Sports Fall Gparia’  Full Spory’  Fab Spora’

ences Sauson Searon Semaon Soason Eemyon

NOTES: .
1. ARTICLE XIl, Section 2 {the "Six Day Rule®) continues to apply,
2. The firstimer-Schon! Praclice or Scrimmage may be held after tha filth {6th} day of Practice,

3. With the extoption of Invitationals and/or Tournaments sponsored by at least oneg PIAA member school end involving only PIAA momber

hools, and confy - of league champlonship Tournaments, all Regular Seagon Invitatlorals. and/or Tournaments in all sports involving
individual athietes andfor Teams must be approvad by PIAA ai least four (4) weeks or twenly (20) business days pripr to the first day of
campetition

8. A PIAA member schogl is permitted t participate in & meximuith of eightegn (18) Regular Seasdn tennls Contests based an the fallowing method of
courting Regular Season lennis Contests: ) . )
8.  One {1) Contest for each duat melch or abbreviated maiches hvoiving no niore than 4 Teams wiilizing either a three standard six-game gal or
reduced play match, ,
b.  Two (2) Contests for each friangular maltch or abbrevialed metihws involving no more than 7 Teams uliiizing elther & three slandard sbv-game
set orreduced play mateh, .
€. Three (3) Conlests for each quadrangular match or abbrevialed matches involving at lsast 8 Teams ulilizing either a three standard sh-gsme
set or redused play matgh, _

7. APIAA member schoal is pemitiad 1o participate in 4 maximum of tventy:two (22) Regular Season girs' volleybal and water palo Contests based

on the following methed of eouinting Regulsit Seaaon girts’ volieyball and water polo Confests:

2, Ona (1) Conteat for each cusl malch,

b Two (23

[

d.

and/or Teams. are ellmifeted from Distiot or Inter-District Champlanstip Cortasts;

Contests for each irlangiler match or for sach ong-day Taurnament.
Three (3) Contests for each tuadrangular match. _
Four (4} Contests for esch wo-day Tournament; and two (2} addiional Conlests for each addional day of a Tournament.
8. A maxmum of ten (10} Regular Season football Contests may bé played at ihe same level (varsity, junior varsity, or otherwise) of competition.
With Disttict Committee approval, membar senfor high schoots may play ehe {1) additional Regular Season varstty footbali Confest.
9. With District Committee approval, the firsl play date for footbal be refefred to as week I, This daie is the comesponding date io the usual 2nd

scrimmage date or oplibhal 15t play date for fogtball. .
INTERPRETATIONS

October 5, 1884, a5 amended January 29, 2005; If a school recelves a forfait from an opponent, the schaol receiving the farfeit may schadule anoiher
Regular Sesson Contest in lleu of the forfeited Contest. The schoot must then use the resulls of tha playved Gonlesl, rather than tha forfedl, far its recordy,
The forfeffing Behobl must stil record a foss by forfait, . . )

October 5, 1984. The minlmum length of Pressagon Practica fhal PLAK requires in each sport applied 1o the Team, not sgch individusl garticlpant In tha
sporl, Once a Team has completed the minmum length of Preseasan Prattice. requited In a spart, whether or not an athiets who has. completed less
than that amount of Preséason Practice in lhe sport may participate Is ‘a matter left to the discretion of the #1AA member sehool,
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. BY.LAWS
. TABLE i ~ Schedule of Winter Sports :

The achedile of wiriter sports fisted below is effettive fof all PIAA mémber schools. Junlor high/miditia schools may slect fo follow thia sthaduis for each sgort, or thay may
eiact to foliowy an'stemels scnedula for each sport. If junior Mighimiddle schaols elect b follow an siefmata schedide, they maiy not reduca tie minimuin #ngth of Preseason
Practice Ih each sport asd they may hot excesd the maximum enith of Reguidr-Sedson m each sport,

) Maximum ‘Maxium Last
Minimum Flrst Kumbwr of First Mazimem  Number of Regular
Length of inter-8choo!  Roeguler Sdason  Regolar Length Regular Sesscn PlAA
First Proteason Practice or inter-8choal Sedson of Saeason Contest Distric!  PIAA
Winter  Practice Practice Berimmaige Day Practices or Contest Reguiar Contests bay Reglon  Champlonships
Sports  Day {See NOTE 1) (Swe NOTE2} = Scrimmages, Day Seaspn {See-NOTES 3 & 4) (See NOTE 5)Deadline Deadfine
Rifie Sos Tablaot 10 deys within: & ey of 2 5% Day Mweeks  16{3ea NOTE7) 90" Day NiA NA
Labor Day  2weeks Winter Sports’ “af Winite: ’ " of Wiriter
Qoclirences Season Sports* Sports!
. Seanan Eeason
Indoor  Ses Tableof 15 days éithin 4™ Day of 2 19"Day  12weks 15 (S0 HDTE7) 14*Day  NIA NA
Track  LaborDay 3 waeks Winter Sporis’ of Winte: * ol Weriter
Qeeutrences Seasen. ‘Bporis Sports”
Sedson Season
Gifls'  SeeTsbleof 15dayawithin 8" Dayof - 19700y 2weeks  16(See NOTE7) 104%Day NA NiA
Gym- Laber Day 3 weeks . Winter Spors’ _of Winier of Winter
nagtics  Dccurrenides Season Sports’ Spons'
Season Season
Bowling See Tableof 10 gays within 6™ Day of H 15" Day 16weeks  22{See NOTE7) 125"Dey NAA WA
Laior Day 2 weeks Winter Sporis’ of Winter of Winier
Ocouiranges Serson Sports Sports'
Geason Sagson
Competitive Sea Tatle of N/A 8™ Day of NIA NiA 32weeks  NA 125" Cay 69" Day 76™Day
Spirit Lahor Day Fall Speny’ of Winter of Winter of Winter
Occurrences Season Sports’ Sports'  Spons’
. Smaaon Bessoh  Season
Wrestilng See Tadle ol 15 dajs within 6™ Day of 2 18" Day 12weeks 22 {See NOTE &) 87" Day 97" Day 111" pay
Labor Day 3 weeks Winler Sports* of Winter of Winter ‘of Winter of Wintsr
Oacurrences Sedson Spois Sports” Sports’  Sports’
Sdasen Sasatn Seaton  Sesson
Swimming See Table of 15 days within 6" Day of 2 16° Day 12wemks 18 97" Day. 104" Day 198" Cay
snd iaborDay  3woesks Winker Spors” of Wintar of Winter of Winer of Winter
Civing Occurrences Swasan Sports. Sports! Sportg’ Sperta’
Séason Season Seasor  Season
Basketball Saé Table of 15 days within. 6" Cay of 2 18" Day 1) weeks. 1 ‘97" Day 104" pay 125" pay
Labor Day 2 waeks Winter Spors” of Wirter of Winter of Winter of Wintar
Srcurrerices Season Sporis Spaoris' Sports’  Sporta’
Season Seabon Season  Beasan
NOTES: .
1. ARTICLE XII, Saction 2 ithe "Six Day Rule™y sontinues to apply. =
2. Thefist Inter-School Practica or Sermmage may bie heid aflor the #1in (5th) day of Praciice.
3. With e sxeapiion of i tionals sndior Tour ients sponkared by at leuat orie FIAA member school and Involv g anly PLAA ar schools, and
tonfersrice or kimgue &ha Tb all Regular Seaton inatiohals antifor Towpaments-in B! spors inwgiving individual athletes and/or Teams must

Be spomued by PIAA atleast four{4) weeks or twenty {20) busiress days prir to the firsl day of éomisskiisn, )

4. With District Committee dppraval, Contesis that e réquired i bie played in order to. detemnine gualifiers to Distiict Championship Contests and/or Sonlests thal ere
requirad ¥ by played to determine a corifel of ague chantpion do it dount dowarnd the maximum niomber of Regwar Season Contests i thatspoft and must be
played by e District Daadine in that sport '

8. Indiiduai athleteg end'er Teams $at fave qualified for Distrct Chatpiohshin Contests and %ava condluded participation in their Regular Stasen Corndesti are
pennitted to engage in an ynlimited number 5t {nid-Sitoo) Practoss pr Sofimmages In the sport inyohvad untl the indhiduat athigles andéor Teams are efiminated from
Dittict or Inter-District Championship Contasts:

8. A PiAA membai sthoai is.pemmitied 1o participate i -a maximwmn of twanty-bivo (22) Regular Seasan wiestling Gontests. basad on the following melled of coumting

Regilar Season wrestting Conteslé:
4. One {1) Contest for each dusd mesf. . .
b, Two (2) Contests foreadh riangtisr mest oreach individuslly o Teain brackeied Tournament invelving no more than B Téams, pursuant lo NFHS Wresting Rule

16, Condue! of Tournaments, Sedtion 3, Tournarani Bigckels. B . o

€. Three (%) Conlesis for each quedranguler meet, #ach Indiridually or Team bracketed Toumarment involving at least 9 Tesma, oursuant to NFHS Wresbing Rufe 10,

Conducl of Toutnaments, Section 3, Toumament Brackets, and eath ane-day WMutipla Schepl (DUi) Evint or Individual Pool Evert A PIAA member echool may

participats It o more-han two {2) Mulliple Sche) (Cualyor individun Pool Evints, exzluding iangidar or quadranguler magts, daring the Repilar Sesson.

d.  Muliipls day Cémbination Tournament competiian palnts andfer mulliple day Muliple School {Dual) Evenl compsiilion paints &re the aggregate of b andior o

harsin, . .

©. Al of ine forégeing must be compiiant with NFHS Wrestling Ruwe 1, Compelition, Saction 4, Representation, Asticie 3, which providies fot o wresller o represent

1hat wrester's school in more than one weight class i any meet or wreshe in moya than five ieiches {chanmpionshup er i} ), fuding forfelts ke any one day.

f.  Alihe sub-varsity level, a Team may enter.up to hedé (3)contestants per wekiht ciass, in an mdividual tourmament; withdut-counting add!tional competition painis.
- With PIAA Boara 4f Direclors' agiprovel, Cantesta thal ase mquired 1o be, played in crder o determine regional qualifytng and sime championships in he sports of

fifte, indoor irack, girle’ gymnastics, and bowding do ael count toward tne maxivuer number of Regular Season Contests In thése sport and must ba played by the last

Regular Season Contest day In those sport.

7,

i INTERPRETATIONS

| Decembar 13, 2012. Individual divére may participats.in.a Maximum Namber of Régular Saascn Diving Comipetiiona (18). Nets: Whare dusl meet swimmilrig competiiong
are Eald without cortesting diving, divera may paiicipale In other.diving sventsfinvititions, so long 25 their Individyal participation does rist pxcaed 12 compatiions,

Octehar &, 1984, 82 smendad Janupry 29, 2005. f & schoo! réceives, a fofett fom an oppenénd, the school recaiving the forfelt may schedule ancther Regular Season
Conlest in Feu of tha'forfeiled Cofilest, The sohoo! st then use the zasuits of the played Contest, rather than ¥he Jarfeit, for-its record. The orfeiting schivo) must stil recard
& losg by lo-

Octobar 5 1384. The minimum langth of Pressasan Practica-that PIAA raguives i sach spon aprlies to-hé Toam, Tict gach individua! parlisipant I the sporl. Onos a Téam
hag eomp! the minirrium length of P n Pract quired in & sporl, whether ct Not an athiete who has tompleted lesa than (hat amount of Preseason Practics in the
sport may parliclpate is o atter ieH 16 the dipsration of the PIAA member.sthbol.
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BY-LAWS

. TABLE il = Schedule of Spring Sports . )

The schedule of spring sports listed below 1+ effective for all PIAA men citoals: Junior hights schookd rmdy elect to follow this schadide for gach spen, of they may
elect ta follow sn alemate schedils for eachi sgort, “H junlor high/middle sthoots oevt to follow an aliemnato schedule, théy may not redute the minkmum length of Preseason
FPraciice in each'sport and thay mey o xceed the maximum length of Regular Sasen in'each sport.

Maximwm Madmum Last:

Minimum First Humber of First Maximum  Number of Regular
Length of tntgr-School  Regular Season  Regular Length Regulir Seaton PlAA
Flrst Preseagon Practice or Inter-Schog) Season of Ssasgn Contagt Districtf  PlAA
Spring  Practice Practica Sctimmage Day Practices or Contest Regular Cénteats Cay Regldn Champlonships
Sports Duy (Sea NOTE 1) {Bet NOTE 2) SerAmmagss Dajy Season (S NOTES 3 & 4)(See NOTE 5)Duatiling  Dondling
Boys®  SenTaplmof Scayswithln 6% Dayof 2 6" Day 10wesks 7B [SpaNOTE §) 76" Day e n"Day
Tennls  LahorDay 1 week Sprng Sports’ of Sgrinp isee ) d’-Sprin% nfrsm af Spring
Cecurrénces Sesson Sporia’ Sports' Sports  Spons’
Saeeon Seaton Season  Seassn
Track  Seg Tableof 15 dayswithin 6™ Day of i 9*"Day  Bweeks 18 76" Gy 76" Day B3 Day
and LaborDay 3 weeks Spring Sports’ of Spring of Spring  of Spring  of Spring
Fleld Ocourrences . Season Sports’ Sporis* Spony’ Sports’
Sasson Sessah Sessori  Season
Boys®  SeaTableel 15dayswithin 6 Day of 2 19™Dpy 9 weeks 22 [See NOTE T} B3 Duy 53Dy 90" Day
Volleyba)t Labor Day 3 wesks Spring Sporta’ of Spring ol Spring  of Sprirg  of Speing’
Octurrences Season Sporis’ Sports’ Spons”  Sports’
Ssason Seaszon Seazon  Seasdh
Lacroase SewTable of 45 daymwihin 8% Dy of 2 15™ Daiy 9 weks. 1 83" pay a3“Day  §7"Day
Lobor Day 3 weeks Spring Spong’ of Spiitig of Spring of Spring of Spring
Decirrences Seazon Spirts’ Sports” Sports”  Sports’
Seagon Season  Season
Baneball See Tolle of 15 daye within 6" Day of 3 5™ Day 10wesks 20 80" Day 4" pay 104" Oay
Labor Day 3 weéks Spring Sports* of Spring o Spring of Spring _ of Spring’
OGcoumrences Season Sports’ Sposts’ Sports” Spocts!
Season Season Season  Season
Scftball  See Table of 15 days withih 6% Day of 2 19" Day Wweeks 20 90” Day 0™ Day 104" Dy
Labor Doy  Sweeks” Spring Bporis' of Spring of Spring of Sping  of Spring’
Oceuirences Seastn Sports’ Sporty’ Sports’  Spors’
Seasoh Sheion Season  Season

NOTES:

. ARTICLE Xil, Seclion 2 (the “Six Day Rule”) contihues to apply.

2. The first Imer-Schoof Practice or Scrimmage may ba held afler the Hith (5th) day of Pratica,

3. With the exteption of invitath als andfor T sponsored by at leas! ane PIAA member schoal and invelving only PIAA member

Is, and confefence or league champlenship Toumaments, all Regular Season invitalionais andfor Toumaments.in al sporte nvelving
individual athletes and/or Teams must ba approved by PIAA at least four (4) wpeks or twenly (20) business days prior to the first day of
compelilion,

4. With District Committes approval, Contests that ara Teguied to be playet In ordér fo deforming nualifiers, to Districd Charplonshlp Contests
andfor Coritests thal are required 1o be played to dslarmine 6 conferance o isague champion 96 not count toward The maximum number of
Regular Seagon Contests In 1hat sprt and mist be played ty the District Daadline [n that sport. ) ) o .

5. Individual athigtes and/or Teams thal have quailfied Tor District Championship Confests and have concludiag pariicipation in their Regular Season
Contests are permittad io sngage in an uniimited number of intar-Schonl Practices or Scrimmages in the spor involved uniti the individual athiates
and/or Teams are sliminated ftom District or Inter-District Chempionship Gontests.

6. A PIRA member echoct is prrmitted to participate in a maximum of eighteen (18) Regular Season tennis Contests based on the following method of
counting Regular Seagon tennis Gontests: i
a.  One (1} Contest for eachydual match or abbreviated ‘maiches wolying np maore than 4 Teams ulllizing sither a three standard six-gams set or
reduced play match. ) o ) .

b.  Two (Z} Condests for each trisngular match or abbreviaied maiches invoiving no more-than 7 Teams utillzing either a three standard six-game
set or reduced play malch, '

e Three (3) Contests for eath quadrangutar match or abbreviated matches involving at least 8 Teams ulilizing eliher a three standard six:game
sel of reduced play match,

7. A PIAA member school I8 parmitted fo participate in e maximun of twernily-two (22) Regulor Seagen boys' vollsyball Contésts based on the
followlng method of caunling Regular Skason boys' volleyball Contests:

8. Ome {1) Contiesl for euch dual metch.

b Twb (2) Contests fof sach tiangular match or for each one-day Tewrriament.

c. Thres (3 Contests for each quadrangular match.

d. _Fow (4} Conlests for each two-day Tournament; and twe (2) addilional Contests for each additional day of a Touinament.

INTERPRETATIONS
October 5, 1984, as amended January 29, 2005. If a school feceives & forfait from an opponent, the sehool Tecelving the forfeit may schedule another
Regular Season Conlést in fieu of the forfeited Contesl. The school muet theri use the results of the played Coatest, rather than the forfeit, for its
record. The forfelting school miust still record a Inss by forfeil,
October 5, TBEL. The minimum lengit of Preseeson Practice that PIAA requires in each spor spples to the. Téam, not each individual participant in the
sporl. Once a Tearn has completed the mimmum length of Presaaton Practice required in & sporl, whethar ar riot an athiete who has completed

lest than that amount of Preseason Practice Ih s sport may particlpate is a natier [eh to the disctélion of the FIAA member school,
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Parents/Guardians:

Because of the Jarge amount of time that our coaches spend with their student
athletes in interpersonal relationships; it is no surprise to find that at the root of
a large number of team problems is poor communications. A positive relationship
between coaches and parents can greatly influence players, fans, and overall team
atmosphere. Therefore, we have prepared the following chain of command flow
chart to assure that the message that is heard is not different than the one
intended. We appreciate your strict adherence to our guidelines to assure your
child’s well-being throughout the season.

Communicate Concern to Head Coach and Assistant

l

Completion and Submission of complaint form to Athletic Director

l

Communicate Concern to Building Level Priﬁcipal

l

Communicate Concern to Superintendent

l

Communicate Concern to the Board of Education

Parents may not address a coach regarding an issue until 24 hours following

an athletic contest. Violations of this procedure will result jin ossible parent

suspension from future contests or for the individual season.

If you have any questions/concerns, please feel free to contact Ms. Amanda
Shannon (Ext. 1560), Athletic Director, Mrs. Heidi AbiNader (Ext. 2850), Middle
School Principal or Ms. Carol Houck (Ext. 1850), High School Principal. We can
all be reached at (724) 962-8300.

Yours in Athletics,

Sharpsville Administration
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SHARPSVILLE AREA SCHOOL DISTRICT
ATHLETIC COMPLAINT FORM

Individual filing complaint Date

In the space provided below, please specify your complaint in detail. If you
require more space, use the reverse side of this form. Please sign the form upon
completion and return to the office of the athletic director.,

Signature

SHARPSVILLE AREA SCHOOL DISTRICT
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CONTEST TRAVEL RELEASE

(Date)

This is to certify that has my permission to ride
_ (Student’s name)
(to - from — both) the athletic contest on

(Date)

at

(Location of Contest)

I certify that I am personally transporting the above — named student, or have
Arranged for transportation with an adult (non-student) of my choosing for this
student.

The reason for not riding the bus is:

(The reason must be sufficiently urgent to Samily needs to justify the request.)

I understand that the Sharpsville Middle/High School rules require that students
ride the bus to and from all events and a departure from this requirement will
release the Sharpsville Area School District and its employees and officers from
all liability with reference to the above — stated transportation.

This form must be on file with the main office before the dismissal of school on
the day of the contest.

(Signature of parent/guardian)

APPROVED NOT APPROVED

Signature of Principal

PLAYER RULES
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You are a student first and an athlete second. You must maintain the
academic standards set forth by the Sharpsville Area School District
Athletic Handbook or you will be declared ineligible. The handbook is
available on the District website at www.sharpsville.k12.pa.us.

You are a role model to other students in the school system, especially the

young ones, be sure to conduct yourself properly at all times, especially on
the field.

Expectations for your behavior extend into the classroom as well, Any
student suspended from school (in or out) will be suspended from practice
and/or games for the same span of time. A second suspension may result in
dismissal from the team.

In the event that you accumulate three unexcused absences, you will no
longer be able to participate in athletic events for the remainder of the
season in which the unexcused absences occurred.

The coaches will do what is necessary to foster and maintain a positive team
environment for all players, managers and coaches. The High School
Athletic Handbook will be used as a guideline to promote sportsmanship,
teamwork, character and development. Do not criticize your coaches or
teammates. That behavior breaks down morale and unity. All parent
concerns will be addressed with the SASD athletic complaint form.

All players will dress and conduct themselves appropriately at
practices/sporting events. Any misbehavior may result in suspension or
dismissal from the team.

All uniforms and equipment will be turned in at the final event of the season.
Failure to do so will result in a fine for the replacement value of the
equipment,

Bullying and hazing will not be tolerated. The Sharpsville Area School
District reserves the right to involve law enforcement in any violation of the
Bullying, cyberbullying or hazing policies.

PARENT COMMUNICATION PLAN CONTRACT
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Parenting and coaching are complicated tasks for every individual involved in the
process. It is the position of the Sharpsville Area School District to promote a
wholesome atmosphere of good sportsmanship, teamwork and competition
among the students and to generate school spirit.

Middle School programs are a continuation of the elementary programs. The
emphasis is on learning how to play the game, working on skills, and teamwork.
Win/lose competition is not to be the prime incentive. Therefore, all students shall
be given the opportunity to participate in every aspect of the program. Playing at
this level is more important than the winning of the game.

High School Varsity and Junior Varsity programs are designed to the maximum
learned skills in competition representing our school. At this level, not all team
members may get in every contest. It is our hope that when the contest has been
decided that free substitution be utilized.

There are situations that may require a conference between coaches and parents.
Itis important that both parties involved have a clear understanding of the other’s
position. When these conferences are necessary parental concerns should be
addressed through the Sharpsville Area School District A thletic Complaint Form.
This form should not be used for questioning playing time, coaching philosophy,
and/or other student athletes. It should only be used for issues such as concerns
about your child’s behavior, ways to help improve your child’s performance, or
the treatment of your child mentally and physically. The form can be found in the
high school office.

As children become involved in programs at school they will experience some of
the most rewarding moments of their lives. However, it is also important to
understand that there will be times when things do not go exactly as they wish.
During these moments, discussion with a coach s encouraged.

Please sign, detach, and return to the Head Coach prior to the start of the season.
Keep the Player Rules and Parent Communication Plan Contract for your
reference.

My signature below indicates that I have read, understood, and agreed to the Player
Rules and Parent Communication Plan Contract.

Player Signature Parent Signature
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RESOLUTION No. 7-2018
of
SHARPSVILLE AREA SCHOOL DISTRICT

WHEREAS, the Sharpsville Area School District Board of Education is a member of the Pennsylvania
Interscholastic Athletic Association, heretofore identified as the PIAA, and is committed to making
policy decisions that enable the school district to provide quality academic, athletic, and extra-curricular
programs and services to the school-age children of our community; and

WHEREAS, the PIAA was formed in Pittsburgh on December 13, 1913 by a group of high school
PUBLIC school (districts defined by geographic boundary) Principals who wanted to eliminate abuses,
establish uniform rules, and place interscholastic athletes in the overall context of secondary education;
and

WHEREAS, non-boundary schools now include brick and mortar charter schools who comprise 40 of
the PIAA’s 765 high school membership as of 2016-2017; and

WHEREAS, the last three years continue to demonstrate that non-boundary schools who constitute 18%
of the PIAA membership, have a greater chance of getting to the basketball championship game and
winning the basketball championship. Close to 60% (59.6) of the schools who made the basketball
championship over the last 3 years have been non-boundary schools. Seventy-seven percent (77%
23/30) of the PIAA basketball champions over the last three school years were non-boundary school;
and

WHEREAS, the athletic playing field is not level, non-geographical boundary schools should not be
competing against traditional PUBLIC school in section, district or state championships; and

BE IT RESOLVED, that the Sharpsville Area School District Board of Education joins school districts
around the state in calling for PIAA classification reform including; regular season competition should
be exclusive. PUBLIC schools should compete against other PUBLIC schools. Non-boundary schools
should compete against non-boundary schools. The state can divide the non-boundary schools in half,
The large non-boundary schools play 6A. The smaller non-boundary schools play 5A. The state can
divide PUBLIC schools by 4. The largest schools will play 4A. The next largest 3A, then 2A, and the
smallest school 1A. A transfer rule will also be in effect. If a student-athlete transfers after their ninth
grade year, they forfeit the following year of varsity athletic eligibility. The student-athlete may play at
the junior varsity level. The PIAA could develop criteria to account for migrating circumstances; and,

Adopted by the Governing Board of the Sharpsville Area School District Board on May 21, 2018.

ATTEST: SHARPSVILLE AREA SCHOOL D CT
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CERTIFICATION

I, Jaime L. Roberts, Secretary of the Board of School Directors of the Sharpsville Area
School District, Mercer County, Pennsylvania, do hereby certify that the foregoing is a true and correct
copy of Resolution No. 7 -2018 that was duly and regularly adopted and enacted by the affirmative
vote of the majority of the members of the Board of School Directors of the Sharpsville Area School

District, at a regular meeting thereof duly convened on the 21st day of May 2018.

Jaime L. Roberts, Secretary
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This document is an agreement made between Community Food Warehouse.of er County (hereinafter referred to as
CFWMC) lo ated at109 S, harpswlle Ave. Suite A Sharon, PA 16146 an lpcated at
, gee fng ) {hereinafter referred to as Church) : e School

: (hereinafter referred to as School) By sighing this agreement, all
parties acknowledge their respectwe d tles and responsibilities related to the administration of the BackPack Program.

A. Program Partners AGREE TO:

+ The safe and proper handling of food, which conforms to all local, state and federal regulations.

+  Willingness to abide by the policies, procedures, and record keeping requirements of the
CFWMC.

+ Staff or volunteers of the program will not engage in discrimination, in the provision of service,
against any person because of race, color, citizenship, religion, gender, national origin,
ancestry, age, marital status, disability, sexual orientation including gender identity or
expression, unfavorable discharge from the military or status as a protected veteran.

oy ST

-“i\? . e

The mission of the BackPack Program is to help solve child hunger by pro\ndmg nutritious and easy-to-prepare food to
children to take home on weekends and school vacations when other resources are not available.

1 Funding Entity
Distribute healthy, nutritious food to children free of charge.

Provide backpacks a minimum of once a month while the program is in operation.

+  Ensure the school and/for program complies with all applicable federal and local statutes, ordinances and regulations.

+  Atleast one representative must receive some form of food safety training, such as ServSafe Food Handler for Food
Banking developed by Feeding America and the National Restaurant Association, or an equivalent training.

+  Be available for an on-site monitoring visit at least once every two years from the CFWMC.

+  Store BackPack Program food in a secure, sanitary and temperature controlled place away from cleaning materials
and toxic chemicals, All food must be stored 4 inches off the floor, away from the wall and 6 inches below the ceiling.
Keep accurate records, submit reports and provide necessary information as requested.
identify a BackPack coordinator to be the primary contact for the BackPack Program.

*  Receive deliveries on the designated day and time.

*  Inform the CFWMC in writing of any changes in BackPack Program personnel, days/hours of operation and/or
number of children being served.

+  Communicate problems and requests to the CFWMC in a timely manner.

Last Modlified; {5.20.16]
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School

Distribute healthy, nutritious food to children free of charge.

Provide backpacks a minimum of once a month while the program is in operation.

Ensure the schoo! and/or program complies with all applicable federat and local statutes, ordinances and

regulations.

Ensure staff and volunteers with direct repetitive contact with children pass a national background check

Be available for an on-site monitoring visit at least once every two years from the CFWMC.

Store BackPack Program food in a secure, sanitary and temperature controlled place away from cleaning materiais

and toxic chemicals. All food must be stored 4 inches off the floor, away from the wall and 6 inches below the

ceiling.

Distribute the BackPacks to program participants in accordance with the pre-determined schedule.

Keep accurate records, submit reports and provide necessary information as requested.

Receive deliveries on the designated day and time.

Identify children that are chronically hungry to participate in the BackPack Program.

Use school records to identify food allergies children participating in the BackPack Program may have (peanuts,

milk, etc.) and flag their name so those items are not distributed to them.

% Agree that the CFWMC Is unable to adjust the BackPack menu for all possible food allergles. Because
of this, we advise you to check the contents of each pack and remove any questionable food to ensure
the safety of the students with food allergies.

Communicate problems and requests to the CFWMC in a timely manner.

C. CFWMC AGREES TO:

Appoint a primary contact for the Program to provide administrative oversight and leadership.
Identify and procure staple food items and/or supplies necessary for the operation of the
Program.

Provide or coordinate training opportunities for Program staff and volunteers as appropriate,
such as program administration, safe food handling and nutrition education.

Ensure that Program partners meet national and local Program objectives through monitoring
and periodic site visits during designated hours of operation. Any issues will be communicated
in writing to the Program partner within seven business days.

Schedule BackPack Program meetings to facilitate communication and information sharing
between partners.

termination of this agreement, the Program Partner will return any equipment, materials and/or food
provided by the Community Food Warehouse of Mercer County for the Program to the Community
Food Warehouse of Mercer County within 30 days of termination date.

Last Modified: [5.20.16]






abide by all terms of this agreement.

Program Partner Signature {Funding Entity):

Program Partner Signature (Director}

Print Name of representative who signed this agreement

Program Partner Signature (School):

o

RroGram Pafiner WPﬁncipal or Executive Director)

William tenwood

Date

Print Name of representative who signed this agreement

Food Bank Signature:

iI;oéd Bank Signature (Director of Agency and Program Services)

Print Name of representative who signed this agreement

S L)1y
Date

Date

Last Modified: [5.20.16]
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The purpose of this policy is to ensure the safety of all children that participate in the BackPack
Program of the Community Food Warehouse of Mercer County. Further, careful screening of
staff and volunteers who work with children is an important risk management precaution.

Site management must ensure that all staff and volunteers at BackPack Program sites who
have “direct repetitive contact with children” undergo a National Background Check.

Some examples of who is required to have a background search performed:
v’ Staff who work directly with the kids in the program daily
¥" Volunteers who work directly with the kids in the program daily
v" Anyone who has ongoing, frequent or recurring interactions with or around the kids

who participate in the program (e.g. once each week or several times over the
course of a summer)

Participants must limit the volunteer involvement of any one-time or non-regular volunteer who
has not been subject to a national background check strictly to open and supervised activities.
A child should never be alone with a single staff member or volunteer.

Fingerprint checks are also a volunteer screening best practice. For volunteers in
Pennsylvania, fingerprint screening is free.

Itis the responsibility of the Program Site to perform and verify that a national

background check has been passed by any and all staff or volunteers with direct
repetitive contact with children.

The Community Food Warehouse of Mercer County reserves the right to see proof of the

completed background search or searches on all BackPack Program staff and volunteers
during routine site inspections.

This institution is an equal opportunity provider and employer.

Last Modified: [2.5.16]
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By signing this form the Partner Agency acknowledges that it understands and agrees to the

National Background Search Policy of Community Food Warehouse of Mercer County.
Furtherg 5%@5 Ne &) (school name) BackPack Program verifies that all individuals
who participate in the BackPack Program who have direct repetitive contact with the children
are listed here, and have undergone, and passed, a National Background Search as described

on page one.

%M& BackPack Program is required to submit this form when becoming a
partner of the Community Food Warehouse of Mercer County and each time a new staff or
volunteer with direct repetitive contact with children joins the program or a minimum of once
every two years.

S )'v,.r&cmlle, ﬁmen’vm \Q‘)\m

Program Site Name

drlene. Chwz

Progr Site Representatlve Name (Pm&b}

wh Kl shilE

Program-Site RepresentativeliSignature Date

& asi,
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This institution is an equal opportunity provider and employer.

Last Modified: [2.5.16]



1A



